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Foreword

AASHI

Your decision to work abroad is one of the most important decisions that you will make as you will
face a new set of challenges. Working or living abroad may be a challenging experience, particularly
in the beginning. The ability to earn bigger salaries when working abroad sounds very attractive.
However, the migrant worker is faced with unexpected problems. Many of these will be related to
the recruitment process, while others will have to do with a new work environment.
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This Handbook on pre-departure training and orientation for migrant workers is prepared by the
International Centre for Migration Policy Development (ICMPD) as part of the project “Improving
Migration Management in the Silk Routes Countries” supported by the European Union. It provides
you with the information you need and to help you prepare yourself and your family on your
working abroad.
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This handbook focuses on information needed by workers who have already made a decision to
migrate, or are in the processes of completing their documents for work abroad and soon will leave
Bangladesh for their destination country of work. It contains information about stages of the
migration process, with a focus on safe migration, legal recruitment process in Bangladesh, advice
on how to verify a legitimate recruitment agency, the documents requested or needed for
departure, along with the rights and responsibilities of the workers, government programmes and
services, the legal protection mechanisms and support networks, and advice to prepare for the
return and reintegration of the migrant back to Bangladesh, among others.
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If you have not decided yet to migrate and is just in the process of identifying your options, please
read the separate handbook on pre-emigration training and orientation for migrant workers.
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As working abroad requires adjustments of work and life attitude, we encourage you to read this
handbook and, if possible, to take advantage of the possibility of participating in one of the PDOS
classes in Bangladesh offered by government agencies or the Migrant Resource Centres. Once this
training is completed, we are confident that you will have a detailed information of the challenges of
working abroad, and you are better prepared to live and work in another country.
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About ICMPD
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The International Centre for Migration Policy Development (ICMPD) is an international organisation
with 18 Member States and more than 250 staff members. Active in more than 90 countries
worldwide, it takes a regional approach in its work to create efficient cooperation and partnerships
along migration routes. Priority regions include Africa, Central and South Asia, Europe and the
Middle East. Its three-pillar approach to migration management — structurally linking research,
migration dialogues and capacity building — contributes to better migration policy development
worldwide. The Vienna-based organisation has a mission in Brussels, a regional office in Malta and
project offices in several countries. ICMPD receives funding from its Member States, the European
Commission, the UN and other multilateral institutions, as well as bilateral donors. Founded in 1993,
ICMPD holds UN observer status and cooperates with more than 700 partners, including EU
institutions and UN agencies.
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Mission of ICMPD
Making migration and mobility of people orderly, safe, and regular, including through the
implementation of planned and well-managed migration policies.

MIEE N BICRE S

AFFES 432 TARICITS WG NS IIBIMTN NN ST, 1M 32 g e
WO fR5© FAT1 I98 AT ATFINF TN B

About Migrant Resource Centres Bangladesh

WG O (FH JFATHR ST

Migrant Resource Centres in Bangladesh are structures with multiple roles under the supervision of
the Ministry of Expatriates Welfare and Overseas Employment (MEWOE) and integrated within the
Bureau of Manpower, Employment and Training (BMET), and District Employment and Manpower
Office (DEMO).


https://www.icmpd.org/about-us/member-states/
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The mission of MRCs

The MRCs are functional, effective, responsive, reliable, and trusted information providers within the
government of Bangladesh, able to provide accurate, timely, and comprehensive information and
advice to aspiring migrants and their families.

AN =N

OIS ©T (FH LA TIFIEI AN JFG© O JF0 RYCI, FHHN, FrLFF
8 QT 13 R SR 8 RO (F70 GO A0 WGIATHI SASF, TNTGTI5N
38 AFGIPTN FALGTS AR ATAGT ©AT AW F(F A |

The functions of MRCs:

e Serve as a one-stop information hub on migration-related matters

e Act as areferral platform or structure for other needs and services of migrants and their families
e Provide counselling and guidance to prospective and departing migrants

e Conduct capacity building and training both for government officers and for potential migrants

e Conduct research and develop information, education and knowledge materials

e Engage with various stakeholders at the national and local level

e Ensure regular monitoring and evaluation of related activities
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Disclaimer
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The designations employed in this publication do not imply the expression of any opinion
whatsoever on the part of the EU or ICMPD concerning the legal status of any country, area or
territory, of its authorities, or concerning the delimitation of its frontiers. Reference to names of
firms and commercial products and processes does not imply their endorsement by the EU or ICMPD
and any failure to mention a particular firm, commercial product or process is not a sign of



disapproval. This handbook is intended to be a resource for informational purposes only and cannot

be counted as a legal advice or instruction.
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Abbreviations (ﬂsf‘i?%)

BAIRA
BIDA
BMET
BOESL
DEMO
GAMCA
GCC
ICMPD
MoEWOE
MOFA
MRC
PAOS
PDOS
PKB
PRA
TTC
TVET
ubC
WEWB

Bangladesh Association of International Recruiting Agencies
Bangladesh Investment Development Authority

Bureau of Manpower, Employment and Training
Bangladesh Overseas Employment and Services Limited
District Employment and Manpower Office

Gulf Approved Medical Centres Association

Cooperation Council for the Arab States of the Gulf / Gulf Cooperation Council
International Centre for Migration Policy Development
Ministry of Expatriates’ Welfare and Overseas Employment
Ministry of Foreign Affairs

Migrant Resource Centre

Post arrival orientation Session

Pre-departure orientation Session

Probashi Kallyan Bank

Private Recruitment Agency

Technical Training Centre

Technical and Vocational Education Training

Union digital centre

Wage Earners Welfare Board



Introduction to the handbook

EYRE (ST RaIGIFIS

Target audiences

BTG crer

This handbook is intended for use during pre-departure training before the migrant worker leaves
Bangladesh to work abroad.
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Target participants may include:

e Departing migrants - TVET (Technical and Vocational Education Training) graduates who already
have an overseas job offer

e Aspiring Migrants - would-be migrants who are in the process of applying for jobs abroad or
completing the recruitment processes or have completed the recruitment process and are
awaiting deployment for work abroad.

BTG WA AZIFIATHE NI AHFCS HNH:

o RO TIPS ARSI - TVET (FIROT 8 IBTAT FAFT AFEFY Tmafiey) M
BTN I RO BB ABR WMG
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In many destination countries, PDOS is a primary requirement to allow the migrant worker to leave
the country of origin. In Bangladesh, PDOS is mandatory for overseas employment. A certificate is
issued as a separate document after the successful completion of the training from TTC. The
certificate is presented to the immigration officials at the moment of the departure.

WF BT ™, PS8 a6 ANANE WReIFel ANFMR RO 8T WS
S| AV RO FIATIFRT G HGeS qrgoryaw | Bk (1 2 s
TFAONT TN Z8TRF o JF0 J4F R RONI a5 TAGHF0 2 FAT 2T
SIORFTRGI6 AN YZS 2NN FAFOHI FIR GAFNN FACO |

Aims and objectives

T 3 CTMTT

The overall objective of this handbook is to provide departing or aspirant migrants with information
about the safe migration process, recruitment procedures, and costs of migration, employment and
living conditions abroad, laws, rules, regulations, rights, environment, culture, work nature and
obligations in countries of destination.
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By developing this handbook and conducting training courses for migrant workers, the Ministry of
Expatriates’ Welfare and Overseas Employment (MoEWOE) intends to:

e Promote safe, orderly, regular and responsible migration;

e  Prevent human trafficking and the smuggling of migrants;

e Prevent exploitation and abuse of migrant workers;

e Ensure work skills and better safety for migrant workers.
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Moreover, this training course aims to:

e Ensure informed decisions of migration;

e Ensure safe and regular migration;

e Contribute to creating awareness about the Government migration process;
e Contribute in reducing vulnerabilities during the migration process;

e Raise awareness of migrants on their rights and responsibilities.

NI, G2 ARHY (I TF5:
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PDOS can be conducted through:

G AIBIETT 1 (0O HIH:

1. Face to face (classroom style) classes where departing migrants will go at the PDOS venue
and have face-to-face discussions with the PDOS trainer. The venue can be the TTC, MRC premise,
DEMO Premise, Union Parishad at the community level, the offices of the Local Government, UDC,
or other public places that are accessible, secure, and convenient for the migrant workers. The
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training method can be a lecture, but it must follow in a participatory way with questions and
answers sessions.

In Bangladesh, the providers of PDOS are:
e Bureau of Manpower Employment and Training through DEMO and TTC
e Migrant Resource Centres to assist DEMO
e Different organizations assisting TTC.

S U (YN NFOTO) — G2 ARG RO TANHI ARSI FAGS I (Site
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2.0nline PDOS Portal, where different video lecture classes and information will be available for
easy access for departing/aspirant migrant workers. Inside the online platform, the migrant worker
can take the PDOS at a time and place that is most convenient for him/her, when an internet
connection is available. The online version has a series of examinations that the migrant worker has
to pass to get the certificate. The participation certificate is issued online, and a certificate will be
issued.

2. QAR fAESAS (MO, (TAMN RO IRl TR NIt ARSI JT=208
ATTNEFIER G RO Of68 (TFE FT A3 B NS M| WNeAI 2N ANCHCNT
THTH MO NI AT O FRLGHS TN GBI (FN FATS AN | A2
SFACY (I fFZ A Wy T ARSI AR WHNAZY FCF SORPIPE (N® 2J |
SIHRFIFBIE TNATRN 255 FT 2|

The questions and answers below will guide you towards the various general requirements,
processes, and documents. Take note of the table below. If you have any questions, do not hesitate
to contact the DEMO or MRCs Bangladesh. Check out which stage you are in now and see whether
you have correctly completed and went through the processes.

AT 2 973 Ceaefd WeEmes [RoT ST ATo-Tel, S 93 %9 M
HfFoIfeT® FAR | FAET (BRI M (I TP~ | HNNF IM (TN AN AP, OIRE (G
A AN AT AL NSNS FACO G FAEN W1 AN Q49 (@@ 0y
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1Ol TEIR FEA |
Read more
about it
Are you: Interested in working abroad? If yes, which profession you’d like | Module 1
o e to have?
fRITATH TG FACO WNARN? AW =T =Y, OIRCA A (F
(AN (ATO BIN?
Looking out for more information on the migration process and Module 1
challenges of migration abroad?
QOIS A 97 RO RGPS TITT &R
ST AT O GIRA?
Looking for more information about safe migration? Module 1
NI TR ST F WS ©UT oH?
Do you know: | What is the legal process of recruitment in Bangladesh? Module 2
AN TN | AT 0O (NI (74 A1 fp2
s How to coordinate with a BMET registered licensed recruitment Module 2
agency?
RINEC ARSI [[FFH0 TSR N FENI TN
PO R3?
What are the documents requested for going abroad? Module 2
T TSI Ty 5 1 FNG 2T 2ATAS
What are the formalities of the airport and immigration Module 2
requirements?
RN 9] R e {62
Do you know Where is the medical examination available? Module 2
AN CIGR AT (P ((F FAIN?
Gl How to manage visa or work permit? Module 2
SIS A1 SAF NRMAG (MG FAIN?
Does your Description of the job, site of the employment, and the duration Module 2
employment of the labour contract?
contract BIFR [IITY, FAAZNNI GIFoN, IR G STNTHIT?
include? Minimum wage, basic monthly salary, and opportunity of Module 2
HQIANT overtime pay?
SR PNON NG, WS (IO, I3 SRBIRN (TOTN S92
ﬁm Regular working hours, leaves, and holidays? Module 2
ey ARSI FICGR TNY 412 762
OlAY WCR: | Clauses of termination of contract? Module 2
B& ISR SR
Any terms of contract renewal? Module 2
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B TR *O0YR?
Ways to return in Bangladesh after completion of contract? Module 4
BS (1Y RS A IR TR0 AR GATT?
Do you know: | Your rights as a migrant worker? Module 3
NN QAN | JFGH NG A NF R QAN A2
s Your obligations in the destination country? Module 3
NI (M ATA NS IIALPOT?
Common problems a migrant face in another country? Module 3
SIS (AT GG WG SR STUTYR?
What to do if any problem arises and who to contact? Module 3
M (PN ST (AT (A FI SICY CIIMCIIS FRACO R
How can the Bangladesh Embassy help you? Module 3
JISEACAN OIS [RPGIR SANIE STRIT FACO ANH?

Definitions
ALERT

Migration
R

Generally, migration means the movement of a person or a group of persons including refugees,
displaced persons, economic migrants and persons moving for other purposes like joining the family,
or to study, whatever its length, composition, and causes, either across an international border or
within a state.

THRTS, WGPV IACS (FIN IS A DS (T @O, IBH® IS, WL AGF
WG G73 TNTN BFSSTIZ TR N (@HCN SURPT (TN AT (RN, LT
NI FA TSN STHTN JF6 NBGSF NS A JF6 AT T IF Z (AF
T FN 51N FERG

According to the Bangladesh Overseas Employment and Migration Act, 2013, migration means the
departure of a citizen from Bangladesh for employment in an occupation or profession in any foreign
country.

JIFTT SNSITN DR 2050 S, G W FLECT (VTP SN (F (I (A0
IR/ ST (BN (/= FHTLFICN Gy RTAT ST FACH A

Labour migration

N oI

Labour migration is the movement of persons from one state to another, or within their own
country of residence, for employment purposes. Labour migration is addressed by most States in
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their migration laws. Besides, some states take an active role in regulating outward labour migration
and seeking opportunities for their nationals abroad.

Y WGP TR FHRIMN SURTN (FI ST O NG (M0 GF BN (AF T
FMN / G (T (ATF AN (A0 TN FANP AT AN NG NGHIH (R IR
WO NIRRT W AFE P AR JROS, F7 (v AR [Rey ook
SIGAATHE (T2 (T SR ST STCII9T SRET SRR Gy AN GBI NN B
qH |

Migrant
UCEIN|
The International Organization for Migration defines a migrant as any person who is moving or has
moved across an international border or within a state, away from her/his permanent place of
residence, regardless of:

e the person’s legal status;

e whether the movement is voluntary or involuntary;

e what the causes for the movement are; or

e what’s the length of the stay?

BOIINIHINIEA S N2CCH T MR JFGH NGAAE A ARG FI0RN | Ol
WG I00 (T IS AFGF ANE AGHT FAg WA (FIN AL N JFFN
(ATF T B T FARA A7 O SRS ZI ISTFA (ATF JR AR NS
IERENIGINREIEIGR

o ST AR ATE;

o  IAIGAD TRFS (TF I N NRFS;

° QINI@NQW‘TEN[?NIWT@N;?T

According to the Bangladesh Overseas Employment and Migration Act, 2013, “Migrant means any
citizen of Bangladesh who has migrated to a foreign country for the purpose of overseas
employment in any work or profession.”

AT TR FIORFN 8 WG WIB, 2050 WA, "SfGAAT W AR
T @ FEE (T @NG G A (PY [{OM FIOIRENT S [Ty o
eI

Migrant worker
o A NF
Migrant worker means any citizen of Bangladesh who
e is in the planning process to migrate for work or is departing to any foreign country for
work;
e isemployed in a trade or profession in any foreign country; or

14



e has returned to Bangladesh at the end of the tenure of employment or without having
completed the tenure of employment in a trade or profession from a foreign country.

SR AN NN AT (T (I N9 =0
o IMGH G WO FAH AP &P FIARA WA FIOGF G+ [T 18T
ARTFHN IRV FERA
o RO (@ A1TGT A BB VIS 200", A
. BIPAT (TIW T LT [RODY (0F (1N VST AT (o FAABNS (T
ST w1 P2 JILATCACH R QTR |

Potential Migrant
AZIAT wifoarsil

Potential migrants are those who registered themselves through the online registration system
under BMET to start the process of migration before departure.

WY WIS Z(HZ (T2 37 S I41 [RAN0T WRN W~z @Geg== SiserNd
YN FRTGTHE AN IS AR LA AFNNT S NGNS Ahed Af 31 2oNLT
©F FACRA|

Returnee Migrant
eI =ifearsl

Returnee migrants are those who left the country for migration purposes and returned before or
after completion of the period of the job contract.

RGN TSI ST R WGP SIAT (71 (RUG 5T (SR 43¢ BIFRA §fe (*F
RO AT A RIS (WM (T FH (AT R0 AR |

Regular Migration
Iﬁil. il\‘) @I\ﬂ e

If a person holding a valid passport, a valid Visa, and a job contract from the employer and with
manpower clearance from BMET moves from one country to another to earn money through work,
then that is called regular migration.

M (T IS (IY ABTANG, (IY O35 G2 NEIFOR FIR (AF HIHRAA ST 32
RANEMT (ATF IR QoG [N FIGE VLT Y SATSINT Gy AF (7 (AT ST
(TN OV B, OTR(A O [WINO WOIAN I |

Irregular Migration

NICRIBICAVICEIN D

Irregular migration happens when a person moves from one country to another to earn money
through work without the following: without a passport, without a valid visa, or without manpower
clearance. A regular migrant can become irregular if he/she stays in the destination country after
visa expiration.

15
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Human Trafficking

NI ATGI]

According to the Bangladesh Prevention and Suppression of Human Trafficking Act, 2012, “Human
trafficking means the selling or buying, recruiting or receiving, deporting or transferring, sending or
confining or harbouring either inside or outside of the territory of Bangladesh of any person for
sexual exploitation or oppression labour exploitation or any other form of exploitation or oppression
using threat or force, deception or abuse of his/her socio-economic or environmental or other types
of vulnerability, giving or receiving money or benefits to procure the consent of a person having
control over him”.

QAT TNIATEIR ATSTATY @ TN DM2N 2052 SN, "N AT NN T4 (FI &
(ATERFIS) SIS BSP (MEEI FPE NN (FO) FF (FN G T 510
WICONS WGP H(A AL I ONF FRNOINF Gelto w1 ¥, (G FE AN frs 1
NSO FACO A F(F, OF BT (N N[O (I WA NRLF, AT N (FIAIFAN
N NP (o B 561 IO L OIF NI G A |

Smuggling of Migrants
SIS (GG

If any person induces or assists any other person through deception or bad intention to move,
migrate for work or service either inside or outside the territory of Bangladesh though he/she knows
that such other person would be put into exploitative labour similar to practices of servitude or
forced labour or any other form of exploitation.

I (PN & AORN A AN BUHTT W (P BS(F ARMDS FE AT
OIS T IR PG A G WO BT, TMS (5T G (T G2 KNS TSP AR
N (GIRREF AN I AW (FN AN CMHERF TS CNFTAS 0N A (I TN (00
SIS (BIRATBTA JCeT S5 = |

Migrant Distress
ICUCEIN Rt

Migrant distressed persons are those who face social, financial, physical, psychosocial losses and also
experience the fraudulence, harassment, suffering, helplessness, and embarrassment.

AR 137 IS AN OPIR [SA IR ANIGs, WP, MARD, AT o
SN IR A3 SIS, TIA, FE, WY A7 WS Ty o FEAEN|

Country of origin — The country that is a source of migratory flows (regular or irregular).

TS 071 - (T 07 SIS SRR TS ([Rafis Ir = Nwfie) |
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Country of destination — The country of destination or a third country. In the case of return or
repatriation, the receiving country is also the country of origin. It is also a country that has accepted
to receive a certain number of refugees and migrants every year by presidential, ministerial, or

parliamentary decisions.

NFA (T - IV Y N DO (™| AST[ON AT S5V hLE, =PI (oS
TSI O S W 6 O T[T AfS IRF AZATS, NFNTT M SR PIFesa
TN GB(0 AT 41 *HNA q98 OIS = FL A |
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TRAINING MODULES

AMFY TGO

Getting Started - Introduction to the training course
©F FT - AT (F AR

Learning Provide an overview of how to get started and where to find various course
objectives: components.

CTIR BT | g1 e TR0 T 9% (BIRTH FRGH (15T Bo1=p 00 T T
O IO TATEAT ST FT

You are introduced to the purpose and structure of the course.
NN (I BT ] PIICNTF Y AN © F1 27|
You are introduced to the course expectation with which you must comply

WIANCD (BT ST ST ATTET T 2T T AN WI*T3
(Al BeI(\® A

Learning Explain what issues the training will cover and what rules and norms the
Outcome: participants should follow

G FeArpel: | AR RTTB F I8 W YZFIATHR F FNTW (I Bl Bfo® @1
At the end of this | YT F_dT

module, you will
be able to:

VERICICIGE
T, AN
STHY =R

How to use the training handbook

PO ARFY JrGIF IR PO 27

This handbook can be used to support the pre-departure training sessions or as a stand-alone
resource for those interested in gaining an understanding of the work abroad. This can also be
considered as an information book for the aspirant migrants, which they can keep with them and
use whenever necessary. It is highly recommended to read all the modules for a better
understanding of the risks and challenges in the destination country.

A2 OIR0 AF- IR AREFT G ARGV SN IIRE 3 IMK LT 0
TR PTG FAO (IO WAZ OHA G ST OAT T9F JF6 N ©UAT SHNFI
R [P 2@ G2 30 o S8Ry WO O SMY YO AR 72 ILN
TGN =(F I FACO AEE | TS (A Y 933 B SN T SIS
([T G STFe] NGO AT AT F1 AR
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This handbook belongs to you, so you can make notes and underline what you find relevant for you.
As you finish each section or even each paragraph when reading this handbook, take a moment to
write down what you've learned. Write notes in your own words because that is what you will
understand.

G2 TTGIH06 NN, (O AN (WG (7 FACS ANIN I3 AN T A7 (777
xRN O WORFARN IO AN I AN G2 JOIF A0 AT JF0
RN (1Y FAEA, (AN (AT AN T HHr4tg o 704 g | [NioR O " (%
oY=, TS AN HIISIT© JATS A

Training course structure

AR (T BTN

This training course includes the following four thematic modules:
- Introduction to the training course
- Module 1 Labour migration — general information
- Module 2 Overseas Employment
- Module 3 Legal protection for migrant workers
- Module 4 Return and reintegration

2 AFF (FIT AR s RTafefes Motd w8yes F41 AAR:
. fEEe Ieta iR
- GG S HY HGIS- ALY O3
- WGSA 2 RS FAAZN
- GG © TGS HNHFRR TNy 2 ST
- GG 4 (2T 8 SIS

The four modules are focusing on different aspects of the migration. Estimated times for each
module and their sessions are provided below.

BIRIG MGG WG RIeF Mted B2 NI 2N FAR | AT NS G
W ST ¢ OIHR T NI 2RI HT =T

Suggested training course schedule

AVIS ARFT (FII ST

The modules contain sessions of varying lengths, and the timing for each training module in the
training agenda is indicative. The duration can be modified depending on the particular audiences
and specific contexts. The trainer should be planning sufficient space for interactive activities such as
group work, role-plays, and other practical exercises. The draft outlined below is for three days of
training. This can be reduced to one or two days by prioritising the topics covered, or it can also be
extended to ten days for more detailed discussions.
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NGGAD RS P AREENR TNTI6 SFfeo [ ARFFFT oo AT oA
NGGAF ST 2f5re (=g | fRRE et s fRHRE (orro1ted $11 fofS @ ST
ARITEN FAT (TS AN | ARFS AR ARTCANT STAT RANS FIGY, N6F, I SN
RIS TPNANS TS FILFATCHNT Gy LY ST IAW AN G ARG FARA
| ME TS YOI o7 AN ARFFCR T ATIOT | A 4F 1 72 MK NET FACA
(ICS A ATAGNT RTTSTEAE TNERR AT, LR AT [TSIES WA~ G A
T A= 21 TN (TS |

For the online version, the PDOS can be taken in two hours minimum, depending on the result of the
examinations. For purposes of managing the PDOS, however, the period in which the PDOS can be
completed is of a maximum of 10 days. If not completed within ten days, the migrant worker has to
start from the beginning.

WA FFHACTI G, AIEFR FEATHAd BT fof@ FR HGSIT TNON §2 T6IF NET
(ST (TS A | O FHGEAH ATETANT ST ARG IS 57T S TINS5
yo = | T 7Y FRTR NCYT ST < 2T, WO AN BF (ATF ©F Ao (S|

Training agenda

ARFY JToTOT

The timing for each training module in the training agenda is indicative!

AT GUOrSTT HfOf6 AT NGG w7 STVT 2f55e

Module ‘ Duration ‘ Content

DAY 1

Introduction to the 30 min Session 1: Purpose and objectives of the training course
training course wo fXfAG | Session 2: Key terms and facts

W‘T Wﬂ% Session 3: Overview of the seminar topics

QB O 5: 2AREFY (I 76 & SO

O 2: o ST 8 BT
TN 0: IR [T s

General overview 20 min Session 1: Migration overview

RINER] ﬁw 20 ff_E Session 2: Process of migration/steps of migration
TN S: AN GT9T

TN 2 NIRTAR/T? TR AT

MODULE 1 LABOUR 2 hours Session 1: Types of migration

MIGRATION — 2 ‘E]%\_‘T Session 2: Government Migration stakeholder and their
GENERAL functions

INFORMATION Session 3: Benefits and challenges of migration
TIWF[ NGEGEIG Session 4: Safe migration

IR /AN O : WG 45

G ST O 2: TP AFGIIN CHIROE RS O
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ST O3 RaRIEG]
O ©: TSI [T G3% BT &
O™ 8: fN1°m WG
Q&A SESSION 30 min Questions and answers session - module 1
AT A o flIfRG | &% 4<% TS I - UGS »
Module 2 1 hour Session 1: Recruitment system in Bangladesh
Overseas employment | S 0] e Recruitment system in Bangladesh
TOGH 2 e Documents for departure
R FAEA o PN S: JILETHC TR %]
o JIETCRTH TS 007
o AFNNT FINGANG
Module 2 1,5 hours Session 2: Your journey abroad (1)
Overseas employment | 5.¢ 0T | (TN X: ST RTA¥ &1 (9)
RUIVICE Y
RO FAALE

DAY 2

MIGRANT WORKERS

MODULE 2 OVERSEAS 1 hour Session 2: Your journey abroad (2)
EMPLOYMENT S T°0T O 2: YT [T T (2)
WGTH R (TAB
FAAZN
MODULE 2 OVERSEAS 2 hours Session 3: Living abroad
EMPLOYMENT Q‘EF@I e Destination country
NIVt EYGIGIRED e Cultural adaptation
as:fy[gfgm e Money and remittances
o O 9 RTITN I517

o AT (MN

o A% SEAVICIRICT

o BIT R% (ANRITE™
MODULE 2 OVERSEAS 2 hours Session 4: Working abroad
EMPLOYMENT < T T 8: fRITRT 1o w1
TGS 2 (TA*<E
FAAI
Q&A SESSION 30 min Questions and answers session - module 2
rared o wo NG | & <2 T8I O - MGG R
DAY 3
MODULE 3 LEGAL 1.5 hours Session 1 - Legal status
PROTECTION FOR Y.¢ 0T

Session 2 - Rights of migrant workers
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NGO © W& S CWB-@?@IW
ARPME RN I 2 - AFGIA A NI AEHE
A
MODULE 3 LEGAL 2 hours Session 3- Complaint mechanism and Remedy
PROTECTION FOR RO Session 4 - Legal assistance for emigrant workers
MIGRANT WORKERS
O 9- OIS Ao (]2 AfOPTR
OO © Nf©] St
N FaE S CTH 8 - WG AN Gy AR RIS
BEKa
Q&A SESSION 30 min Questions and answers session - module 3
arared o o NG | oY ¢Rs BB T - GG ©
MODULE 4 RETURN 1 hour Session 1 - Departure or deportation
AND REINTEGRATION D) ‘ZFEI Session 2 - Return and reintegration
GG 4 (Y 43¢ O S - 2FFW 1
A CHEICL T 2 - ONTS 48 AN NeT
Q&A SESSION 30 min Questions and answers session - module 4
arared o o NG | oY <% B8 T - NB\GeT 8
Closing the training 15 min Closing the training course
Wﬁ y¢ FIf[G Open the floor for Questions and answers
AR (ISt STITRS
2 TG A ANIGIEAN T S F4T

Background resources

C2FHING

e Bureau of Manpower, Employment and Training
CITEs, FATE 8 AR AT
http://www.old.bmet.gov.bd/BMET/index

e District Employment and Manpower Office
(Gl FATALE 8 TS AHoT
http://www.old.bmet.gov.bd/BMET/demoListAction

e Migrant Resource Centre

wfears o7 (&9

https://www.mrc-bangladesh.org
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https://www.mrc-bangladesh.org/

MODULE 1 LABOUR MIGRATION — GENERAL INFORMATION

GO 5. X[ W GAHN- ATLT ST

Learning Objectives: To contribute to a better understanding of trends and patterns in

Wﬁ'ﬂm labour migration

N HGATTNA S AFE T=TF = LI 7re FaT
Learning Outcome: identify the terminology and concepts used to discuss labour
At the end of this migration;

module, you will be N SSISTRF ATCY T f[AFSR 13571 933 4raem

able to: - understand the right to freedom of movement;

RARETASTNAN . FIRNONE GATGTAR SEDE

CTCT SN €T - weigh the options and make an informed decision on whether

ﬁ'ﬂ'ﬂﬁgwm working abroad is beneficial in your case.

GIATS AN AT 16 FaT AT GG HAT (7 f{IFCT (o Frar
rars axT

Session 1 - Types of migration WA 497

What is labour migration?

N W fF2

Labour migration is generally considered® as the movement of persons from one state to another,
for employment. Labour migration includes both short and long-term migrants and seasonal
workers. A “migrant worker” is a person engaging in a remunerated activity in a country of which he
or she is not a national. Migrant worker means any citizen of Bangladesh who:

Y SRS JETO T[T FAALEA G JF (01 (TH SN (AT TN BRI JA|
N ARSI T @ RCATRT G_e G AANF ToF2 A9 | JFOH "o HAF
NN PG BE T JI06 ARANFAIE FADPY GG, (T M o F91[7F 7|
WG ANF TS AR (T (FI A RIE (@RI 7
e isin the planning process to migrate for work or is departing to any foreign country for
work;
PG G I B ATRFN ATFIT WY AT OGS SNy Sy
(PIN (M BT qMTER;
e isemployed in a trade or profession in any foreign country; or
ROATY (1= TG T (o1 S =0 T8RN 1
e has returned to Bangladesh at the end of the tenure of employment or without having
completed the tenure of employment in a trade or profession in a foreign country.

FICILZICNG CNAW (T T [T (F1 NS AT (O IR (AR
ST NI B2 AR B0 G0TR |

1lOM Glossary on Migration, 2nd. ed. 2011
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In Bangladesh, they are called foreign workers or expatriates.

IR TR RO H<E 1 [ 1 =

Are there different categories and profiles of migrants that you should be familiar with?

WFGAANMA 3 [IfOR [R5 I3 (ATFRA SR I N AfAfow 287 Bfow?

People move for many reasons, and the types of human migration include:
e external migration: moving to a different state, country, or continent;
e return migration: moving back to where you came from;
e seasonal migration: moving with each season or in response to labour or climate conditions.

T | PIEACT AP FN (AP T BN TN B, G NN NGNS NI

W TR
. ATH ARGIT: G0 fOF AL, 71 1 TR 18T,
o IO TR AN (U (ATH AT (T 30D TS
o OIS WFGISN: AfS CISITN AT 2N 1 Gy AR S Af G s/ Fa1

One simple distinction is made between voluntary (based on one's free will and initiative) and forced
migrants (often the result of exploitation). Another difference is made between regular and irregular
migrants (those who enter or stay in a country without appropriate documentation).

GF6 TG NYLFT AT 2T (FRITIQL (JFGND TR 35 72 STATE B9 fofg FF)
GRe (G S ARSI (AR (MR FeTHA) | RGNS NCIH6 AIHFT FAT T
e 933 ARIN® SIS T (T[T I FITGHAG ROT (FIN (AT ATI¥ DR
A AH) |

Where do migrants settle in?

WO (FIAT IS AN B2

The UN report on migration (United Nations 2019) indicated that the United States of America is
hosting the most significant number of international migrants (51 million), equal to about 19 per
cent of the world’s total. Germany and Saudi Arabia host the second and third most significant
numbers of migrants (13 million each). Between 1990 and 2019, the number of international
migrants increased with 8.1 million in Saudi Arabia and with 7.3 million in the United Arab Emirates.

ST [ITF GO ATSTIN (SUfOs1eT 205) N I (T NN a1, [Ty
(N5 WGISHT AT S ORI ST WBGSF WGIAT (¢S FNfTg=) S
IR FE ACH | TN 33 G W WO (G G98 TO SO ST AT
M (A6 13 Nferw) SR ==y MTT AT | 1990 (ATF 2019 SEAT W,
WBHOF WO S G RS 8.1 T 933 TS WA WA 7.3 e
@ (AT
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How many people migrate from Bangladesh?

JIFATH (AT POGH (FI1P NRAG FI?

The types of migration vary from permanent migration towards Europe or North America to the
temporary movement for employment in the Middle East. The IOM reports that in 2019 Bangladesh
was in the top countries of origin of international migrants and is an important remittance recipient
country. Bangladesh remittances hit an all-time high of 16.40 billion U.S. dollars in the past 2018-
2019 fiscal year.

OIS 4N SO T B@F WCNIPIE B WG (ATF VLAY FHAZN
T SR SN G AFIE® =71 28N fFTNH FCACR (T 205 S IISATHN
WBYIOF WGIAHR BEAST MY M1 {3t 932 Afo 6 @Fgof @GS A1F
(Y] TS 205b-20%% WLIGF AR @NTHS ALFIEAT T HW.80 s Wik~
G (M (2R

The Bureau of Manpower Employment and Training (BMET) data indicates that a total of 700,159
Bangladeshi workers migrated to different countries of the world, including the Gulf, other Arab and
Southeast Asian countries in 2019. Among them, 595,373 were male migrants, and 104,786 were
female migrants. According to BMET, from 1976 to 2019, a total of 12,899,283 Bangladeshis has
migrated overseas for employment?. At present, one of the priorities of the Bangladesh Government
is to ensure skilled migration. Bangladesh Government took the initiative to send skilled workers in
different countries like Japan, South Korea, through the BOESL, a government agency. In 2019, 229
skilled workers migrated to Japan, and 1,647 skilled workers migrated to South Korea.

TS FHF 8 AR JEF ([RINzf5) 27 908, 2056 ST SN, NI
T 8 AR AT OISTR (6 4 00,5¢ s T IR X< [{oga [ifes oo
FNSAS (AR AT W ¢5¢, 999 T AFT WG 9 508,y TN NIt
TGS | FRATEB TP, 95AW (ATH 205 S VLS (VT SR, bos, 50 T JRATHAT
FAALEINT G RO 5T ITTRN | TSR AT THPIIT W ON ARG 252
T WGANTN N6 T4 | AT ST B0 STIBIRA ST (RITHCATES - NI SN,
TR (PIAIF WOl RGN (M %5F HNF AT BT (FH | 2058 A 36 O 05
AIF TIANN FAISHO = G2 5,984 G T HNF RHF (FITAF ZSH© 27|

Who can migrate?

(F NI2(AG FACS AI?

All persons have the right to freedom of movement. However, the right to travel abroad is usually
tied to holding a valid passport, a valid visa, and Manpower clearance. In most cases, migrants must
apply for a visa to enter a different country. To get a visa, migrants must pass several verifications

2 http://www.rmmru.org/
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(i.e. health examination, valid job contract, police clearance) and must meet specific entry criteria
depending on the category they belong.

ATOTF IS FRNGIR GAGTT WG WG| MR, [P IR AR LTS
G0 (4 SICNG, JH6 (IY fON e TS fFIEST 97 S SIS | | (@01
CF(@, AGIPNMF O (M AR T WIN2 fOAR T FIv FA00 Q| fo5
(TS, WFGIANT TPN2 ([ [F7 (SRAFEN (@2fg FZ7 HA, (I9 5167 §f S,
Y1 FFTCES) A1 FICS I A2 O W (RO ATICIR *1S g3 wo] e (I

Why do people emigrate to other countries?

T (FN AN (T AN BCA?

People have many reasons why they might want to move from one place to another. These reasons
may be economical (lack of suitable employment, inadequate earning, lack of job opportunity,
inadequate family asset, unemployment, labour shortages, level of wages), social (lack of various
services, security, and safety), political or environmental. For migration to take place, there are
usually push factors and pull factors at work. Push factors are the reasons that determine someone
to decide to move (no jobs available). Pull factors, on the other hand, are the expectations that
attract people to the new place (job offers, having family close, desire for travel, etc.).

WA WS FIEY WY (FN O P SN (AF T Gy 5 (q0@ 5171 92
FRISE TANATF (@ MT (TYF FHRIMAT WO, TN TAGS, SRR
SR WO, AR ARAMRE ST, (IR, AN oho, NGRK BF), TG ([/fex
11, fA™RaT ] RS WeR), AGAOF T AJINNO | NfOIATN GERIATLITS
KT TR A3 A TG NG B AT | P FIB X0 (12 ST JIEY T FIOLH [OH
IANT s NTe A5 FE ACH (CTAN: I SIS N A ) | ANACS
TIFF OB (12 ST N AP @ G WPE F(A (BIFHF ABIR, AT NS
TH], TN FIEGFH Z2oM) |

Session 2 - Government stakeholders and their functions

IILFHT

Ministry of Expatriate, Welfare and Overseas Employment (MoEWOE)
2T FATY 8 CIRHIE FAHLEN VNI (MoEWOE)
e Ensures the rights and welfare of Bangladeshi migrants
JRECHR SRS GBI & By oo FF
e Ensures good governance through transparency and accountability in the management of
overseas employment
RO FAAFN IIZNNT THROT 8 GRIAM RO NEHITH S A6 HE
e Enactment/revision of all acts/rules/policies on labour migration
N NG LGS bl W2 /IO AT/ TNLH I

e Monitoring and supervising the BMET, the PKB, the WEWB, and the BOESL
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RANz(T, R, STIC SIS T (@6 T 72 [T A FIAET Y 8
OGN

e Liaison office for international organizations regarding the international treaties
and Memorandums of Understanding with other countries
WBESF §f& 8 AT (AT MY TN MEF AGFE WSGOF ALZ
STCY CITMTITN 5T <RAT

Contact Address - Prabashi Kallyan Bhaban, 71-72 Old Elephant Road, Dhaka-1000, Bangladesh

Bureau of Manpower, Training and Employment (BMET)

W A & AR AT ([Rawzfo)

Provides training through TTC for skilled workers.
V5 PR G 10101 NIHTTH AT oW |
e Monitors the activities of recruitment agencies.
PPN AT PPN T FAT|
e Receives complaints and conducts arbitration to resolve them
OTII ARV HUL G OITAS ST Gy ST N1 BT

e Provides manpower clearance/smart card

Contact address- 89/2 Kakrail, Dhaka-1000

District Employment and Manpower Office (DEMO)

(Gl FATEN 8 Gr*Ifes e ((GTT)

There are currently 42 DEMO offices in Bangladesh.
IO AT 831G (GTNT Ho IR
e Working as Information dissemination hubs
SFGIPTN STHS O RO (S RO e BT
e Providing online registration for overseas employment through DEMO office
(ST WRFCTR NI RO FIAAZAL Gy AR NIFHN a1 =
e Registering fingerprints
I QN AT ST =Y
e Screening of Female Migrants
A WG Fifs 1=

e Awareness-raising at the community level

GG T SToo~er I FAT =T

Contact address —
DEMO Dhaka, Probashi Kallayan Bhaban, 71-72, Easkatan Garden, Dhaka-1000, Bangladesh

DEMO Cumilla, 25 Chandola House, Bagichagaon, Cumilla 3500, Bangladesh
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Technical Training Center (TTC)

cﬁaﬁ‘ﬂm (B oTorR (fBfof)

Currently 64 TTCs all over Bangladesh
IS ST AR W8T G

e Providing Pre-Departure Training
ATP-2fFT AT M

e Providing House Keeping Training
2O B (BN M=

e Ensuring different skill training for overseas employment

RO XTI G [ wver AR fRow w1

Wage Earners Welfare Board (WEWB)

ewwm‘ryfw‘m@

Providing Carrying and Burial Costs to migrants
HGIATHR TOMR AIIZA & AP 46 AR
e Providing Death Compensations
TR NOFONIT AU
e Funerals
UACH FA ) R e B
e Financial Grants to deceased migrants’ family members
e Financial assistance to injured/sick workers
e Ambulance help for disabled and sick migrant workers
AFSIAT & WTE WG BRI Gy JNRCATS (TP STFLETS STRITOT A BRI
e Scholarship to the children of migrants
WG ASTRHA 51 IS oM
e Established Welfare Desk (In DC Office)
SITETPTE (OF AfSZ (G Sfer)
e Removal of detained activists abroad
fRITAT TP SNTHE AR FAT
e Bringing women workers back to the country

e Running Safe Homes

(12 (RN AN FAT

Contact address - 71-72 Probashi Kallayan Bhaban, Eskatan Garden, Dhaka-1000, Bangladesh

Prabashbandhu Call Center

SR e (TOIA
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The contact numbers of the Call Centre are 01784333333, 01794333333.
T (STOICA (TSN NFH 26 054800 00VVY, 0945H8VVVVY |
Open from 7 A.M to 9 P.M every day except the weekends and government holidays.

IR 26 G718 ST RI6 RIGT ARSI BT QBT (AP A SBI LS (A A |

Probashi Kallyan Desk
AT FEANY (GF

Verification of SmartCard

HHING (SIRIPFN AT

Manage the cards

FIGARBIETNT 4T

Assistance to injured and sick workers

ARS8 B8 HNPCAL STRITOT AN FT

Transfer of bodies to relatives

WAL G JOINZ TBTES Tl

Immediate payment of 35 thousand BDT for the carrying and burial cost of the body ¥y9(hMX
TR 8 AP YHHF G ST 0 ¢ RIS GIFI AN

Financial support for the returned helpless workers

Providing necessary assistance to the departments of the outgoing and returning workers to
perform the related tasks

ST PG TN G [T @ FRBITNSNITHa TG STRIToT oA FT

Labour wing

(G EIEACER

Labour wings aims to protect the rights and safety of the migrants
N FEANVORL G 75T WG AAFIF @ AT 561 BT

Through labour wings, WEWB pursues the legal proceeding pending in various courts
following legal compensations, and other benefits for migrant workers

N YR VLN, GIIFOONFOR AR O[T 47 NG J NI Gy [ROAesy
TNl ATTCIETNT B ACH

Body repatriation

TONR (AT SISO

Supervises Safe Homes for runaway female workers etc.

HATSD NZA NI TN (CI2F (FN ATGIANT @ TG Bl AN Zwonfi|

Safe Home

(12 (2N

Women workers working abroad sometimes suffer from various kinds of torture,
harassment, or safety problems generated/caused by the employer.
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T T VA FHR FLNS FYNS IO 71 532 [[{fon 4 fefron,
YA 1 NN SG NS ST (ST |

Safe homes have been settled in the country for the safety of these distressed women
workers under the supervision of the welfare board. They are being managed and are under
the supervision of the Bangladesh Missions abroad.

PN (JAEI OGIRETA A2 73% NRAT ANBH [N Gy R[ROACT (312 (=N
BN 1 RCAR | FRTACY 10 RN OGN 3T ATTETeT ST RO |

All other types of assistance are provided to the women workers who take shelter in Safe
Homes, including food, health care.

4, JTEY (TN TR OTF (TN W (WS NI FAH A A GJAS R
AN P RA|

Currently, they are located as follows: one in Saudi Arabia, one in Riyadh, two in Jeddah, and
Oman and Lebanon have one safe home.

IS ORI ARG O R JB70, [T JFf0, (ST 7f6 93z 8N+ 8
(AR B0 B (W6 ¢ 6 12 (=N IR

Probashi Kallayan Bank (PKB)

2 T AN (FPTR)

Providing Migration Loans
IR AT AN

Providing Rehabilitation Loans

AN A AN

Providing DPS Facility to migrants

SFSINMR BN SR o=

Contact address - 71-72 Probashi Kallayan Bhaban, Eskatan Garden, Dhaka-1000, Bangladesh

BOESL

CITHTHA

Ensures recruitment on overseas employment on behalf of the government.

STIFIEI 21 (AT [ROPN 1B TS [Nt oo Far|

Provides training to potential migrants for skill development.

POl BRAAK G TSI AMGIATHE AREFT 7 FCA|

Publishes circulars for overseas employment on behalf of government.

AP S (AP [T FAZAL Gy SATHATT AP B

Arranges trade-tests, medical-tests, tickets, and other facilities for persons selected for
overseas employment.

G378 NI SR I35 A |
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Contact address - 71-72 Probashi Kallayan Bhaban, Eskatan Garden, Dhaka-1000, Bangladesh

GAMCA:
RINEY)
e Performing medical check-ups of the passengers bound for the Gulf States.
NETATCHTR (RAISTEATTS (I AR IGTTHR (NG (533-S FAT|
e Ensuring the medical check-ups of a specific number of people against a specific number of
visas.

g6 A8 ST fooe [RPAite g6 RIS e @Ied (ST (55-SsY
e a1

Contact address - 2505/2506, Gagon Tower, House: 34 (100 feet road), Madani Avenue, Natun Bazar
Vatara, Dhaka-1212, Bangladesh.

Session 3 - Benefits and challenges of migration

CT © - RN SIRAT 938 GBI

What are the things you’ll gain working abroad?
RTM 1S S WA (F 710 FAE?

Bangladeshi people are looking for work abroad for many reasons. Some want to earn more money,
others to put their existing skills to use, or just to live in a different setting.
Here are some things you might gain while abroad:

JIATATH NI NP P [T G TG RN (6 (F6 ([N Y GHAGN FAC©
BIY, ST OIRS RN o] 2 FACS, AT QAT JF6 fOF HFE0Y I3 Farw
B

fRTATY APTFIATN FA g fGf NS (2T® HNE=:

e higher salary and remittances (it’s essential to be mindful of any additional expenses, such
as living expenses);
T (IO 43¢ (ANCEH (SRR Y6 Vol WSA& Y6 I oo
TR AOJI*TFR);

e job opportunities if you find it hard to get a job in Bangladesh;
JILEATCACH BIBIR ATST O ICeT NN =T ;

e work experience gained in the workplace dynamics of a different country;
(G foF (T FACHTAT SN Tory Wite FIoH Tfosel,

e personal growth achieved from various difficulties you’ll encounter abroad;
RO SN RSR wjfRara ST 20O <M= G0 [SH So3fe (A Aice
BICRICACERD

e expand your professional network;
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SR (IR (DS S

higher living standards;

[CEACEACIE R G R O

remittances to provide financial security for your family left behind;

WA (P M AR Gy DB [NRT¥ST KA Gy (@G

increased options for medical care or education for you and your family.

AN G AN ARAEE G OB ST (11 1 *EFIR Ty 9 [y |

What are the main challenges when you’re abroad?

AT TYN [T YT OYN AL B 2

Living and working abroad also involves some costs and life changes. Here are some of the possible

challenges that you’ll be faced with while away:

RITAT IS 932 G B G [FR U6 A7 GICAT ARION 8 TGS | LI APIPIAN
HANCH (T F TSI HICACET ST 20O 2 O [F7 G4 Q0T 4712

expensive costs — going to work abroad implies not only recruitment fees but also costs
related to passport, visa, emigration clearance, medical examination, insurance;

IR UI6 - RO IS FACO T NN @Y N9 35 N7, Ao, &,
BT FIE™, (ST AT, I A TS e 46 TGS
dealing with local laws and procedures;

BN 2N @ NGOF S A YIS,

losing or weakening the contact with your family, your friends, and your network. Due to

distance, your current relations will most likely be affected, and it can be challenging to
make new friends;

N ARG, SN I A7 AN (NOSTCHR S G IR A {IA
FAT| FACTS FIACY, AANE IO TF B0 AOR© TS, 7 TGN I (07
I BICEATER R0O AIH;

the family left behind at home could be dependent on your remittances;

JMGTS (FTL TSN AR WA ([FNCGTHR SHNI NS Z(O S,

leaving behind familiar cultural norms, religious customs, and social support systems;

RIEIES) Wz’g'?l\ozﬁ 3 ll\oﬁll\a, g SIS G2 N e STl (M2 (0L S;

potential health problems, including psychological problems such as depression and

homesickness.

W ST (TN [TIN@T 433 ARG Gy TANCT 572 STBIRT NI F1BF ST |

Risks associated with being a migrant worker

TSR AF 28T SN Gfvw JF

The main risks associated with being a migrant worker are:

TGS HF 2SR MY TG® AL F BT =
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e migrant workers are more likely to be treated with disrespect by their employer or to suffer
from employers’ abusive behaviour, or violation of their dignity, compared to regular
employees;

LUICEI M| BB S CEIC)E BR D e Saoic Ml ) IV MU C i =) i) IR B B (46
FANNGHP ATHT, ST SIHF NI AGRI PP RS TWIRAT ([, Ao
FACIATHR QeI

e work and working conditions associated with migrant work may cause health problems;
SRS FICGH S ST FIG A3 BIOG AACI* TS ST AV RO ATF;

e some employers restrict their employees’ freedom of movement and hence their ability to
meet friends and maintain social contacts. Social and physical isolation can exacerbate
health problems;
fFg RTTIFS O FAMT FATHAR FRIwel NS FF 933 49 FA ©H
JHMS S (MW FA A7 NG SN IS L FN©l, STAIGP 47%
NI [IICRFS! FTZY ST IATITS AIH;

e labour exploitation, especially of those who are in an irregular situation
N TR, RO I T AR A Z ot es;

e the legal system in many countries does not provide adequate protection for migrant
workers, often because of their nationality or their migration status.

AP (ATIF SR HIZ WG AN Gy 128 ST AW BF A, AR
I Gl A SITHE WG A FIRCY

Are immigrants treated well in the destination countries?

NI (THIBTATS WGIATTHI S F O 92 FAT =T

In many receiving countries, the public appears to have a negative perception of migrant workers.
Migrant workers are often discriminated against, which can put them under a lot of pressure and
affect their social life and health.

AP NN ARV A, oA NPT TN (OGN (T I |
O HNHFF 2AfS A2 (ITWYAS IR FA1 2, T OHE WNSF BN YW CFATS
ATCF 43 ORI TGS G I8 FIEIE ACIT© FACS A |

If you need clarification about any of the above, you may contact the MRCs anytime through
email, FB, or hotline number. You may also check the MRC social accounts for regular updates.
N I GART (T (FN A0 STNF IARE ATIG 2, OIRCE WA ZNRA,
(PP 1 ROAIRN NHES WL (T (PN SN I A (TS A0 AN |
QAN A THATGIER G5 JNALI T ITFIG6S (5 FICO A |

Session 4 - Safe migration
O™ 8 - fN1°m WG
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The legal labour migration protects your rights as migrant workers, once you leave Bangladesh in
search of opportunities elsewhere. Safe migration is about legal movement and also about raising
awareness of the risks of irregular migration processes and the dangers of trafficking in persons.

(34 #N NfOIAN WF_W OIN ANF RO WHNNT AfGHF 9] B, 1A AN N Sy
(RIS SRR (K0S AT O FAA | R WGIDT ZHR W AACF I3
IS WSS ATFTR IF 912 TS AEIERF [FoM T0E Gsieo~el 3z F71

What are the different forms of illegal recruitment used by illegal recruiters?

I FNCIFIIR WY AT A G ARFEAT [fOR 4701 [F 3 rafe Iz T

Illegal recruiters are getting increasingly sophisticated in their attempts to abuse and take advantage
of you. Be alert and protect yourself from being abused by following our tips.

SR PR FAINAONT YT JW TR OHT WANIE I8 WA
SIS (M8TR G | SR oo ST FE ARG (X A3 TOIBIRS R8T (AP
TGS 6 A |

lllegal recruiters target everyone

WLIY [NTASTHTIRIAT AR TS BITS6 FLATY

Illegal recruiters target people of all backgrounds, ages, and income levels across Bangladesh.
There's no one group of people who are more likely to become their victim; all of us may be
vulnerable at some time. lllegal recruiters succeed because they look like friendly and honest people
and catch you off guard when you’re not expecting it.

WY TP AR S5 (PTG, II I3 WS SIS NI BICG FAN
AN (PN Tel (N2 0 HFIE 8AE AV ([, N AR (I JF AN A F©
(S AR WIY RTINS STFd T IR O IFF=S 72 58 VT VO (ML 38
YN AN GO A FCIN N OLN HHNNCF QT CF |

Warning signs
NORIBAT 6%

e The person/agency if offering you a guaranteed income or job abroad, pretending they know
a legal shortcut, and they have good connections. Be suspicious of unsolicited 'work'
opportunities or job offers.

NS/ UG I AN [T 6 (Ao W 1 TIBET AWK (AT, O AF 0
TR FEHFI6 TN I O B, A3 I O Ol JLTIS MY | WNFIGF©
PG LAY M BIPRE AV N A= (=

e The person/agency asks you to pay a fee for more information about the job. Do not pay any
fees without asking about services included and the costs covered by foreign employers. See
more information about applicable fees on the MRC website https://www.mrc-

bangladesh.org.
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IS/ QG WHNNCE G2 FIG TNF WHE ST G JF(06 13 ATe 0T |
RGeS O[T 432 RO NEIIFOMME WeOrgS 4q6 T=AF fGeam w1 FF
N F ME@N N G STIIAR0 https://www.mrc-bangladesh.org JTINGT s
ST WS O (MY |

The person/agency does not offer you contact details such as a street address, only a post
office box, or an email address. Do not deal with an employer or company that does not
have a street address; they can be difficult to contact or trace later on if you need it.

IS/ TG WEEE AR [B1Fe [7qT w1 (@ =17 S,
BYATG JHO (A6 WFH IFH, WA JF6 N2 3F| (T 57 NS A1
AT AV BFA (F2 OIHF S CINTIS FAEN N PR AN IR
TGN T OIRCA N S ST CIISNTIT AT (FS FAT HON 20O A |

You are asked to transfer money on your behalf or someone else, which may be money
laundering. Avoid any arrangement with someone that asks for payment via money order,
wire transfer, or electronic currency. It is almost impossible to recover money sent this way.

NP AN 5 (AP I AN PN FF (AP OIP] NS FACO I 2,
TN A1 20O N | NN WO, ST FISHID A AP R NS PICASI LT =f
AT G5 SIS HICAT AN (T (FIN (NI G 5N | JSIF ATSCAT BIpl
T FAT AT ST |

Protect yourself

TG 7T

Be alert to the fact that illegal recruiters exist. When dealing with uninvited contacts from
people or agencies, whether it's in person or on a social networking site, always consider the
possibility that the approach may be a fraud or a scam. Remember, if it looks too good to be
true, it probably is. Verify the credibility of your recruiting agency. Ask for the registration
certificate issued by the Bureau of Manpower, Employment and Training. Stay safe and do
not deal with the agency if it is not registered or if the registration is not valid. If you have
any doubt, you may contact the MRCs anytime through email, FB, or hotline number.

LY FNCIFIATHE B G ST=RE STOF ATFH | IS T B NN o (IS
(NIHIIAT FAF ST, O SN ooNd (FF I G (NoSTMFS SRCE, TITIT
RO T (T G2 NG© JH0 GG I (FEFNR 20O NH | W YR, I™
45T SIS I Y ST WA T, O ZVCOT O | AR [FHI0e GG
RTINSl TER FFN| Gfe, FHAIFW 8 ARTFT JPAT IO DNFO
AGEE*N STORFR6 fGreant T~ | N AP J3z I a6 [fFe 1 =3
AT (GGG (4 W =Y OIR(A TGS Y i FIEAN N | AN I (PN
AR ACH, AN N2, (FHIF 1 206134 “F(F9d NN (T (N AT
GNARAAT SATCY TS FACO AN |
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Know who you're dealing with! If you've only ever met someone online, or are unsure of the
legitimacy of a business, take some time to do a bit more research. Ask for references from
other people who have used the services of that person or company, and make an effort to
contact them.

(O TN AN B AL FIG FACRN! A (W FYCAT SN2 PICAT AL (AT
AN, LI AR (YT ST (6 1 =, OIR(A WMIPR SIIN FACO (PR
SINY 91 T (12 S A @ANG IR 92 FERA OMd PR (A(H
ﬁwm PP, g9 O ATCY CATHTTATH ;A1 CE@T PPA|

Never agree to transfer money for someone else - this is money laundering, and it is a
criminal offence.

FYN2 | BIAT G BB BN FAO SO (I - A6 W Torfae, g a6
6 CPIGTITR S|

Job offers and employment frauds

BIFEE W I FAAHEN GIANIfe

The illegal recruiter will contact you and offer you a secure and safe way to a job or a guaranteed

way to work abroad quickly and avoiding the legal restrictions or barriers.

Y ISR ANV S NI FAW A9 WANCS B0 WA 9G] Narom
T (AT W RO B0y TR AF6 [N0® BT 4 SN SNger 1 18w Gty

Bellql

The following are only a few approaches the illegal recruiters may use:

NE Y NIRRT (T FEADIO G IR FACS A

Leaving the country as a tourist to work abroad — a quicker and cheaper way to obtain visa
than a work visa and a work permit. Keep in mind that using tourist visas leaves you
vulnerable to labour abuses! Be aware and never accept other forms of visa instead of
working visa. This is a violation of the law, and it is a criminal offence in the destination
country.

RTATH TG FAR G0 PG IBF FROTI (71 OF19T AT - ST O ] SRS
ARG (BT GO G2 BT GATH | W0 AL (T BIFF0 o3 IR0 FAC A
N WORIIRIIA B IO AEN! SO (A (e S ST ARICS 7y
YN FOSTT 8= FIIN N1 | BT R TG, A2 1B (M0 A 46 cwromifa
WA

Camouflaged participation in attendance in conferences, religious events, sports
competitions, educational tours, pilgrimage, and related activities. Stay safe and do not
accept any arrangements without a real job order or labour contract. Ask the recruiting
agency to show the demand letter and power of attorney from the foreign employer.
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SR, N SO, ol AfSTRfrel, FAeyas TN, SifErEr a3 AfHE
PRPIN WLHARY FAR [ICT B (= M AFN A7 AP© G WG Al
A G QOT (@ I7EN A=Y FAEN | TR0 AT [O Nosera
FIR (ATH BIFRAT 21 I3 (1 TR FHo! AN AN (HATS I |

e Student-worker or trainee-worker scheme — students were leaving in the guise of a
traineeship program. Stay safe and do not deal with training centres and travel agencies,
which promise overseas employment.

Q- XNF A1 AREENL-HNE T - FEeiar 950 (GRS QAR
RO 5T TfeRa| NI AP 932 AR (FH G N ST [{OA
FAEL AFS2ES (M SRR S (FI AFE §S FIEN A

Illegal recruiters can easily fake documents. Some will look just like the real ones, but others might
have warning signs, such as generic rather than a personal greeting, names of organisations that
don't exist, poor quality grammar and spelling.

Y NIRRT TSGR IS Tl FACO A | 7 [Fg I8 T© (M4 23,
fFE WAV INT TORFAT BF AFS M, (TN NSNS SO GINITNEL IR
SR, (TS SR WD (2, YR WG FFAT G AN |

Documents such as flight itineraries and labour contracts have simple, uncomplicated layouts. This
means that illegal recruiters can easily create fake documents by using information available online
such as company logos and graphics from websites.

FINGHG (T 120 SUAYS I AN & T2, TGO ((THGE WTR | JF NN Z(HR
WY fNCIIFIAFT STROGE WNARN (ATF O (TN (FANG @A I STIIRG
(ATF APH IR I G W (OfF FACO AL |

Be aware of the following forms of illegal recruitment using counterfeit documents or
correspondence:

T <Y 1 ol ora 9= i ARG 49031 WY NI S0 Sitve (@:

e By Correspondence — applicants are encouraged by the recruiter to comply with
employment requirements and placements through mail, using false labour offers.

fEfONET MW - SMAAHIAE GF JW AV I IR (VA VLN
FAALTNAI ATTGATOT A (AT (NN HATF B3 G ATMRS BT =7

e Blind Ads — fraudulent and misleading advertisements promising facility of employment

WF [T - FAAIMNT JRUT A S*pfS Ty oy @33 [FIfSH<
fRearo
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If you have any doubts or you need clarification about any of the above, you may contact the
MRCs anytime through email, FB, or hotline number. You may also check the MRC social accounts
for regular updates.

NN M (N AR A WL GAED (T (PN 6 ST R TG =,
OR(A WA B2, JP7 A 012N VF(Fd VLN (T (N ANY JANHG AL
CTINMTIS FACO© ATEN | WA SIS AN TGEF T JNEG I SIFNG6S (5
FACO AT

Take into consideration that irregular emigration to a foreign country is an illegal act, posing severe

penalties.

fRIEN T (T RO N WG GH0 WAL FIG, FTIE *NE AN F4T1 2T

?I Take notes
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Challenge Yourself

fRTO B PN

You have to answer at least 6 questions correctly to pass the examinations and proceed to the next
module.

HIHT TSI 20O (A AN WB© Wi AT A SF Tad Mre 2(F 433 A8 NGO
(IO RJ|

Q1. lllegal recruiters target people of all backgrounds, ages, and income levels.
Q1. S TN AFA (PEFINB, ITT 473 WTHF BIAF VYIS BTG
PAI

O False

m fr2o

Q2. A “migrant worker” is a person engaging in a remunerated activity in a country of which

he/she is not a national.

Q2. AFGN "Wfeas AT U daFo ufe TR 9o nfaaNesany
FADMS Gif G, (T (AT FoN A9 fFT <

O True O False

ER2L)S m fr29T

Q3. In most of the cases, migrants must apply for a visa to enter a different country.
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Q3. (AT CFLE, WeIATha W2 for] DT [T G ol Gy
WA FACO T
O True [ False

ER2LC)S m fr29T

Q4. The migrant workers are more likely to be treated with disrespect by their employer or to
suffer from employers’ abusive behaviour, or violation of their dignity, compared to regular

employees.

Q4. SIfearAl ST OTtRa RATTISTFSIT JIET SN 4T A1 NTsseng
WANAGHAS S6dY, WA OIHd VAT AEIHT FIS1d T8NE JAIJI[AT (&7,
faftesftoeyetrss

O True O False

BRI 10} m fr29r

Q5. In Bangladesh, the BOESL ensures overseas recruitment on behalf of the Government.

Q5. IISATTAT (QATCNTHA JIPIAF 56 (AT [TAeT [eansy [Afee a1
O True (I False

ER2L)S m fr29r

Qe6. It is safer not to deal with an agency if it is not registered or if the registration is not valid.

as. I aft fNAfFHS N T LA EFGEEIN (34 N TV O (FN TGS AT
CIHITIAT N1 341 f[NArom|
O True O False

ER2L)S m fr29T

Q7. There are currently only 10 DEMO offices in Bangladesh.

Q7. TSN FIHATTAT TIF Hofb (BTN WHH AT |

O True O False

ER2L)S m fr29T
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Q8. Leaving the country as a tourist to work abroad is a violation of the law, and it’s a criminal

offence in the destination country.

Q8. fATAT FTGT FAF G AF G A0 RTATT (T OIS BT AR &I,

432 af® TFIT (RTT 90 CHIGTAITT AFTY |
(I False

m fr2m

Q9. There is no problem if you agree to transfer money for someone else.

Q9. SN Tt ST FICAT GIT BIFT JISTHIF FATO TAS ZH AMIN OIZCA (FH
ST (N2
O True O False

ER2LC)S m fr29T

Q10. The Technical Training Centres provides housekeeping training.

Q10. CBFAFIE (B IO TS GBI AFEFT WIS F1A|

O True O False

ER2LC)S m fr29T

Background resources

CHFHING =R

Labour migration

kL RCIICEI B D

e United Nations, Department of Economic and Social Affairs, Population Division (2019).
International Migration Report 2019

TIfoT, WfAfor 8 INfGe [REws [Rom), Gestedn [ersr (209%)!
FOTINIIIE NRCAH RIS 2098
e Bangladesh Overseas Employment and Migration Act, 2013
AT SORPTG JUHTCTD I MR DG, 2059
e Bangladesh Migration Policy, 2016
JILETCH NG NS, 200
e Bangladesh Wage Earners Welfare Board Act, 2018

IS NG GBI S (I W2, 205t
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IOM Migration Report 2019 World Migration Report
https://publications.iom.int/books/world-migration-report-2020
W8I WRA FTATE 2056 STEE RN fFTATH 2020

https://publications.iom.int/books/world-migration-report-2020

Useful websites

WASIAl STIIAR G

Bureau of Manpower, Employment and Training www.bmet.gov.bd

GIes, WQW 8 A JICAT www.bmet.gov.bd

Wage Earners Welfare Board- https://wewb.gov.bd/

ﬂ_\’oﬁ)f NGB TN (TG https://wewb.gov.bd/

Ministry of Foreign Affairs https://mofa.gov.bd/
ANIATY, NN https://mofa.gov.bd/

Migrant Resource Centre https://www.mrc-bangladesh.org

CUCEIRIRCRS (Y https://www.mrc-bangladesh.org
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MODULE 2 OVERSEAS EMPLOYMENT

OO 2 RO FH1FW
Learning Objective: To acquire appropriate information about ethnical recruitment to
CTYTE OTA™IT: ensure safe migration

fNarom wifeasv [Afve sate (vfss  [orer ofew
STNTSH TATTY OAT A X F4T

Learning Outcome: explain the different steps of the recruitment process in
At the end of this Bangladesh
module, you will be go through the process of obtaining the necessary documents
able to: know what to do in case of recruitment violation
manage the airport procedures
(O GRTGIEGH understand the basic idea of the environment you are likely to
az W Ty, face while living and working in a foreign country
N SFY ZEN: understand the different remittance transfer methods and
know how to use them

- qrsTeReT fRTEsT Ff e fAfSw aror amam s

- TGN FINGANG A 0= AfFHwa weey ooy
TN

- Rt seTRa ceta [T Faro @GR

- fAer A 932 FTOT FAF AT WA (T
AR TP TS AN OIF (AT G170 II
- fafen @fie~ GoTer s [ 93z Feng
CTGTAT TIIZNF FATS TH O SN

Session 1 - Recruitment system in Bangladesh

O S - AT fNTIsY 5351

Recruitment

feamsy

Recruitment means the hiring of workers for overseas employment by any foreign or Bangladeshi
employer, directly or through concerned authorities or a recruitment agency, using a contract
entered into orally or in writing, or enlistment of workers after publishing or circulating an
advertisement for recruitment of workers, or exchanging letters or in any other way.

fRTsr N RO A1 AT NI, Seors 1 AT FOrF I [FFFo0o
UGS WHITN, (NP O 1 fefdoetd, W[ NF R G- [ o/dm 91
BICRR F, W1 B RN 71 = (SN TN I (GG w1
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Recruiting agency means any person/entity licensed under Section 9 of the Bangladesh overseas
employment and Migration act, 2013. In Bangladesh, the association of recruiting agencies is known
as BAIRA (Bangladesh association of International Recruiting agency). It is a private association.

RFF0 G IATS AN (IR FATLF 8 WFGIAN T2, 2059 I 4T &
I3 WA ARSI (T (FN IS/STSE  ([@RIT| A0 [Feeioy auai™d
QTSI BT (TR SIS ST ST 308 TSI =N
HFow | 9o IO ATCOH I

The main functions of BAIRA are:

RIS AN PG BTEAT =67
e Collection of demand for workers from foreign employers

RO RIS IR (ATH ANDRR HIRAT =
e Manage work permits
ST ARG A ICIAN T

e Selecting migrant workers

WSS W NAE~ T

e After clearance from BMET send the migrant workers to the destination country

fRANEIT (A QYOG MSTR HT WO ANFAR S1ST (AT AT

Dalal / Middleman

LG IGIARICERYIC

Dalal means “broker” or “agent” who facilitates migration, arranging flights, jobs, and contracts.
These middlemen are not registered recruiters and are not recognized by law or any other authority.
They are not binding under any legal framework.

A TN "(FIRPE" A "GUOr6" T[T RS, FIR0, B 98 §ied 08 I 92
AT fNIfEHS fRTIoRmRt 99 G2 SN2 A | (FN FONF 7 FFS 7| O[T (F
IR FISTAE WK W% VT

How do you seek overseas employment?

N e fRTae 516t SoEe?

A Bangladeshi citizen can take up overseas employment in a foreign country either through a
registered recruiting agency or directly through a foreign employer. You can look for a job abroad:

JFCH AN N91fEF IS [P TG NN LA AR @ [7e
TIPSR NI RTATH BIRTR TS AT | S FRTeeT 5163 2ers .

- Through a licensed recruiting agency that is authorised by BMET to send workforce abroad.
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RINET FOF AP JHO ARATAI [FFFI0L ATSIHT NLICN AT [T
N TSR G SN

- Through BOESL, who sends workers for Jordan, Hong Kong SAR, China, the Republic of
Korea, and Japan.
(QITTACEF W, T GO, 25Fe PIGATE, B, (SR Jomog I3 SUAT=S
Gy WA AT

- Directly through a foreign employer or through a recommendation from family/friends.

SR GG RO NSO NN ST ARIIAR/IHAR STATRR N |

Before processing, you need to find a legitimate source and don't limit yourself to just one source,
because each of them lists jobs from particular companies or countries. Be aware of jobs offered by
dalals (informal agents) or/and subagents (located in both Bangladesh and countries of destination).

AT FIFACTT TS, WAV JF0 (74 BN YT (I FATO A ¢ BYWF JF6 BT
gy Ao Awg 91 AR, FREY O ATONH2 WA @ A1 (9 (A0H
IR Ol (OfF B | R (NI NP J0G5) N/ AL HARATGOAS (1T
A3 T8I ToT (M WRZ®) BRI ABIIS HIRE STTE oo (2|

How do you check on legitimate recruitment agencies or employment opportunities? How do you
approach them?

AN fFONR (I4 RFFOIND TG A FAAEAL A (5F FARN? WA [Fond
O PR AMIN?

There are approximately 1500 registered recruiting agencies under BMET who are operating in
Bangladesh. BMET usually publishes online the current status of recruitment agencies, or whether
they are suspended and with pending cases or complaints. Go to BMET website for more
information http://www.bmet.org.bd/BMET/raHomeAction.

RINRCT WA AT s¢oo NIfFe [Foe G I Frgy FAR| [RANzo
SIS SNAZ [NCHIS ALFF IO HIZT AFH I (T O[T IS FS FA 2
PN 33 ICHT WINAT I WFSTIMHT WEITH | WHE ST T [[FANC STIINZE I
http://www.bmet.org.bd/BMET/raHomeAction.

When choosing an agency, you need to keep in mind that you’ll depend on them for many services,
including visas or other residence documents, transport, accommodation, and information about the
nature of the work. So, you need all the support and guidance you can get when choosing the right
recruitment agency.

G0 qUE™ ([TR ((STF SN, WHNCH NN IO I (T WHNN HF G TNy
M BN Ao TR, IE N IR fO I T W[ JINGAE, A2,
TR, I FLGE AFS ST(F ©AT| SJOA1E, S0P [FFFOIND JG™ ([A(R (ST
ST SN S 4N S3P T=Tol g7 7 (N1 e |

45


http://www.bmet.org.bd/BMET/raHomeAction
http://www.bmet.org.bd/BMET/raHomeAction

Unfortunately, unethical recruitment agencies exist, and here are some indicators of bad recruiting

practice, which, when known, will help you spot and avoid them. Read as well several ways to

improve your chances of engaging with the right agency:

OIS, SAoP NI FF] RN IR (AN e, {1 A G001 [y 5165
WICR, [N ARES 2, WA BfFe FI0o q32 G Felt® AR FAR | AN A0H
UGS ST FF 2SR TGN AT (¥ BIBIG ST G

Ask the agency representative questions, such as How long have you been in business? If
he/she does not respond or is offering an ambiguous answer it can sometimes be a red flag.

UG AFSNIGE oY TP, (TN AN Fomy 41 [ IARN? I fof N
SO N1 (RN ST TS TS (M O A0 FYNS FLNS AN Gy S0 o
R(® AN

Ask the agency to provide references. This should include contact information so that you
can call and ask additional questions if you choose. Do not trust any agency which recruits in
malls, parks, restaurants, houses, and in other places, which are not its official or registered
address.

TSI (FFIEST TS I | I WY (NI O MBS G APCS 2 TS
AN BIR0E ATIGIN (IS B WSS 2 FACS ARV *Ig Wed, N,
(R0, AT G2 NI GIINT WIS T O WFHTA A (@GOG 3w
T I NP (N IS [ FARA N |

If your recruitment agency attempts to charge you a fee higher than that established by law,
warning bells should sound immediately. Go elsewhere when the agency does not issue any
receipt or invoice; or if released, it is a generic one and does not contain details such as an
address, tax identification number, license or registration number, etc.

TN WK [FFFOIND TG WAL FIR (AF SN2 71 VR{S 5 97 o
QM 35 (ST (581 P, O WIEIH TORRBIT T96T MG Bfow | I TS~
(I AW A TSI 2 W WA I N (&N F0G (A T A5 936
SR 3% fEPI, I3 SROFORAEH N, AIR0TS 91 (AGCEH ¥F9 390
RV 479 N, AN T (FIAS T |

If an agency’s consultant doesn’t appear to be knowledgeable about a specific position, he’s
offering to you, it can indicate that the recruitment agency has no job offer. Be alert when
the agency does not disclose or explain in detail the recruitment process or the
employment, and when they are evasive in their answers or information.

M (PN QTSI FATCGBLF JBI0 (N7 AR I BN NN N T, OT=Ced
40T 2f57e fAT® AN (T RPPEIND AT (PN CIRE AV (W2 | TN TS~
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TSy AfFT A FHHAFN STE RBITS O B 1 I N B, 72 T4
ORI OITME B& I ST (ATH AT I TL STob AHA|

If an agency’s consultant says it is fine to lie on your CV about your professional history,
leave the agency. This can cause you many problems in the workplace. Moreover, it is
unethical and, in some cases, can be a criminal offence. Be also careful when the agency
does not ask you questions and does not check your background or your skills or
competencies and accepts all types of applicants as long as they pay.

I (N GTGHE FNIECE0 N (T AN (TS ZfSZ TN oI
SIfSTe Ry 3601 5% 2R, O (512 UG OIS T | I T FACHLH N(AF
ST (R RS AT | BN, J0T TNSF 32 fFg CGhra, IH6 CROMIR ST
TG AN JQCIS TOF AFN I UG WHNNCF 2 I N A3 NN
CEFFIPG N SHNNTT w0l AT (9T NAH FE N 47 TOH OIAe WY AN
4 2T OO S YN AIRNDPIANS AR A

Accept to work in a field/job/occupation that you find interesting and fulfilling. Be clear in
your own mind at the outset about the minimum conditions you’re prepared to accept.
Don't be persuaded to go below your bottom line. If they try to offer you a job that is below
this line, don’t feel under any obligation to take it.

AN AR 472 SN TN AIY FE TN JH0 CFd/BIBIR/ (T IS A=Y
FEN| WAV (T PNON R (N NS AFS (5 TNF ©F02 (NG TN
AT VPN | N [NeffFe 3w [N (qoe A6 @ 11 I ©[ S«
g2 3T A G0 e[ AV WSV (B8 I, O O (NSTF (F
YILPON AN O] FN T |

Being overconfident to the point that they guarantee you the job or claiming that they are
connected to a high-ranking official or persons with authority is a sure sign that much of
their business approach is unethical. Look for agencies that are honest from the start. You
should always feel that you share a good relationship with your agency and that they are
working in your best interest at all times.

WfSfIe TP 28T (T ORI WHANTH GBI (5T (T WM W I (T
Ol (I THANE FAPO I FOACHI SN & WG, 6T WFo® (T org
JIAME FIEGHA (FANTOR NAOF | (T A7 G GF (A(HR S OHA YT
(T TN AN TITNY W BT Bo® (T WHN SN TG ™ Y JF6
O ST (TIIF BRI A8 O WHNNF SN T 5 SN PG FAA |

Do not trust any agency or person who advises you not to go through an authorised
government agency and deal with them exclusively or promise you to fast track the process
for employment application using tourist or visit visa.

47



AN (TN UGS AT WS CH YT FAERA N (T NS (TN AN STIBIQ
S$E[ WL W (IO G373 ORI JFHHIONT T 0O WA WHNTH
AFS2PRS (AN (T A T fO3 IR I J© FAAEING ST B M|

If you need clarification about any of the above, you may contact BMET, BOESL or MRCs anytime
through email, FB, or hotline number.

AN I THNR (T (PN JHI6 ST AT ATIGH 2T, O AN (T (FIN TN
(N3, (PP N T2 NHAF NN [RANZ(G, ([T M JNSET ST CIISMTITSY
FACO AEN|

The recruitment process

sy afgs

What are the different steps of the migration process?

2w Af@aR [fow 4197 %2

Before formal processing

TSI Af ST atea Ssy

1. Pre-decision for migration
IR G AP HTars
2. Preparing passport
TSNS TS FT
3. Collecting job contract and work permit
BIFIRA BiS ] 8B ARG A2aR
4. Receiving visa and visa checking
IS4 No ERGE N X | S SN |
5. Skill and language training
TSROl ]S ST AR

During formal processing

1. Medical test

CNRGTHe (G5

2. Online registration through BMET

fRAW2B 9= VTN W2y @GOEH
3. Fingerprint
feoRfaS

4. Pre-departure training
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AT-2Z AREHY
5. Opening bank account
P JRNGG (1T

6. Openinginsurance
I

7. BMET exit clearance

RaNzfT afFC Faast sz a1

8. Collection of smart cards

M6 PG A= FA1

9. Collection of air ticket
RG] IECQSG MARRFAT
10. Departure

AN P

You can find overseas employment either through recruiting agents (public or private agencies) or
through your own effort.

AN 2T R0 ATGT6 (ATIEE I ATRCSE TG ™) WA AN fNGER ATERR NI
RO BIFT (ATS AE|

The migration process through recruiting agency requires the following steps:

A=t groifsTa et MR W AfFTa T REfafde s mesrefd Jrrom:

Stage of the recruitment process Documents
fRTasY A TR o RIRGK|
Obtain the identity documents a national identity certificate

AT T TN A6 Grely AT sbReras

a passport

AT

Job order/foreign employer’s request Demand letter/job order

BTy Contract or foreign employment letter
B A [0 FHHZA 53

the employer sends a demand letter in the The embassy permission

name of the recruiting agency to the OIS \'JJ'jNIr\E)

Bangladeshi embassy in the destination country

fRTIIEET 1B (AT AT TOIRIA

RFFI0L TG N JF6 [GNS (ETo1R
AT

The embassy approves the demand letter and
sends it to the recruiting agency in Bangladesh
via the agent in the destination country
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MO R NG WA B ]S VBT
(RO QUG5 NN ISEATTHE
P62 TGS FICR AT

Preparation and approval of Job Orders

BIF AT SCATTR AT 8 TN

The recruiting agency sends the demand letter
to MoEWOE for approval. If the job order is for
fewer than 100 workers, it is approved by
BMET; if it for more than 100 workers, it is
approved by MoEWOE.

RFF02 G HAFLAMCL G
MoEWOE-JJ BTG BIRRAT A& “Trg | IM
BIPIRE WA 00 SN SN HNTHI Gy

"First Approval" by MoEWOE /BMET
"AYN M N" by MOEWOE /BMET

=Y, OrR(e o [RAN36 6 Wie;

M 46 Yoo GRS (TN ANHT T+, 46

MoEWOE BRI S NI® XT|

Selection of workers National Identity Card

i o TreI ARG "
Passport

PEA advertises the job opportunities (number AT

of vacancies, the job category, wages, and Skills diploma

other terms and conditions); T5Fol fOTTN

PEA GBI LA 190 (M PEA cost

(FIHNTHR 4T, BIHFIRT (N, Nogat, a3 | 3.9 9 496

A *ROIE);

Candidate interview and selection

21 FORGS ] B

PEA prepares a labour contract on behalf of the
employer

PEA FRTRISIFSIR o1 (A(F JH10 W &
B FAT T

Complete a medical test

6 (NGTF AT TN I

Medical clearance

(ST AT ST AR B

Sign the contract

PUCIACE: IR T

A contract is signed by the Bangladeshi worker

IR JNF FOF JF0 §fS TR
EX|

Foreign Labour contract

Q< AN S

BMET immigration clearance

fRawzfe 2w faaas

Every selected worker has to be issued an

Electronic smart card

AP W6 FG
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electronic smart card and clearance to migrate
after the worker has fulfilled the mandatory
pre-migration requirements.

ATOTF [NAH® FRIE JF6 SABG NS
6 BNG 2 MR AN TS (I
TYN FAT ALTOTYAS -G
ATGIRITST YL L

Review all contract and migration documents,
perform a criminal background check, a health
check, the opening of a bank account,
fingerprinting and registration

ST BiS A9 R GHIN0

NTEATHN B, JHT0 TAILIAE

COFFTHNG AVIH B, T A I,

L PGS eI AT QI =3

R~ S

Apply for the work visa/acquiring of visa Visa fee

and travel ticket fosife

RRIET FOT/ O RGN TNT ACIAN Requested documents for work visa

FFN ST ST F B[N GG G
<2 Wfﬁtﬁ?{gifiw International transport — tickets

SHAKFS FINGE - G0

The migration process through BMET requires the following steps:

RANE(C-97 WLITN W2 ATFTE G [NFEARS AMCEH @ A2 F41 ATTGH:

e Obtain the identity documents (obtain a national identity certificate; get a passport,
Language training Certificate)
AIGN NG SR T (SO ARG ST, NSNS, ST AFEFT SMORBIPO AR
PPA)

e Registration through BMET
RANMT7 ey g

e Recording biometric fingerprint

ACICAIGS FRESRIT @H0e

e Complete a medical test
16 (NG (556 ST~ FI

e Issuance of digitized smart card and BMET immigration clearance.

OGBS A6 F16 3¢ RANRIT 2N FEs 57 F411

e Apply for the work visa/acquiring of visa and travel ticket
ST 5T/ f&5T 9]¢ Bree fOrRIe Gy SIEAw= F4T

e Pre-departure training

ANTH-ABIN ARHY = F1
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e Departure

N BT

What are the selection criteria?

IEEIIGERCLARESE:

Typical criteria for selecting would-be migrant workers include some standard of skills, qualifications,
and experience. Not all labour migration targets solely high-skilled workers — many employers are
looking for foreign workers in medium- and low-skilled occupations. Some do not even apply a skill
threshold.

WFGIT FRE BTN Gy TR A0S N0 IONR [FR 75w, (@97l G1e
WO | THFA AN NG THINGT QYAG B TF JNFHI V- AP [NCRFO]
WRATR 933 B T (P RO ANF YOG (' (PO NS WO 18 ST DA
|

The MoEWOE requires that a recruiting agent gives priority to those workers who are included in a
database developed by the BMET and the DEMOs.

JFO [FFF06e o6 [RAND 32 RN FRT TGN [NIFHe FANMT AANEGFF
vy

The database developed by the BMET and the DEMOs

fRawz® q1s fT2qwe BHI [[TFHre TIos

You may register at any of the 42 District Employment and Manpower Offices (DEMOs) of the BMET
or the office of BAIRA. The application forms are available free of cost at the DEMOs. The forms can
also be downloaded from the website of the BMET.

AN RN g7 W/ 81T EFEF INATCT6 TS WHNSTF WHeId (B2aW8)
T ([N JBO NIHA FACO ANAN WA AT WP TS NN LTS AR |
IV AG fE2INSTS RATET 18T T [RINEO-T STIIAZG (A(FS TN TGOS
EHIRIES

Each registered candidate is supplied with a registration ID card with a unique registration number,
and you will use this ID in the future for any BMET services relating to overseas employment.

ATSIF NS AW G0 W @GN 91 2 JF6 @GN W2 Fo
SR B W, 3R WA ofigte RO FHHZN 5TFS (T (@N GRIT G
Raw3fba 92 W3S 12T FATO K@

Precautions
- Be aware of the dalals who are charging you more than the required registration fee. The
government Registration fee for overseas employment is 200 taka.
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- The government determined country-specific migration costs for overseas employment.
Cross check how much money the recruiting agency is asking for; and ask questions about
expenses covered by the foreign employer (i.e., visa, work permit, air ticket);

- Ask for a written document (service contract/labour contract).

- Make sure you understand all the conditions of the employment contract before you sign it;

- Check if your employment contract stipulates the type of work to be done

- Never sign on a blank piece of paper.

- Sign documents yourself. Do not allow the agents to sign the forms on your’ behalf. This will
place you at risk at the destination when immigration officials find the signatures do not
match the signature in the passport.

oo

- WIERTORR ST 5O (2 1 SANCE NI @GOG -9 (6T &Y
B FEA | RO FIAAZINT G AIF1R1 @GR 5 200 BreT|

- IR RUM ST G 1A SIfSas= 496 R4 31 & 6F
FF [FFH0 G FO O HIRAR; e RO NTIHFIR Weerge 46
ST oY e (Wlg, fOT, 8T ARG, 97 [6r0);

- G370 A 7iEe (MO F/IF/ (1 FRIEF) ST [GrearsT S|

. A = AN (7 SN TR S T NG SRR SPeT Moe! AT
(TR

- IR AN TGS FIGE 4N [NLR 1 SR fFAT NI T

- TR TG FS SR T

- TSR FIONGATG TEFT FFA | QUGFBIT WANF FF (AP TN IEFI FACO
(MR V| 7 B T4V 2NN FAFORT ACATOT IR S N AT =
©YN WA FRTATH AT AFTS ANEN

Documents for overseas employment

Documents to be obtained before your departure from Bangladesh
If you decided to work abroad, you have already taken steps in this direction. Collect and get legal
approval of all necessary documents; it’s an important step.

Check out which documents you already possess. Make sure that the papers have their red ribbon/
certification, authentication, or verification to ensure that they will be recognized as valid
documents in the destination country. The red ribbon is usually processed with the Ministry of
Foreign Affairs https://mofa.gov.bd/.

RO FAAFNT G FINGHNG

IS (AT FIAICIL TS FINGHNG ST FACO

AN IM [ROCT FIo FAF A8 ((, IR AN 200N I2 M “MEFHN J=9
FEARA | TFA ATAGAT FINGANG AR ke RN QM AST JF0T SFFf
N |
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https://mofa.gov.bd/

AN INY (PN Y NCH O AH12 FF+ | (V6w ¥ QA9 (T IFHoeas@ Uy
IG5, ANAFIY M G2 SR TS O BT (R (IY FINGNE R TIPS 27|
AT [RIMYTET AGRT® QY NFNEAY Ay Afpore Fa =W

https://mofa.gov.bd/.

Your documents checklist (to be obtained before your departure from Bangladesh)

NN GHNOA (GRS (LA (ATH f[IATTT TS A8 AH)

Already acquired

Not yet ®

Estimated date

RrOTNTYy to be obtained
wige oy | TV | e
] OIfFd ATST
qItq

Birth Certificate

RUMEIG

Marriage Certificate

[SRIET DL

Evidence of Citizenship — ID card and passport

NHTFTII ST - W2 B 92 ATACAT

Police Clearance Certificate

Jfert st S iRereo

Education and skills Records — diploma, certificate,
etc

e 8 el (@6 - forar, ey,
o) i

Employment Authorization Document — labour
contract and work permit

ANATCAO HAAROGHN GHING - ANV G
4R ST ARG

Visa for work
BIGE Gy fooT

Driver’s licence if available, or if required by your
employer

I NST TN, WA WA NERFOR
TG =T GIRfws #ARCTS

Medical certificate

(NfSta SBRees

Health insurance

LR

BMET Smart card
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https://mofa.gov.bd/

fRT2IG =16 P16

Immigration clearance

BN fFaas

To learn more about the birth certificate, marriage certificate, ID card and passport, police
clearance, certificate education, and skills records, as well as the proper way to obtain them,
access the MRC webpage https://www.mrc-bangladesh.org.

G Rz TMfofFad, Tnae MoRetes, WEfS Ir6 a3 IS, *fferT
fFaast, Frsr AOfHtEe 933 WHOd (@6 T9F WES OIS, JTSEA
G'CWTE%%F@T‘GW https://www.mrc-bangladesh.org.

Keep in mind that in many countries there is a criminal or administrative sanction in place for:

e individuals using a false document (such as the use of fake Travel Document/National ID card
etc. to enter the destination countries fraudulently)

e the use of supporting documents to support fraudulent applications for genuine travel
documents, visas, or extensions of permission to remain in a destination country (fraudulently
obtained authentic travel documents/visas/national ID cards, etc.).

N AR (T HAF (RO G0 NAILTAS T 2T NS ST S
. U WY IRTE FE IS (TN AORMLAFONI TSI (AT AR FACS Gl
BT GHTN5/NTHIE S2fS FIG ToN AII2E)
o PO INY FONGANE, O A SF (M AP TNOF (VMW @ Gy
AORMYAF WA NG TN FAK G TS IIONGAG IR
(ASFNTABTGI 2T ATNVF I FING 1@/ [ O/ BTy ARGANG Zon™) |

Making or using a false document is a serious offence. Fraudulent behaviour provides a quick route
to court and often to prison. Stay safe and do not accept to use forged documents under any
conditions. In case of doubt, validation and verification of documents can be easily done by the
issuing authority.

2 S TR I T2 FAT IO BFOI WA | AORFNIAF NHIY HAATS ¢ 2ATHR
FRINMI T JF0 TS AL AN B VAN AFN G2 (TN S T FGG
IR FAEN N | TR (A, FINGG TH12 TZCG2 P PO G FT (0O AH|

Visa for work

S AUEACTINICN]
What type of visa do you need?

AN P I FOAT ATAG?

There are a dozen kinds of visas available. Make sure you know the difference and which type of visa
you need. A tourist visa will not permit you to work in another country legally. Every state has a
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https://www.mrc-bangladesh.org/
https://www.mrc-bangladesh.org/

different process for granting a WORK VISA to nationals of Bangladesh. Please take your time to
review the information on the destination country’s Embassy visa application website, together with
the most frequently asked questions.

SIHTS GO TP [RTON AN FO31 18T | (W6 =0T N7 (T A (PN LN
O3 ATAGH | IR0 FO3 HANTF HRANOONI WG (M0 ISy P A2 (R T
2SO ACTHR AR NAFFHI ST & AW G0 fOF AfET =R | 7 FE
STBI (MR TORITF fOST WMAA STIIPNRIBI O EAHA FACS WK SN [,
AR S AICETH TN T Grea1i>Te oAestens o=

If you have submitted the documents to obtain the visa, you can check it online. Online visa checking
programs are introduced for the expatriates moving to United Arab Emirates, Qatar, or Singapore.
You can check your visa status through the following websites by entering visa or passport numbers.

QA T ST TSI G5 FITGHNG G AT AP, OI=R0eT WA SNAIR(N ©F (6P
FACS AN LT WREI WIS, FIOF AT FSIH2LT WS ARAAHS TNy A2 fOA
(5fFe (ATATN Bl AT AR | WA &1 A1 Aot w57 fory [NFEds etgasn3ea
LI AN FGHAT SBIOA (6F FACO AN |

Country Website

KOREA http://www.moel.go.kr/english

KUWAIT http://www.moi.gov.kw/

MALAYSIA http://www.mohr.gov.my/

PAKISTAN http://www.moitt.gov.pk/

SAUDI ARABIA http://www.moi.gov.sa/

SINGAPORE http://www.mom.gov.sg/

QATAR https://eservices.moi.gov.qa/eservices-portal/
UNITED ARAB EMIRATES | http://www.moi.gov.ae/

Be aware of the delays created in waiting for visa approval from the receiving country (in some
cases, visas have been delayed for up to a year and a half).

SRFIAL (7 (AT FOS TN I 38 AT STNF Ahow AF ([Fg 5T,
&5 (MG 327 1S [afFe =0y |

Below are copies of different types of visas.

e [RfeT vt fooma S eI =
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Group visa and individual visa

NE fOsTT g i oTe fosh

Under a group visa, the recruiter issues a work permit for a group of employees without specifying
individuals. Once the workers are selected, the PEA applies to BMET for clearance, and the GCC
embassy in Dhaka attests to the individual visa for each employee. Under the personal visa, the visa
is issued in the first step of the process after receiving a job offer. The GCC embassy then attests the
employment contract, and the visa is stamped by the GCC embassy in Dhaka. Recruitment processes
differs based on if the migrant worker is going to the GCC on a group or individual visa.

5 FOSTR SR, RTHFR TS [NUE N FE I FAGIAL Gy JF6 STF N6
T IR JFIF I WA6S =0, 29 RINEG-(S FAERHT GO AN FF 2
GIPIR TGS ORIt ATST FHBIN Grly AT FST AT FH | IS91 fGT1 TR,
BIFRT AV ST 7 A FAE AW 4 oo By F1 =1 39K G gorm
FARINT §fS AT FE 932 & T w=iFe Gt ToR™ $$F IEe =TI
A ANF (W 5FA A Jfeore O fGHfTe Teew [Fa1 o) 6oF f6f8 I
Sy s for =9

What is visa trading? Why would sponsors trade visas?

O3 (GG fF? =141 (A (B6 fost (Mid?

Visa trading refers to a situation where a migrant is sponsored for a specific job or position. Upon
arrival in the destination country, the migrant worker performs a substantially different job. This is
because the sponsor has unofficially “traded” or “sold” the worker’s visa to another sponsor, whom
the worker now informally answers to.

O3 (B2 I0@ U I ARG @RI (TN JFGH WOIRANF A6 (NG Grpal
I AT G “BIANTFO! BT T TBIF (AT (MR AN, Ao AT 516
SIS fOF IO B | I FIRY TR “NHT NI NP O "(GO" AR N
TN (FW AR IR AN o [{feG I@y, 99 Oed ®NS 9w
NPRINFON] Sed Mier|
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The critical distinction between the visa trading and typical irregular migration is that under visa
trading, the migrant worker enters the destination country with appropriate paperwork with the
correct visa, but then subsequently enters the black market.

o7 (BT 33 SR WNAN® WGISINT T GifoeT NLFT =067 (T o1 Afcona
WA ARSI JNF F3F O T TSI 0 A FF, [F 2T FIARTGIE AT
I

Free Visa

f3p fosm

In Bangladesh, some migrant workers are paying money to Dalals to secure what they believe are
“free visas” that will allow them the flexibility to find their own jobs abroad. In reality, there is
nothing called a ‘free work visa.” This scam is only used by unscrupulous employers and Dalals to
generate income from the sale of the visas.

AR g WG AfNF AR I sz 1 O 1 [t Fe 75 fos 1 ortvd
RO SItvd FRTGTiR B19fR 001 ([T FAR S FE (MR | IBJ, 5 87 o It
fFg (N2 92 (FETNT SYG SNY fNCHHFET G WA= fo51 [ (A0 Wy Fare
IR FAE|

The migrants who arrive in the destination country with “free visas” typically must find their own
work with an employer and remit monthly payments to the sponsor named on their visas. In most of
the cases, the worker, if caught working with a person other than his sponsor, is repatriated back to
Bangladesh.

(T 37 WG 35 fSST fNTT 18T (R0 ST, STHE LTS JFG [NIRNFOR ALY
OIMd fNGF B0 TG (I FACO ([ JJ8 IR FOATF NN Fh =HFNAICH VB (NTH0
AT XA | [AFFOI CFLE, IM O =T Q6T o (FIN 5@ AN FIG FACO (50T
41 NG, OIR(A OIS AR (FIO AT =T |

Consequences of “free visa” scam:

not job/salary for months

e jobless migrants are caught by local police

e migrant worker risk detention before deportation

e migrant workers are forced to sigh a new contract with a much lower salary/labour
conditions.

o WA 9 NI BIHIK/([ON N ATSH
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B O B [ B A (@ AU T Bl I I AES AL G & K [ B
o WG ANFME WAF FN ([FO / FN AW S JH6 V@ 5@ FEF FA©
147 FAT 2

If you need clarification about any of the above, you may contact the MRCs anytime through email,
FB, or hotline number.

AN M TAET (T (N JF0 TE IR ATGA 2T, O AN Z(N3A,
(PP N RGETEN VIS NI (T (TN SN TS S NI FACO AN |

How long is the visa valid?

T FoM= (I

The visa expiration date is shown on the visa along with the visa issuance date. Don’t go over your
visa expiration date, or you’ll likely have great difficulty returning. Don’t rely on a visa being renewed
or extended, as it may be allowed in certain countries, but it is not always possible. It is more useful
to renew your visa in advance.

O (T T8l 28T ©IfFY f&5 257 OIfF L= fOSTT (AT T | SHNIF fO51K (09w
ol 28T OIfFY ASHT FIEN N O AN [ WP WS WL (O
A | FOT HANNPIY 1 IS fO37 BT fNOT FAERA I, IR AfS [Fg s Syrwine
(O AN, fFE BT ST ASI V| NN FOA WIS AFANFAY T A 7L< |

Precautions

oo

A visa by itself doesn’t authorize your entry in the destination country. A visa simply indicates that
an Embassy or Consulate has reviewed your application and that the officer has determined you’re
eligible to travel for a specific purpose.

ST fRTGIR STBIT (MO TR LM (R AT | 6 F&T T T (T 6 FOrRM
PG NN WIRN FLTAN FACR I3 WREF [N FAR (T AN I
N8 ST TN FICO AR

It is imperative to be mindful of the fact that at the entry point in the destination country, the
local immigration officer decides whether to allow you to enter and how long you can stay for any
particular visit.

gBT FTEON AFT GiFAl (T I (ACIT Iff T T T wfwsrg
s (RTIN (T SORITE ATITTT WIN(S (ST R fHFAT 932 AN Fofm (F=
R SNt BT AT AR

Remember that it is important to enter the destination country with a visa that accurately
represents the purpose of your stay.
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TN AARA (T fS5 R0 91837 Ao A1 a1 @FFAS T AfdFong wome
ATHIF ST T FfSifeg FTa|

Employment Contract:

TS FRG:

An employment contract is the most significant issue between employer and employee where the
following things need to be indicated clearly:

B0 FAIFN §fF NS ke FAGIRME VT S SFFof [T @4
fARfafie Rygsf Ao AU T Ao

» the length of the appointment;
SIS IR OO,

> salary and benefits;
(oA 8 (ARG

» aprocedure for return at the end of the contract;

Bi& TN FRAta WTIR 16 S

» the procedure if a further job is offered.

I AT (F SR AV (ST T OIRCA NGOG |

Obtaining a copy of the contract while in Bangladesh

JISFATCHT ATBIHIAN BISF JH(6 B AT

The recruitment agents are expected to provide a copy of the employment contract to each worker
before his departure. Make sure that you get a copy of your employment contract (or employment
offer) at least 5 days before departure, and not at the airport when you are about to depart.
Depending on the country of destination, immigration officials will check if you possess a copy of the
employment contract before they allow you to leave the country.

fIFFOINT ATGFOAl OIF HTeT TS W ATOTF FANE FORINAT §fed JH56 i
STA]IATR FAC I W F1 2 | [0 20T A1 (7 S« Taqq a8 ¢ M sy W=
ANACAT IR (WY INAICAT WHIE) B0 BN AN, I3 AN YN G
[N O [INNIHE V| ST (MF N fAGT I, 2NN FAFOET AT B
TATIN (T NP 7 (RS G TSTE YNNG (RS T NN PR FHRZCND
TSR aFT B AR [

Documents to be obtained after your arrival in the destination country

NS NN AT AL PINGAG ATSHAT AN

Your documents checklist (to be obtained after your arrival in the destination country)

AN N (G0 (STBT (AT WIAIF AN ATSH AMJ)
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Read about it
afe IS

Wl

Evidence of lawful entry and status - arrival/departure record in your passport

4 g g3 SOIBITHR 2 - NN ATHTAE AN/ AFN ({6

Resident Card/stamp

@AFTGS FIE/56m="1

Work permit (if not requested before leaving Bangladesh)

SIIE NG (ST RIOT ST LAY T FT ZCeA)

Health insurance (if not requested before leaving Bangladesh)

E(EEIR| (METCH* RIOTT AT S CTY NPT RC)

Registration number (alien registration number for social security)

AGTEN ¥ (TGS (NS Gy AT JGOEH V51

Local driver’s licence

BT G2fog AR

Evidence of lawful entry and status - arrival/departure record in your passport

34 AfG ] SCIBITTR 2T - SN ATTCHITE W/ Z (PG

When entering the destination country, the border or immigration officer examines your passport
and visa and then issues either a passport admission stamp or a small card. This indicates how long
you are allowed to stay in the destination country and prove that you have arrived in the country
legally. Be aware of the fact that if you cannot provide evidence that you lawfully entered the
destination country, the local authorities will presume you don’t have a legal entry. In some cases,
this can potentially put you in removal proceedings.

BT (AT ATICR ST, IGTF 1 2NN SIFHF SN ATACATS G3¢ FOS A T
32 ORANT T AICNG ©fS SHI= WY 0 (6 FG 5[ FE| 6T N0 I (T
AT PO TSI (A ATFO AT 72 AN F (T AN HRATOON (A0
A0TGN | 2 BTG STNE ATHO AFN (T WA I 21y Mre w1 2ma~ (T =
IO VT (AT AT FATRS, O BN FONTF LN FAW (T AN (FN (Y
ARG (21 g CFLE, A0 HHNCFH WA AFGAT AT A

Resident Card/stamp

TGS FIG/5B=

The resident card or the stamp for resident workers proves that foreign nationals have been
approved for temporary residency in the destination country. The resident card/stamp holders can
legally live and work in the destination country as long as their visa is valid.
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@ATTG6 PG I WRINTE FRAT G OIBOPE AN BI (T [OPN NHFTHD 1S5
AT SETR O ISTACAT GV NN (M8 AR | (@G0 FIE/SoIm=A (ST
(YOI BT (AT IAIMH ¢ BTG FACO AT T F OICH fOT (4 AR |

What is a work permit? Do you need one? Where can you get it?

STIF NG 2 (O fF JP6T A9 BN JBT (I (TS HIHAT?

A work permit is an authorisation to work in the country of destination. Applications for work
permits are usually submitted together with the visa application, which is done in Bangladesh.

30 ST ARG ST M IO AR 6 WJLAMNNG | A FT Fo317
TIACNS Y ST ARANCO TNy HIRN NG STLFTS Gl (RS = |

Generally, the recruiter is responsible for applying for your work permit. Check with the recruiter
how much is the cost and whether it is you or the employer/recruiter who will pay for it. The BMET
or MRC will be able to help you with specific information.

SIS, fNCINFRA AN STFE NINOT TNy WA FA G W NCrorsidig
ST NI B YN (T 46 IO I8 AN LR {1/ Arsrsat [N 97 o=y
2 AN FAERN | RINEO 1 gx==fS S NHE 23 AT S=ey F40e S5Y [

Below are copies of the work permit/residence permit for employment.

O FIILEIN G5 ST AN/ @GS ARG B (ST =4 |

= e g

TURKIYE CUMHURIVETI / REPUBLIC OF TURKEY
ESIDENCE
CALISMA R

VE SOSYAL GUVENLIK BAKANLIG!
MINISTRY OF LABOR AND SOCIAL SECURITY
CALISMA IZNI / WORK PERMIT

Belge No +000-000-0000
Document Newber

Yabanc KimlikNe  : 99-000000000
Foreigner ID Ne

™y
’l‘ 3
fn,
"Wy
L

W,

—

Auk-Soyas :JOHN Q. PUBLIC
DegumTahi  :05.09.1975

Uyruk : A.B.D.

Nativnality

mﬂﬂﬂ :01.05.2016 EMPLOYMENT - J— o =

[ o
Bisiy Tarihd :01.04.2017

The duration of your residence permits is linked to your employment contract.

SNV (@AATGS AFNCOF CTIM NN GNYNCAE FGQIR AN ALF |

Based on your visa and working permit, the destination country’s authorities issue residence permits
that are usually linked to the duration of the employment contract. Thus, the residence permit will
be valid for the maximum length of the employment contract but can be extended with the renewal
of the employment contract and the work visa.

AR O q33 @M AR B fSf8 FH, T8I (M Fo°1F (@GS ARG
B FE T ANRNS FAAIAI §f ST (NIWF Y AT AMF | J20NJ, @SS
FRAG FAHEFW e (M @ (79 TR F@ FHIW e 433 876 O (ram
I TN @G ARNCE (W IS FAT (S A1
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Health insurance (if not requested before leaving Bangladesh)

FTZT 11 (T RIGIR ST ST T BT 207

The health insurance plans are intended to cover unexpected medical costs as a result of sudden
accidents, mishaps, or sickness. To read more about it, access the MRC webpage https://www.mrc-
bangladesh.org.

JIZT I ARGV B FHO, THOA I WO T WSS f5FS 3T 46 Fwld
FAE SO FA W g2 STNE WES ATLS, MRC SITINR60 [OfG6 FE

https://www.mrc-bangladesh.org.

Registration number (alien registration number for social security)

AGEEHN TFS (STNIGP NS G A (ARG wF)

In some countries, the local authorities will issue an identification number. Every immigrant gets a
unique number, to help you track your work history, to relate with a bank, or to pay your taxes.

g (M0, FAT FENF JF0 NS NTD 27 I | ATSITF WOIA JH0 AN~ F
N, WHNNP AN FIOGE O=S B FA(0, A6 AR MY TN F© F09,
SR SR B ARG FACO 2 ([FGTHN VTG ST A |

Local driver’s licence

37@.8‘9757%" CEI
In most cases, you must exchange your driving licence within 6 months of moving. Access free
country factsheet on MRC https://www.mrc-bangladesh.org for additional information.

RETOI CHE, AN WI*N2 [ROP STNNT Y NAT N AN YI2fwg AR
RAR FACO T | WG F ST GV IS STIIHRGI6 [ OIG6 BB https://www.mrc-
bangladesh.org

Admission on the labour market in the destination country

BT (AT N IS ©f®

Can states limit the number of immigrants?

AT, fF AGIRTHR T4 TS FAS A2

There is no general right of a foreigner to obtain entry into another country. Foreign states may
regulate or restrict the right to enter their territory and/or the right to work of non-citizens. Various
policies can be applied in case of access of domestic workers to the labour market, the same goes for
contract workers, trainees’ schemes, and holiday workers, and for specific schemes for economic
sectors. A particular system of access to the labour market for foreigners is the sponsorship system.
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JFGH UG SN (T ATICNR (TN ALY NG (2| RO A sfet ©rona g
AR FEFIF AT I FNRZ FACS A /Y A- NN IFHR IS FA AEFR
fRTgYT IS *MF A ANRF FAS “MH| JW IGMF PRI AL ARNEFEE CFLa
ISR NS AT FAT (TS MT, GF2 CF(E pfefoad JANE, ARFENL o457 a3 2fod
FAE T3, q32 NYLAOF ATST T [NHE AFET G | ROPNME G 2N IS
ATINEFIERR G0 FIOTT 757 2R =SIAN I35 |

Why is it called the sponsorship system?
(PN AOIF SIA HCEN I =2

It is called a "sponsorship system" because employers are required to sponsor the visas, flight costs,
and other expenses of bringing workers into the country. This effectively gives employers the power
to determine the legal status of a worker. For the employer, it ensures that workers do not leave
before the end of their contracted term of employment.

GBI I TT =NSFA FHCH N TR FNCNNFSIRA O, 126 46 I8 NI LACH
FHSTATTF S FACS 2| A6 FrIFTOIR NTINFEHA IF G HNCHT 2N 357 N7
FAR FNO! AW FI NCEAITFOR T, G061 R0 FR (T A NHa1 onnd e cram
(1Y RO TR BT TN |

Many countries, such as Malaysia, Japan, Korea, or Singapore, are implementing strict rules
regarding the admission, rights, and entitlements of migrant workers who enter the countries
depending on their skills, qualifications, and sector of work. In general, foreign workers are only
allowed to work for the employer and in the occupation indicated in their work permit. The
termination of employment of a foreign-born worker results in the immediate termination of the
work permit, in which case the migrant worker must leave the destination country.

TN (¥, (TN N, ST, (IR 1 S5794", OIS A NFE AR, WEwF
38 #N WGHFF STNE FOTF NN ATIS FAR T ANFA OHd w0, (T9TST ]38
FIGR ATOF (TS AN FR (7 (Y AT FE | NHRTON, [ROPN FAOE YN
fRTFOR Gy FIG| FA WNfe (MO TF I8 OIHA ST ARG NTERS opma
JFO RO AT FHFWN 7§ FAK T 9TE ARG WIAT Ao F41 2T,
CICHTE OISR ANFHE WI#T2 NS (7 (G B (I09 21|

What is the Kafala system?

E R ISR

Kafala is one of the most restrictive systems of access to the labour market for foreigners. The
Kafala system is applicable in most Middle Eastern countries. It implies that a kafeel must sponsor
you to enter the destination country and that you will be legally bound to this individual sponsor
(kafeel) for the duration of the contract period. You cannot enter the country, transfer employment,
nor leave the country without explicit written permission from the kafeel.

64



FIFE ROPNE T AN IGME ARIE A AT AIZN FreeT I35
TLIATCEIT WIERILH (HTHY 2ATINGT | 0T ([T (T APGH FIRFATP WANCS HI*NR BT
(AT SREIR T =S FACO QA A8 G (T G HANP TRANOWN G2
FOF ™K (PIPe) SN Fie<a O AQ| WA BT FIR (ATH ST felfdo
NS BIOT (AT AT FACS AR I, FHALZ IAGI FAO AIN N, LA (7%
19 FACS AT 1|

As such, if you are a migrant worker under the Kafala system, you are utterly dependent upon your
kafeel for your travel, livelihood, and residency. Take this into consideration when you decide
whether to apply for work overseas in GCC.

G2OIR, AN I FIHEAT TIFT W JFG WG HNF 20T AN, OI=CA WA
AN TN, GIfIBT G2 IR G AN FIFEAT SAF AR ST |
G R ISR GNT W A TS (NS T SN AfS [ a1

The difficulties of migrant workers under the Kafala system

BIHIAT IR AN OISR MBS

A diversity of Kafala systems characterises destination countries as to the type of restrictions and
their application. Despite the progress made by destination countries to limit the abuses and
violations registered under the Kafala system, there still are many problems faced by migrant
workers:

PP TN (IoEr BT (ST [RIEANTEY 93 OITiE ATATIE 474 STH
f5fZ® S| FrFET TIBT WA [NAFHO THNIIZF A4S TGN SN© FAF Gy BT
(BT WANS TGS WA ANFHE SN ST ST 20 206

e the imbalance in power relations between the kafeel and the worker has negative
consequences for the migrant worker;
FIPe G733 ANHFT VT FHAOR T=NH SRSl AGIT AT Gy
(NS O (e

e In the case of exploitation and abuse of migrant workers, the Kafala system offers very few

resources of redress for the violation of migrant workers’ rights;
WGIT ANFE MY A3z NS g, el (7% WoIstt ARFTE
IHI AGINI B3 ASHICIT Y FN TN AN HLF;

e the restrictions of the Kafala system create irregular situations in both employment and
immigration status for migrant workers.

P T NGO WG ANPMT FAHAZ I3 WO oy Ghla3
wfvINe AR 3R FE|

Why does the kafeel keep your passport?
FIFA (FN (ST ANACANG AL
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The rule is that the kafeel cannot confiscate or keep your passport. However, in practice, the kafeel
may keep the passport to ensure that you will continue to work for him. This would limit your
movements and employment options.

T 205z (T FIEE NN ATSICANG TG M ALATS AT T | MR F, B, FIRped
AT AUCO AT MO AN O Gl G BT (IO AN GF T AN
NSIE g7 FIRINL [FPg Hifv® 21|

If the kafeel keeps your passport, you should try to discuss it with him or with the employer and let
them clearly understand that you want the passport to be with you at all times. If the kafeel
continues to hold on to your passport, you may report this to the Bangladeshi Embassy, who, in turn,
will either negotiate with the kafeel or with your employer, or they will report it to the local
authorities.

I PR AN ATICANG AL, OIRCA NN Bfo® O S WA NIISIFSF S
STATHN FAK (G FAT I SR ARTHITONI JATS (M8 6w (T AN ATSTCNET 11
ST SN S AYCS 51| I FIR SN ATACATS G 4TS AN, OIS WA
AT TORIS fRTANH FACS AN, TR T FIFAHA ST TS FAE LT
NN NCAIFSE S STNRIO] FAE, WK O[T O F[NT FOANCH IR [[FCA6
FAR|

Session 2 — Migration journey

Checklist before departure
Once you have decided to work abroad, you have probably created a detailed to-do list of everything
you need to accomplish. At this moment, you have already finished the following steps:

AFAR A RFR FIG TR BFS (W8T G, WA STEI0 WHNNE ATIGAT
FEA qF6 [(BFe OIfed (O Ay 92 Y206, WA 2oy NEfEads
ANCH A TN FARA:

WHEN WHAT Already
done
)

YN f&

6-4 months Build language skills if required for your new work destination

before leaving | NN NN FICGF AS(IIL GI ATINGN OIFIK w9l A

abroad ICGIG

WM Ensured you have a valid passport.

Y-8 AT N GF0 (Y ATICATG AR ©f [H*o© FFA |

(%] Checked the documentation requirements for the country you are
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moving to, including immigration procedures.

AN (T (AT TMCHRA O BV GHINCOHNG ATITGNITST
NI FPA, T N ICNR 2N AG (S |

3 months

Contacted a recruitment agency or a foreign employer.

before leaving
abroad

(P [TFPEINB UG A RCAAN [NCIFOE ST CIANCITS
FATZA?

R 2o
CRUEACI ()]

Found out if you are covered for health care in the country you are
moving to.

AN T (AT TR (T2 (AT AN FTZT (A1 WS©I
RN 1 ©T Yo7 ([IF F |

Found out if you need any vaccinations before moving. If so, you’ve
booked a doctor’s appointment.

AN TN ST N (I [OHT ATIIGT Y fF
(O fe | I 12 =, WA JHFG GBI A THIN6
I I |

Asked your doctors and dentist for copies of your meital records.

AN OISR 93¢ S BB HATHT IR (AT AN
(NGTP (FFCGT T TR FPN

Now it’s time to finish your to-do list. The following basic plan is showing all the important things

you should do in the next two months:

Q4N AN FIOGE I (1Y FAE STNY A2 | [NRfART® e “Afdeg=n, =St 12
TR N AR F F1 Bf6S 7 @7 Yo [T (MUez:

before leaving
abroad

RU™ 7ok 2
ST =TS

as personal documents, letters, and receipts.

WHEN WHAT Check it @
FIUN E3
2 months Create a folder for all the paperwork involved with the move, such

3 TR ML GG® Spe] FINGATIL G JF 0
(FITE (SfF T, (TN if@51® FIoveg, 55 a7z afvm|

If you plan on driving in the destination country, take the test before
you leave

AN I 5187 (M NS BIATTNT ATRTIHN FEAN, A
TSI TS N A

Sign and return your employment contract. You must possess a copy
of the employment contract signed both by you and your foreign
employer.
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FAHI PPN AL WA JAAACAS P76 (FI© M|
NG A4 AN [T N5 311 e R©
AT PRI AP0 B AN PR AP (|

Apply for visa/work permit. Make sure you apply for a WORK visa.

&3/ QT AR TN JIn T+ | [ *o® W A (T
AN ST FET Gy SINN FAEN |

Pay the charges.
BTG AT T
1 month Confirm plane tickets/flights.
before leaving | (TN fOTFG/FFI2G N*0© FE~|

abroad

R groE s
TS SIS

Confirm your visa and entry requirements.

W o G732 AR ATTGITS A6 T |

Get familiar with local labour laws, working and living conditions of
the destination country.

ST (T TN N 2, G A9 GIINIAT A IR
A AfEw @+ |

Pay travel taxes, custom duties, and other dues, as applicable.

TN I, PPON (GO0 I NI IR (T I ATICT
© NINY TN |

Begin packing your belongings. Be aware of baggage allowances and
content (caution for prohibited items forfir travel, for entry in the
country of destination, etc.)

AN G121 g g A= | IS Sywie 1 [RTTIT
ST STHOA AFA (RN TN G0 [N SR6IN
G} o360, STBITTHC I G5, 2o01m)

Contact your bank@nd inform them that you are moving abroad.
Check the bank accounts and allowable amount of cash for hand-
carry.

NN LRI AL CINTITS TP IS OITRE SN (F
AN RO B0 oY | L JFNO0 A8 JTG-JIR
TT V5 LT ATV (6F e |

Manage tax and bank accounts: paying debts, settling unpaid bills
and services, supporting your family, saving for the future, etc.

T G AN JFNO0 NTFN FP: A ANFeNY, It [7ea
A3 TR oG 1 oI AR TN I o Tt
G5 ALY 30NN |

Read our booklet on how to prepare for moving abroad.

RO T8 O [Pl 2B e = 7 [Tty wreng
B AT

1 week before

You must possess a valid visa.
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the move

EARIRIGE
STREZ ST

1

TN HI*I2 (Y O BT =T

Pack all necessary original documents and their copies (passport,
visa, employment contract, work permit or letter from employer,
driving licence, identification card, medical certificate and medical
prescription, proof of vaccines, Education diploma).

e ATAGINT FINGAHG A2 ORI F (AT, fo,
JNACT FG1G, ST AN I FNHNFIR FI% (A
515, TIafSs RIS, WIRTGGRAFHN G, (NG
MGRFIHRE 32 (ST (A F 2=, R 2wy, s
ST HITF I |

Learn about routes from airport to jobsite.

fRANNI™A (AT FICGE TN LG P6 T Gy |

Check roaming facilities of cellular phone.

(NIRRT CFINS (AN SIRET VA T |

Prepare a migration plan with family Bhcluding return and
reintegration strategies).

AT Y JF0 WGAAN ATFGAN HB© T
(OIS G AN (P HR)

Notify your family and friends with your new address.

AN TGN [SF T SANR AR G72 IHOTE WIS
FF

Leave behind “special power of attorney” or authorization
document, for any legal matters that may occur while you are
abroad.

fRUATT ATFTFIAN (T TN (T (N SN2V GoeTol oS
AT R (T (PN ATOFTOR GNY AR IO AT
FfRISeIT FNOT W2 HI I

Read again our booklet on how to prepare for moving abroad.

RO 8T O eIk AFf© fNre =7 1 F[IFeg =g
B! 6 S g |

Create a folder for all the paperwork involved

STo[RE STBeT BINCT AT G JBIG (PITI (O By

Make several copies of all essential documents that you will take with you. Leave one of them with a
trusted family member or friend at home. Scan and save them to your hard drive, or upload them to
a secure location to ensure digital access. Important documents include passport, visa, employment
contract, work permit or letter from employer, driving licence, identification card, medical certificate
and medical prescription, proof of vaccines, education diploma, and emergency contact information
on the ground in your new country: the emergencies number equivalent, the recruitment agency,

and the employer, the Bangladeshi embassy or consulate.
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AN MY (NS AT WFFA FINGAGI ([ Fg F (07 FF~| a0 I
NI JFGH Y ST A IFHF S AMGTO ([0Y A7 | FIN FFA 7 AR G
GIR0O ATFY FH, WA FGGGT SES N0 FA00 IH6 NI WIZN SATEAS
FFN | TGN FINGANTA KT ICICR AN, FOT, INATCS F91%, ST ANANG A1
fRredR 55, TRfos AReTS, WG F6, (IfGrFa TORAHFe A3
(ST (G2, TFF 2, FrHT fETRTN q98 GEt (MNTINHR O0: bt N5
ST, RFFLIND AU, 43¢ NG

Confirm plane tickets/flights

(AT 6Pl 3126 N5 © P

If you're going abroad with a recruitment agency, your travel arrangements will probably be taken
care of for you.

NN M (PN FRFLOCNT ATGSIE NI RTAT I, SR QNN N STPed 1]
OIRIR FAW

Manage taxes and bank accounts
P 473 TP JRIGD ATEITN] A

You will need to make arrangements to pay your taxes and legal fees in Bangladesh before leaving
the country.

(7™ QIOTF SIS SNV AT NN B IS W2 5 NFMLF TR IO
[

Get familiar with local laws and rules applicable in the destination country

SYGIT (F* ATITGT BTV 2N G373 [NICNT T VAo 2

Learn about local labour laws, working, and living conditions of the destination country by accessing
the MRC website https://www.mrc-bangladesh.org. You can find factsheets information about the

main destination countries. Read them and prepare for moving abroad.

Read also information on security or emergency in the destination country. These could include
safety alerts (strikes, civil disturbances, protests), health warnings (disease outbreaks), and
significant changes in relations with Bangladesh. Pay attention to world events and international
news, and update your information regularly.

NS STIIHRG https://www.mrc-bangladesh.org ST B TSI (T ZINT =N
W12, FIG A48 GIINIGTT WIZT SHNE TN | AN ALV TSI TNE TN
OT (AT ATE | IS AT 3 R ST O A (2 |

S AT TSI (R RIS I Gz A STFT ST O | 7 WL APCS AT N2
SToFel (Y6, NP Ry, [RUHre), F1%5 SToFe! (@R ATROR), G2 AR
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ST STRTET SIFLATIT ATV | Y T6 IR WSGoF AR AfS Ny A,
G2 AANG ©F (NI® TGO Fp |

BEGIN PACKING YOUR BELONGINGS

QNN GG fFe @ SN
Packing is a personal thing, but we recommend consulting our suggested list. In deciding what to

include, be sure to identify which items can be secured easily in your destination country and which
ones can't.

Make a checklist to be sure you don’t forget anything. Don't leave packing until the last minute.
Make a list of must-haves at least a day or two before your flight, and then collect everything in your
suitcase or backpack. Label each piece of luggage with your name and an email or phone number
you can be reached at while on the road, just in case you get separated.

AMfFe JHO WETS KT, [5G AN WA ABIRS Sl TN FAL ST
FAR| F FASLSE FACS ([ O [NLIT FACS, WA NS (AT (FN 26N TG
TSI MR 3¢ (FIG AT I ©f 5Z® FAre [N*oe (=T

AT PR QU TR 1 O 750 FAE G 6 (GHE6 (OfF T | SNIA (17 TS
NLF MfF I AR | WA I WONT FIR0T WSS 4F A 42 AN =M1 JH6
WIfeTHI COfd TP, A2 OITANT WAV oA [ FF AP AIA(FY A2 FPA |

AN NN G2 GBI (N2 T (FIN N7 T ARG AT (77 Few, I ==ify
A 2T |

WHERE WHAT Check it @

Make sure you have all your travel documentation in one place;
that’s easy to access.

fRFo® R0 A (T SHNAF IV TS FINSFHG 9P
G A(R; TCO ARG NI BT A |

Passport, visa and plane ticket.

ASTCHNTG, fOST G2 (T TOTPG |

Two days’ worth of clothes/personal items in case your checked

bags are lost

72 TN (AP / 5@ TS SRCE N WA B0 (RI6 I
STSTSY ATY TS 95T AT (50T SSPILTT N ATO

Cash (enough to exchange at or outside the airport, to get you out of

fGNsToZT i3

the airport and to your destination) plus personal spending money
for at least 1 month of living costs for your new country, just in
case you don’t get paid immediately

5 e (RN (A0 1 AR RN FE Gy 938
RN (AP ([ R AR TSR (MR G) 1

YOUR CARRY-ON ®&T9Y#TT 0TI &I~ ST/~
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TNy | ST fAT® J0 PR G RO A RO S
3P ST WANE (TN NS (TS AT

Credit/debit cards

(F65/(GfRIT FI6

Health insurance card

JIZT AN PG

Copies of your documentation, including labour contract and work
permit

Y B A32 ST ARG TR AN FITSANAF i

Contact information, including phone numbers, emails and physical
addresses, for the following:

e Your employer (including maps)

e Your Bangladeshi recruitment agency

¢ Local Bangladeshi embassy and emergency numbers

e Family and friends

(PN VT, RONRA A3 *MAP OB TR (MR O
o AR AR (WS )
o ANIF AT [FFFOIND JUGTH
o TN AT ORI I P VI

Medical information including a list of prescriptions, allergies and
blood type

A P | L A | 1 R B R R R E R RS ER T S | R G [CAGE

Money belt, waist pack, or small purse to wear inside your clothes
for cash and credit cards

PIMN G338 (GGG BTG TN AN FIATGA O F-1
O NI (I8, (FTNF 271, AT (B A1t

Electronics: Watch, laptop, mobile phone, chargers/adapters

AR TG, TG, (NRIE (I, SRR/ SGI6[

Prescriptions for one month or longer, an extra pair of contacts and
eyeglasses

A3 15 1O ([N STACT G (I 2M Sy 8,
feolRes 95 (SOOI &1

Food to eat on the trip, but not any fresh fruits, vegetables, meats,
cheeses, etc. that are not allowed to be brought into your
destination country (except what you will eat on the plane—good to
have fresh fruits and veggies for that!).

TR T SN AR_TE, (FE (1N OIG T, *NFAING,
WSS, N NG TSN N TN TBIT (AT ST I N
(CRITN SN 1 YN I AR OIG T ]S *NIFAINGy AT
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CHECKED LUGGAGE JTY%/F [GiIVTo G 1fP% - (5P BT NGy

Never pack valuables in your checked luggage.

HIANIS (B PRI ATCNCG FINS Y3y GINANG NP
PLRIN AT
Clearly label all your suitcases with your name and contact details.

AN ACSTG FHNNE NN S (NI fSFA SIeTren
YT TN

Seven days ‘worth of clothes you’ll wear to work that can be layered
for cooler/colder days/nights and can be hand washed, if necessary
(not dry cleaned)

TS A BICGE G5 WA (T (AN AJRN T

AR/ (PRI /A0 G5 B FAT (TS AT 38
TG (U (TS AT, IM ATITG 2 (O Y12 ST N

Include underwear and weather-appropriate socks

BT R NRIST SNYF (NG ABYS 3o

Warm/cold clothes to anticipate weather/seasonal changes

SRS/ G ATITEN TN FACO OB/IST FING

One dressier outfit (or more depending on your work requirements)

A6 (ST SMOBRAG (WY AN FIGE ATIG AT
T 9T F3)

One coat with a hood (waterproof or wind resistant)

TG ST JHI0 (FI6 (SRR 1 Irer ARSTAIRY)

Two pairs of pyjamas

T2 (SIS ATIST

Shoes plus a pair of sneakers/trainers

GOl 38 AF0GIGI A1

Bathing suit, cover-up and hat, plus Flip-flops for the shower

(TSI S35, BRI 43¢ B, ST =N G0 35 A-F

A medium-sized towel and a small washcloth

B0 NRNE B (O G GBI (6 T FIHG

A small supply of general toiletries plus brush/comb and hair
supplies and specific toiletries you do not want to be without
(tampons, specific razors, deodorant)
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STIIRET MBTSMEI Gry IR/ BTt SNt [0 RroT S~
YIRS AT N (BI=4=, [RHE @oa, fBere=o)

First-aid kit including tweezers and nail kit

B [P0 ST 2R e85 {6

Pocket knife with bottle opener, can opener

(IO STANIL ST AP0 B

destination country

This handbook and other information documents about the

BT (T ST 2 TGP 7L I ©T N

NS AT

You may also want to bring some food items for comfort. But if you
do, bring only sealed items and be sure to check which types of food
items are allowed into the country.

AN TTS WAL TS [FG A7 SN e 517 | fFF
SN TN O FII, OIRCA YT 571 FT 26N ATy
3¢ FR6® (@ (T (T 4INT 405 G5 (R0 AR

What are the baggage allowance and restrictions?

TG TSI G372 [N I [P

Your ticket will also show how much baggage you are entitled to. Check with the airline as to the
requirements in locking your luggage as there are rules applicable. Depending on your ticket, you

may need to check a bag or two.
Most airlines will allow you only
ONE CHECK-IN BAG, in addition to
ONLY ONE CARRY-ON BAG. There
are weight and size limits on those
bags (1 carry-on bag of 7 to 10 kilos
and 1 check-in luggage of 23 to 30
kilos). Check with your airline to see
what those weight restrictions are.

Be careful not to over-pack, as
going over the weight limit for
checked baggage may result in big
fees. To avoid extra charges, weigh

-

S

ONE CHECK-IN BAG

= ONE CARRY-ON BAG . 23-30 kilos

7-10 kilos

your bags at home using a small luggage scale. If they are overweight, remove or redistribute some

items.

Be aware of the following rules applied to carry-on baggage:
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e Allliquids and gels must be in individual containers of 100 millilitres or less and placed inside
one clear, plastic, zip-top bag.

e The powdered items, such as coffee and spices, will be subject to additional screening. You
may be asked to remove them if they’re judged dangerous or unidentifiable.

e You may bring solid snack foods such as pretzels, potato chips, or fruits/vegetable sticks for
the plane. All food must be securely wrapped or in a spill-proof container.

e Loose lithium batteries are not permitted in checked bags.

e The tweezers, razors, or scissors should be in your checked bag.

Be aware of the following restrictions applied to check-in luggage baggage:
e Firearms, flares and explosive material, including replicas
e Aerosols, fuels or flammable liquids, including lighter fluid, although one lighter is allowed
on your person in the cabin on most airlines
e Turpentine or paint thinner
¢ Bleach.

Keep in mind that even if an item is generally permitted, it may be subject to additional screening or
not allowed through the checkpoint. Remember to attach solid ID tags to your luggage, plus a
colourful ribbon or tie for easy identification.

WHNF CIRIET NN WO F© STING WG (W TR O (AN Z(J | FACTSA
ATIGINITO! AN B S NI FEE YN AN Orwog T2 o (T,
TNNCE JH0 AT 7O A9 (5F FACS 2@ AN RO JTEARS FANS QYA
G0 (5F-2 T TYNS (MF, BYNTF JHF6 I 19 FO18 | P M ST e
AT ST I (A (AT S0 (BRG] SGINF I 3% ST (55-3 A0S 29 (ATH 9o (i)
| 8O RIFNTIY {F ©F (U1 Gy SN JFARAL AN (6F P |

WSAT ST 2T W FAF FAI JRL (T, FIAV (5F FAT BTG G ST AT
WS FAET IG 6 Mo 2@ AT | WSS 5 IO, IH6 (T S (Fe AT
BE WHANE 9 AMGTO 8O FF | TN OrAfofger SG=Y, [Fg WY WHAAFY
B CHEISEREET

PRI NG CHLA AT [NFAES FRTNSf& ST Stvow ==

o NP O JJ3 (G WI*2 Yoo ARG 1 O FN WAMT AN ATHCO 2 A8
A0 ATHER, (FRIG SRG;, AFEH, fGN-5 I LT AYTS (|

o BT WO, (TUN P g9 WA, Woqe Fifag SHNES 71 IM ©mg
RINCHAS I WSeI® T FA T OIR(A NHNNCP (TSTAT AT (FeIre I
XS AA|

o N (AN G BTG, ATGOT 5o, WA /5SSOI WOl Ho~
TR ST WS AN | HFe AW [NRNH (NG M IH6 - AFF
AG (OIS ZJ|

o AN TN IO (5 I ARG |

« DBrOGIR, (01K 1 PG WHANF (5 FT I A S6S|
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(53-2 TG WG AT T [NFAI® [GNIIR 5790 Stpo~ (@=:
o AVE, WAL A2 REPHP SAME, 2AfOo09 7=
o AT, Qe A R OFel, TR oFd M Zonfi Serwie WY, Ime [y
AR (6 1201 AU WAYAS AW FL ACH |
o BIHNTIRN AT Ao q2e J6 30N

W RN (T I (FN IG ALLTS WPAMo8 T, O[S A6 Wfeolie FifNg a9
ISR Z(O AT AT (FHFATICO ANT FLAMS NS S AT | NN ACHTS
TG ST B ALS NN FH TS FAEN 92 , TG FNGHACNT Gy I AMS
ol A TIR 8 HTS FAEN

The day of departure

O AT

Check out our recommendations for each stage of your journey
WHERE WHAT

A. | In the airport (Bangladesh): Departure procedures

AR N CRIECRAC NI 6 | (5] A EREERY

Security control

fHfssfafe Ay
Immigration control
fRsfu= A
B. | Inside airplane: Basic etiquette
e fesea TToN wgol
Do’s and don’ts in the airplane
AN F3T 93 IR
C. | Transit airport Transit procedures
P G R ERY DT TR Rt
D. | In the country of destination airport: Arrival procedures C‘STTQIWT? W@ﬁw
BT (MR RN Immigration control IS fNFw
Customs control PIZN NN
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DEPARTURE AIRPORT ARRIVAL AIRPORT

TRANSIT

1 . Terminal ALRPORT

|

p) &‘ 2 Quarantine
. — Counter
Check-in Baggage Boarding
Handlers Gate

Security check Waiting Lounge C \”A control

I Immigration -

- - ]
.1 v L)
4 VVA Baggage
Carousel
Immigration

A. IN THE DEPARTURE AIRPORT (BANGLADESH)

RN T ST

Airport and flight procedures

NI 435 g et

Before you leave, check if you have a valid airline ticket. If you are not sure, call the recruitment
agency. The ticket is usually with a reference or booking number, as well as the contact information
of the issuing agency. Use this number to check the validity of the tickets.

If your flight time has changed, make sure to adjust your travel plans accordingly. Depending on how
long your flight has been delayed, it may affect any connecting flights you intend to take. If you are
concerned that you will miss your connection because of your flight delay, contact your recruitment
agency or your airline.

Some airlines will send SMS texts letting you know about delays, but you need to continue to
monitor the situation.

RO TSR TS, TANF (IY T2 G0 WG [F N Fp~y| AN 7%
fRFE® 1 T ACHA, O [RIFFOINT JNGHF (TN I BIFOANETS JF0
(TS 1 e VT, IS PRI STLFIF CINCINSF ©F 572 A | FBrweea (Igen
AT FACO G2 VA0 I T |

IR AT FIR6F ST AFIAES 20T A, SR (52 Wyqra NN INY ARTFGA
SN FF | NN IR0 POM (A (IR O BN fNOF B0, A6 2= (T &
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SRTISIPIA FFIR6(F ACIIS FACO A | AN I OFY YN (T NN F136 [T
PR WA AN SIS FIR6 N FAR, OIR0A AN [FFLONT A0S Tl
AN JFATRCNG S (IS P |

PR TS WANNF [RAT TN TN G ATV (GHE AT, FE WA

SR G A BS s SIfecs 8T et |
Departure airport — BANGLADESH
RN I35 RN fRrsrat
Check it @
1 Be at the airport at least three hours before your scheduled flight.
AR RS FRGT T8O o7 T01 ST [INI™AL
AR
2 Check-in at the airline counter
GHTIRN PGB (-2
3 Pass the security check
IRFSRIT (HF 1T S~
4 Pass the immigration counter
B *RRECROE RN EER
5 Customs control formalities
PEON AgDIfF Ol
6 Proceed to the designated gate.
RS FoH A Wa~F (=X
7 Board the plane when your boarding is announced.
JYN AN QMG (TN AT (I O (A TS R

1. Be at the airport at least three hours before your scheduled flight

WIR RS F1R67 WSS o T0I WS RN AFA

e For international travel, you should get to the airport three hours before your flight. That
gives you time to check-in and collect your boarding pass, check any baggage through, go
through the security screening checkpoint and be at the departure gate when your flight
starts boarding about half an hour before its scheduled departure time.
WEGITOB TNV G, WK FFIR00F [o T6T AT RINHIACL TS SHS | J7
B WA (5F-2F 98 AN @T%R A AR PO AT, (F (PIN NGy
(5F 2w, SIRFSRIT {FNe (EFIAC07 N3 T I =2 2F (916 AN IR
AR TR0 RS ST ST 61 Y (A ©F FAW

e Being on time is especially important for migrant workers since immigration checks can
translate to long lines. You’re also less likely to be able to check-in online or get a mobile

boarding pass as in many cases the transporter must check your visa documents. wforsH

ANFE T ANANS GAFS AT [T SFgAf (2@ 2N (51
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BP0 T AR ATHCO N | GRNOTS WA SNATR(N (5F-24 IO ATIEN
YT WD CHG (NRIR QG2 AN (TS AIEN, O TR QISTCATOIS
W2 WHNNF fOAT FITGHNG AN FACO S|

e If you are part of a group, make sure that you confirm the meeting place, as international
airports can be quite overwhelming.
AN M GBI AT T T A, O JH Ao 28T I [Aow FF+
FRIT NGO RAAIHRILTE (¥ Ao G© ZS A |

2. Check-in at the airline counter

G2 BIGOIE (6H-29

e Once you've arrived at the airport, you need to go to the check-in counter. If you are not

familiar with which counter, go to the screens showing flight details. In some airports, you
can find kiosks for self-check-in. If it’s not comfortable for you, just ask support from the
airport’s staff.
AP A RFTANITCE (MR, WAND (HF-2N FISOIH (0O I | A
W (P FISGIAL AL AIHBS 7 ACHA, OIRC (TAMH (F 7OfS {F= =g (@
FIRGA RIS R (A Y FT (4T A | [FR R, WA ofep-
(6F-2 G fBTF (TS ARV I 0T ANE Gy ARNAED N R, OIR(ed
RN TR IR (AP SRS A1 FFA |

e At the counter, present your passport, ticket and other travel documents if requested. Be
aware of the fact that if your identity cannot be verified, you will not be allowed to continue
your journey, so please TAKE CARE OF YOUR DOCUMENTS. The personal documents, along
with your money, should be in your hand luggage.

PROOIT LAY BT (T AN NG, BP0 A7 TN TN FINGHG
THZINN FE | G2 IBIO] FTE SHO AF (T IM SAHNNF AT 612 FAT
MY, IR WANCS AN &A1 BT (I00 (RS (] AT, ©12 WV FCF WHNNF
SO FINGAAD TR A NN BIFH2 BFT0 IFIGHG AN TS
AT ARFCS |

e If you have a transit flight, ask the agent when you’re checking in if you will need to collect
and recheck your luggage at your transit airport.
SR WM GGG TR0 A, OIRC ATGr6(P NGUeas] el FUN WA S
%@WWWW%W@W NI G2 “RATT (5 FACO A
I

e Add your baggage claim receipt to your collection of travel documents.

TN IV FINSGAG HL SR AN FICNS W I (19 S |

e Once your departure is approved, you will be issued a boarding pass, which will indicate your
name, seat number, flight details, and the gate where you will board the plane (see
explained boarding pass below).
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AFAE TN BN LA e, WANCS JB0 @IfG AT (ST =K, T
NN TN, 56 H, FIR06 [[RAAT 32 AN (T (516 I ©F fNT AR (NS
I T (QGS AT (L) |

e Get your ID and boarding pass (2 boarding passes if you have a connection flight) out for the
security line.

SIfFGRT RN G WHNE W2G G133 @G AT (W7 26 @S *m) @«
|

3. Pass the security check
ﬁlﬁs@ﬁ@ (BB A PN

While your luggage is being screened, you'll walk through a screening machine yourself then
collect your luggage on the other side.

JY AR NG AT B R, WA G2 JH0 i (T w45 ey
C2UG I OITANT T AT WAV WA G A2 FARA |

e You will have to put your shoes, clear plastic bag of liquids, jacket, jewellery, cell phone,

keys, and metal items into a bin for screening before you step through the metal detector or
the full-body scanning machine. Laptop and cell phone should be removed from their cases
and screened individually. Be sure to throw away any bottles of water or other liquids that
may be confiscated at security.
WA (WO fGIBRK A1 FA-ANG TN (VTR WLTH AT AR ST Fifg I7
TN AN Grol, ATHR A6 A1, TUHE, T, G (T, B1fF, =% 419
RGN JHO [N ALUCS TE. AN G (TATHN SN (FH (A AN
FACS T(J I3 AAPONT FIN T (S NI ISP WNANSTH F TSI FT
RO ANF 78 g (qroe 1 315 O (e Mo =T |

e In the airports using the imaging portals, you will be asked to remove all items from your
pockets and walk into the imaging portal. Once inside, you are required to stand in position
and remain still for a few seconds.

RN 2GR (ATHTET IIIRL B, SMANCE SAAL A (A0 TS SACH
IAAEYT q78 BCAGR (MG RBTO e | JFAE (SO (5, SN
WA WG FAP PG B AH0 =S|

e If either screening machine detects anything unusual, you and your luggage may be
subjected to extra screening measures.
IM FIN (T SFTOIRE R S FE, WARE A2 AL ACTGTIRLS
TSRe Fifve TIZF N WTT (0O =S A

e |n the end, reclaim your items and head toward the immigration counter. Keep in mind that
laws restrict the return of prohibited items that are left at the security checkpoint, so follow
rules applied to carry-on baggage.

AN, NN G NANG AT FP 43¢ 2NN IIo-01dd Mtd T|
TN LR (T W2 [AHS Y (GFANICE A [A¥E SRz (e
ATST B T, OI2 FIF- TGy AT BT TN (VN B |
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4. Pass the immigration counter

BTN FNG-61F AT

Present your travel documents at the immigration counter. The immigration agent will
examine your passport and visa where required, verify that you and your documents match,
and the documents are valid and will run a computer check to see if you are a “prohibited
person.” You may be asked questions about your travel and about the employment contract.

BTN FIGONT NN IV FINGAG SAZN I | NN TG0
NN ACANG G4 fO HIT FAE, TOR FAR (T AN G373 N
FITGG TN AR fFAT, 932 FITGAQSTEAT (Y F 1 L1 =rAf " g i
RN O (MU Gy AB0 FNOBTH (5B HIAT NG TN I3 INATCNT QIS
ST NS oY FAT 0O A |

Once the check is complete, the immigration officer will stamp on your passport, and you’re
allowed to leave Bangladesh. Should any problem arise during the immigration departure
process, contact your recruitment agency.

(5 VT 0T (5T ST SRES AN ATICATS So= BT AT (G
B SR WS (MR | 2N HZN AfFTF TN I (FN STAAN (AT (M,
OIR(e SN [RFROCN6 UGS S AN e |

5. Customs Formalities

EAECR AV DL DR

After passing immigration, you proceed to Customs examination where your luggage may be
inspected for contraband or illegal items. Do not accept any unchecked package from

anyone. If you have to take a parcel for someone, check its content thoroughly. ER D
AP FAR N, AN IO A TN (TN NN WeAoNG (N ¥z A WY
WIROINR G AT N F (TS NE | I FIR (AF (N ANAFS HNCF G
A2 FARN | I WHNACF FIA G GBI AT NS I =7, ORI
RTTTE TR YOI H A FE |

Strict regulations apply for money, weapons, medicine, etc.

o, WF, FIY 2ONUR G FCIE NN AT |

6. Proceed to the designated gate.

fNfiE Tored Mt WA (@ |

Once you're past the security and immigration checkpoint, you'll be in the departure
terminal of the airport.

g AN SFORE g3 N GFNT6 WfoFN FA0, AN
fRANI™RR 2= GBI AFE |

The terminal and the gate number are written on your boarding pass. You can also check for
your gate number on the monitors at the airport that show information about departure
times. If anything changes about your flight time or gate number, those screens are your
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best sources of updated information. Look after the code and flight number — QR 036 (see
explained boarding pass below).

BIF{NIE 38 (75 T AN (@G AT (@724 |E | AN [FN=wqd WNe
NN (96 VF (5F FACS AN I AN STNY FNF O A= Fd| I
SN 12067 AN T (96 VT T=NF Fg AFION =W, O (12 Afesfe
AR AP S O AESN OS| (FIG A2 126 "R (Y 77 -
fFo™R 0w (NTE IS @I *Is (g=) |

Make sure that you are present at the gate at the boarding time indicated. Boarding time is
different than departure time! Passengers who report to the gate too late are not allowed
onto the flight and lose their right to transport.

QG2 BIRTNF DTS (5106 AN Tof%® Wgw F 1 ©f [Afow FE| [@ifbs 52y
PN ST (G WM (T S L&t Y (RIR0® (906 {6 SR, Ot 1300
GHTO (MO T W ]2 AT T WGHF [T (Faw|

00060 6 0 O

JOARDING PASS
LeHT: START BOARDING ROCESS: GATE CLASS:  SEAT ZONE
R| [036] |[19:10] [D26] Y [07A]

YOU ARE FLYING WITH:
er{ (1512402297502

FOT/: 20012891 /

LONDON / LHR BURGUNDY

DOHA / DOH OATE:{15MAR 20
seq:

060 ©® & & &

ey

FROM

cmm;l 20:00|

I

Code of the airlines company 8 Your name

Y. NIRRT (PN (G b, SN W

Flight number. One company can have 9 Departure airport

multiple flights from the same airport. S ﬂmﬁﬁw

2. 136 AER| AH0 @ IF3

RN (AF GFIEP FIRC (H©

A

Name of the carrier 10  Arrival airport (or transit airport)

O, RPN Y0 . |5 fINHI™S (ST :EI'_‘”@TG
IERICERE)

Boarding time 11 Ticket number

8 . (A1 GBIy v o6 754

Gate number 12 Date of your flight
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& . (56 T4 YR NI FIR6F OIFY

Number of your seat in the airplane 13 The departure time of your flight

W, RN NN AN LI SO, AN IR0 AN ANY

Your boarding group

q. SR QIGS SFA

7. Board the plane when your boarding is announced

TYN AN (G (TN FAT AL O (AN BI® (A

Before you board the plane:

(TN ST

o check if there is a meal or snack service on board. If not, you may want to purchase
food and drink from a concessionaire in your terminal or at a food court.
RN (@ A[IR  TF TGS R [FAT ©F A FCI (Y| IR o1 =
=T, WA APIF DI I P6 (@6 (AP [N QIO S AW e
NN PN HIRCS AT |

o Wait for your clearance to board the plane, then make sure to get in line with your
designated group (check your boarding pass to see which group you’re in). Ask the
gate agent if you have any questions.

(TN GIF G SN {FAMICH TN N FP, OIANT AN [T
SIETHNT MY ATAEST ([T FIG FHA (AN (FIN SN WMZA O (MU
T NN @G AT (5F FEN) | AN (FIN NN WCR F (516
A0S [Grees B |

o Use the bathroom BEFORE you’re aboard the plane.
(TN ST AT AP N IR e |

How to board a plane

PO (AN TIH(O =T

Most airlines divide passengers into boarding groups (zone A, B, C, or 1, 2, 3); the gate
attendant will call your boarding group or row number (rows from 40 to 60) when it's time
to get on the plane. Listen carefully to the announcements during boarding and follow the
instruction of the airport/aircraft personnel.

RFETOIS JIRARS AR QG2 S0 [Tow I (T 4, 7, 51, ®1ry, 2, 9);
(75 SHIBNCG6 SNV (G 5F A T FH (80 (ATF Wo ) Fel FAW
YN (AN S WY 2| [N 8T SINT (AINSTET NNy AT @ g
=T/ R SN [T o1 e |
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Carry your bag low in front of you as you walk down the aisle in search of your seat.

WIS FSIUBR (A0S RIBIK TN W91 9791 NG B YA

Avoid overcrowding the aisle.

oS OB IS HeA |

Always be rapid while putting your things in the overhead lockers above your own seat row.
If any confusion arises cabin crew can help

AN SN G SORRG ABNI A AT IV o AH~ | I (& [0S
WO PN O (PIRIN PP SR FACO AN

You need to sit according to the seat number mentioned in your air ticket. If you find there’s
someone in your seat, make sure you’re looking at the correct boarding pass. If so, get a
flight attendant to deal with it.

N JT1F oo BfFfe 56 V97 Wurdl SHaE I0e 27| AN IR
TN (T WHNIR G (6 I0T WY, OIRCA WA AR [@MGe AR Wi
SIery MRS = R 5% wmew & w1l I 0F A, = 56 F126
OGS OB R AIES ATV Gy O

Have your “ready-to-use” items easily accessible (headphones, books etc.).

AL " ([GRG-5-ROG" ARG NS TROG R SIS (RGP, IR 29517 ) |

B. INSIDE THE AIRPLANE

7 w7 foorg

Always do whatever the cabin crew says.

(PIRN P T I O ATV WAL S|

Before the plane takes off, buckle your seatbelt across your lap. If you're draped in a
blanket, buckle the seat-belt on the outside of those layers — otherwise, the flight attendants
will have to wake you to check it.

(2 (GF WP FAR M, NN G0 ([0 AN | I AN JHT0 FRAIIND
W[ ACHY, ©ORT & BIfeld AREAT PO-(]0 AN - WA, FIR0
STGATGBIR A6 VT B GRS SHNACH G Qoo R

Keep your chair upright. When you do recline your chair, do it slowly. Remember to return
the seat to the upright position during the meal and drink servings.

HNIR (B[ GG YN | T AN AR (G (FTN (I, 67 JF I
FEN | NN L@ YRIF G AT ARTIRAL STHT NG A OF NIBNA (R0
fRre =11

While in your seat, please keep your body only in the space of your place.
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NN G AHFHFAN, W FCI WAL AN QYAG NN 6T Graoms
AL

It's okay to get up and stretch your legs now and then, just take care so you don’t bother
your seat partners.

T NI WA AT ST 41 S =T N, Y YT AR/ MO AN SN
515 Mo fqe N S|

If you take your shoes off, be polite and keep your feet on the ground.
NN T SN ol YTeT (e, OI=0 ©F (I A8 WErS AT Y|

In long flights, food will be served by airlines, so you don’t need to pay for it. If you bring
your own food on board, try to make sure that the food’s odour is mild and that the person
next to you won't easily be able to smell it.

R 1206, GNRARST QAT AW AN T Z(Q, O WANS 47 TeT s =7
T A I AR NOGE AR QS N S, o=t [[ee F9 (68
FEN (T TR 57T TAHT A3 AN AT D& STZ0G] K 51 (TS ATIIN T

Pack headphones for your electronics.

AL AP GNCHS * AL G (RO TS PP |

If you put a bag at your feet, don't let it spill over.

AN I NN NI JHI0 9751 AL, O O BGTT NGTS (HII~ T |

Respect rules while using the washroom.

STMEN RIS [NTTR(S ST FB |

C. THE TRANSIT AIRPORT

VLIIAIS [T %a

Unless your flying is from one airport to another, you will have to pass a transit airport.
Whether you have to go through immigration and customs varies on the airport and the
country. On international transfer flights, you will most likely have to go through security
check.

[N N AN IR0 JF NI (AF T NG WM, OI=R0T AN
JH6 GG RN NOFN FACO (I NHAACF 2N e FPONC

T MY (0@ [ F ©F [T G988 R TN [Nod I WSGIfos
BISTHIE IR0, THNH TBI© PFORI0 (GLR NI (ITO 2|

Be aware of the fact that even if you have only one ticket, in some cases, transfer at some
airports involves leaving at one terminal and re-entering at another. The automatic booking
systems incorporate needed times for this transfer. In case of any delay, if you're on a single
ticket and miss a connection, the airlines involved are on the hook to put you on the next
available flight.
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g, fF7 RNNI™EE G0 BN (A0F [@F AT W BIFNIE SYNATT AT
FACO 2T | FRLEFT I HOEN 92 INBET G AT TN AB9S B
IM (W [T =7, AN I I 955 B AHN q92 qF6 SJTI9Y 157
PEAN, O ST GRS AN AFTS! FIR6 AUE N TP (0F N
g

As long as your flights are on the same ticket (same airlines or partner airlines), your luggage
will automatically be transferred for you from the first to the second flight. So remember to
ask the agent when you’re checking in if you will need to collect and recheck your luggage
at your transit airport.

TOHT AN FI26 JFR OIPCG (IR JAFEARH T ANHARF JNFARS) AFS,
WA NANG FRSFTONI AN (AF O FIRE FASF FAI (A | ©12 WA
YR TGO MG FACO R YN WA (5P 2N FARA 0L WA
GGG RN SN VAN H R A7 N (6 FACO A (A

D. IN THE ARRIVAL AIRPORT (COUNTRY OF DESTINATION)
TN~ [ININTHCA (O BCIFT 7)

Once you arrived in the destination country, at the airport, you should leave the airplane and then
proceed to the passenger terminal building. Proceed along the path and go to the arrival gate.

AN BT (AT (NN ¥, [N, WA TN (0@ Trat B (s 9 e

R | ALY IR AFNTT TN IS TN FOLHRA M TN |

ARRIVAL AIRPORT — COUNTRY OF DESTINATION 51337 fawa g (_Rtwo)

1 Exit the plane (&N (Y(H AN

2 Check-in at the quarantine counter [RNTNIM(I (FTAMCIOI2A FI20IH (5F FPA |

3 Pass the immigration counter 2 NC*N FNGOIF AT FP

4 Proceed to the designated carousel for baggage claim ENRICRGIEERACT Nt FIRICsTe

AT RN

Customs control formalities BTGNS <1°(.{*§I°1 WIR Pl

Exit the airport RINNI™E o151 1

1. Exit the plane

(AN (I AZN

Be considerate of other passengers when you exit the plane. Resist to pushing your way out
first; let those nearest the exit disembark the plane first. When your turn comes, move
quickly.
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YN AN (AN (A (I ARAN O T JAIid AT [IEN FPN| AT
HANE ALY TR/ (ST AFSRY T, T FIPINR 5 IMI O - AAT (AN
WIS T | YN (ST AN WK, SIGrolfG 5T T8 |

Before leaving the plane, fill out the arrival card/disembarking card. This card should be
handed to you on your flight and should be handed in at the passport control desk when
you land.

(2N QITIF WA, TN G/ HISIT FIG IV FP| 2 FIGO N 1206
WA RO QA MO (F G8 NLOINE T ACANG FCZA (GlF% TBSF
PJCO (]|

Check-in at the quarantine counter

If you have received a quarantine questionnaire while on board of the aircraft, please fill in
the necessary information and submit the questionnaire at the Quarantine Counter on
arrival. Please inform the Quarantine Counter if you suffer any disease symptoms such as
fever or diarrhea, chills or vomiting.

WA RN SR STNT IM FAACE (FICACIBIRN T FS (FN 2 2R Fl
2 [ O ARV P NS (A (MR AT RN (FIACICIRA FIROI
CTTNTIS TN [HAZ B WA (W (N STF! (TN GF, A, FY, Trafan
YT ([N (AN O WO FI O] O NGO NS Fb |

Pass the immigration counter

2R FIOOIF AT FPw

You must queue for immigration officers to check your passport, visa, and passenger arrival
card. Please proceed to the relevant counter indicating “FOREIGNERS” (not “Domestic”) and
present your passport. Your passport must be valid, and you need a valid visa. Make sure
you have the evidence/paperwork to support your visa. For example, the working visa
requires you to have an employer and a labour contract. You might not be asked for all the
evidence, but it’s always best to be prepared!

After handing over your passport and passenger arrival card, the immigration officer might
ask you a few questions. The questions you could be asked are:
o What is the purpose of your trip? Say what your visa is: working, visiting, etc.
e Do you have a return ticket? Show the appropriate evidence, such as a hard copy of
your travel ticket.
e Do you have any contacts in the country? Give the contact details of your employer.
e Where are you going to be staying? Have the address of your working place.
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You will get an Immigration stamp in your passport. Remember: at the entry point in the
destination country, the local immigration officer decides whether to allow you to enter and
how long you can stay in the destination country. Should any problem arise during the
immigration arrival process, contact your recruitment agency or Bangladesh Embassy.

AN ATICNG, fOS G2 TG W FIE (65F FAF G TANTF I3
("(OICAREF" ) N I3 NN ACATG SN PN AN AN
N2 (IY (O T(Q, 2 AN B0 (34 oo Uw0e 2071 | [RfFw =03 A (T
WHNF fO STNLN FARE GANT AN G AN/ FINGAG WG | ORI RN,
SAFe ST T WHNNT JFGH [NCHIFOT G2 JH0 AN §fS AFS T([|
NN PR TICOT S 2V TSI NS ZCO AN O ST AF© AF2 (!

NN A G2 Tral AN PG VST FAE NG 20N R

AN PG 2 FACO AN | AN (T S A B 20O AN TS =24

o NN IV S B2 YeTo, WHNF o1 F @ I6N: Froy I, IV
ESHIE

o A F RO fOras STR? TAIY M (AN, (TN SANT JNY fOrHo1
(6 26 HfH|

o (A0S SHANIF F (N TS |R? AN NHFGR IR [
A=l

o NN (FIATT ATFER[N? TN BTG SN S BN AT |

AN DN ATTCANG 2CIHN ST AN | NN AR NS (T G
ATICD, FNT NN AFAR FTFS (7 (T FANF AR{OR NS (ST
RJ fFAT 938 NN FOM TS (R AIHFCS AR | 2NN AfGTa T3y M
(BTN ST (M1 (M, OIRCeT WA [{PLEIN0 TG S (NI e |

. Proceed to the designated carousel for baggage claim

TCNC7 (WEFT GVl 158 BIGHI 177 T (2T

e If you have checked in your luggage, go to the baggage claim. Find the carousel that
matches your flight number and retrieve your checked-in baggage.

AN I HHNNG NANG (53 PI AP, O BCNG (FRP AN | AN
TFI20 VI S TN I I FIRACTA YO I AN (5F-3 NG
O I

e If your luggage is delayed, report the missing checked baggage at the airport. Complete
a delayed/lost baggage report with the airline. Please be aware that you will need the
luggage tag received at the check-in counter in Bangladesh.

IM WHANF NG 7 T W, O [AIWE [T ST (6F FA1
WEANG NG TN IR MY B0 [RAFTS /IR G, A6
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NN TP | T B AHON (X (T NN JILATTHN (53-27 BNO-0ICT AT
TG BITSY AT |

e If your luggage is lost, then the airline is liable for damages caused by loss of checked
baggage, up to a specific limit.
IM R NEANG R T, IR0 ATFEARANG JBI0 WHE ST S (6
T NG oo Gy Wi |

5. customs control formalities
In many arrival airports, passengers are required to submit a declaration form to customs
service. Please fill in the form in advance. If you are in doubt about anything that you have
packed, just declare it!

The custom officer might ask you questions. One question you could be asked:
e Do you have anything to declare? You have to declare what you have stated on your
custom declaration.

INF W51 RTANIACL, TGTHE FPoNT TOTST JF(6 CIIN A Gl fAre =71
WYAZ FI FAG SN (AF TV T | WA I (F FR *0F FE A,
OTR(E (AN FPA!

IOV WFAFT WANCE N FACO A HHNACE S50 2 B (O AN:
AN N FAF PR W(R? HANNF FPON (I WA T ICACRAN O
AN (N FACO (I

You heard a lot about drug trafficking. How will this affect you?

Migrant workers are often used as mules/carriers of prohibited drugs to other countries. Be careful.
It is forbidden to import or export drugs and narcotics, even small amounts for personal
consumption. This may land you in severe difficulties on arrival in the destination country. The

penalty is severe, at times, even the death penalty.

WA NP ATGIIR AT AP [PQ SR | JOT AP (PO Aol FH(?
WA HNFR AR T (R [N WM T I2F RO IIRE FA1 =
IRY (TN, WM G G NMFE SN 1 I F41 [y, qwvs sfere
IR G AT AFFTNNS | I BT WA 7SI (AT (N QA NG AP A6Q
SRR N ATG (0O AT | #MTE I, IS T38|

6. Exit the airport

RIS (AT BN

e Know in advance what the options for your transport are. In general, if you go through a
recruitment agency, somebody will pick you up at the airport. SIHNIJ RIEEEICERCT
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RFFfE F O ST (AF (G A1 AGRTONR, AN T JF6 [FFo06
UGG NI T, OIS (S WANCP NI (A N (|

Be cautious of the person who will pick you up at the airport and ask him/her where he/she
will take you. The response should be in line with the recruitment agency’s information or
with your contract.

(T TS THAH [TNNINCT A2V FAW T T0F TR (T A3 O [Gresst
A fOf JANTH (FINT AT WM | G2 A @ RFLOE USf>7 o3 1
IR B & SCY STNESI= 20O A |

If you’ll have to take care of your transfer from airport to your place of residence or work,
know in advance details about the cost, what are the legitimate taxis, etc. Be sure to have
local currency and various denominations sufficient for taxis or local transportation because
some of these do not return change.

M AN [INNIMG (A(F AANG I A FOGF Gy Wiy (o 2T,
OIRCE UG, AT Y, (I4 O 2ohv ST o [s1de Grwee =1 | oo
FINT ARIZNT TN AT TAT AL W fF N O W2 (6F FPA PRV 59
GRS Y& ARISN 1 (ICS NS AN

If you have a friend or family in this place, it will also be helpful if they can pick you up or
give you some advice.

M NN NSIGUINT NN (PN g M AR ACF 4011 M SAAH
QU TS AT SR SHNCS [BR GATHH TS AT, OIR0A (1618 SRS A

Dos and Don’ts before the journey

RO Ty PRI g7 IGAY

It is important to prepare a checklist before the journey to ensure all relevant documents
like visa sealed passport, medical certificate, Embarkation card, air ticket, BMET clearance
certificate, job contract, work permit, bank account information, Embassy address, Employer
address, Booklet of pre-departure training

RO @R A JF6 OIfeFT (O FA TGPl MO TP ATNGNT FINGHNG
fOFong wIferera ST N ST=20or T W8 I (T STonfie F41 fostl, J%3
SF ARG, ITHFT TFe O, TR OFMI, WeFa OFm, fH-fGob=
(52 97 IR 2O

You need to collect embarkation card earlier with the air ticket and you must fill it up
JTEREE FG6 [AMAT BRF6 (FAF ANT M % FE [W® @ G{2 @
JFRCATS TMETR K [V I N0 [

One photocopy of Passport, Visa, work permit, account details, Job contract, must me kept
in the custody of someone you trust in your family
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NG, f&ST, BIFAR NG, FINGH WANOHNG TN FOIF FE JF I
R P PR (Y (IO R A% 4 I NG SR A0 =S|

No liquid item is allowed in your carry-on luggage, like pickles
0T 3 AT O] S ) ) ) s ) [ S X o | S (S R R W1, dINT BT W, WA
X!

Must check in to the airport 3 hours before flight time

fBfACE Srarfie RN QO WIANINE © T61 AL GRRCANS TAfF® 2o 21|

If any person requests you to carry his/her luggage just refuse gently because it may contain
restricted/illegal things which may be harmful

W (FC AN ©OTF 19 I=A FICO (e O] OROIF AN (P NI I | FIAY
IFCOT OIF S I BRGNS AIFTS AT WA 5F0F SV 20O A

Must maintain the approved luggage weight
TOLP BTG A9 ARKIRTT YN0 ANR ©D0HPp2R AR FA0O A | WA
NS BIBI AN FACO 2(J |

Session 3 - Living abroad
O © - T TSI

Destination Country

A (™Y

Things to do once you have arrived in the destination country

AN BT AT (MR 217 fF FAro T

Immediately inform your family members and recruitment agency of your arrival and
condition.

R WHNE AN G2, NIZ TE AN NG ST0T <8
fRPPOIN0 JTGHP G|

Obtain a resident permit or identity card, or labour card if this has not been provided to you
while in Bangladesh.

JIATCHTSY ATRIBTAT I SIHNNITE G2 ST N (ST T, OICT (@066 NG
A AREING W (@G TG AL AR FEA |

Do not sign any other employment contract or any blank paper.

T (BN JHATCA0 FGI< AT (BTN BB PI9CGT FT56D BIEIN |

Do not strike work or participate in street demonstrations. Sometimes these are illegal, and
you could be arrested, imprisoned, and also deported.
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PG 36 FAEN NI M BT [[REFICO THARY FAEN AT FLNS FANS AT
Y, I WHNANCH (TFOF AT 0O AN, IJRAOMI AT (O AN 938
ICEINCREEIECRal (Gl

e Avoid all contacts that may result in AIDS or sexual disease.
G263 1 (N (T AGPTS 20O A N HApe] (M5 \ﬂl@' A B |

e Keep in touch with the nearest mission of Bangladesh in the destination country
BT (AT ATACINS FRPOON TR ST (IS YA
e Report any complaints about non-payment or delayed payment of wages or compensations
or any other problem to Bangladesh’s consular office or Embassy.
IFATCATHE FPE W63 I TOIRNCT (O N RO KT N NT (T ST AP
T ST ST S |

How do you register with or contact the Embassy or Consulate of Bangladesh?

QAN PO ALFATTATNR TR N FASTEACG S (FRGTZH M (NS FAEN?
Upon arrival, it is important to register with or contact the Embassy or Consulate to inform about
your arrival and provide details of your work. It is important that the Embassy is aware of your
presence in the country and that in times of crisis, emergency or distress situation, you can call them
for help, and they can assist you.

WA 2F, WEAR WA TF Q_RS FAO J78 WAARH FNOEH (81170 [T
TIAITS TORMT A FOPAGT Y NIHN I (M1 FAT 921N | IO 9297 (T
ORI (7 (AT SRR GATZS ST oA J38 TEG, Gpal A [ TN, S
STV TR GRS TIPS AT, I8 ST WA SR FACS AT |

The country specific leaflet containing information about major destination countries are published
by the MRCs and include full contact information of the Embassies and consulates. These are
available for download on the MRC website and social media accounts.

AU NV (PTTE BT STFETS [ROTT AFFNG JNARI FOF AFINS 2 TORTA
IR FAVPCEGI A (TN O B9 | ASTAT AR STIIPNRG A8 (T
ST GFNOC0 TIONATTGT G BN |

Rules in Country of Destination you need to know
NS (AT NI TN G ATIG
*  Culture and language of the country of destination
NS (M S HO & OrFT
* Local customs and laws concerning the use of alcohol and drugs
ETHIRE 8 WP T AIRE TGS FIAT BT & AR

* Dress - what is considered appropriate clothing? What is not acceptable?
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(AT - B TS (AN [RIIET BT RY? (FINOT AR5 N2

* Gestures - what gestures or body language are considered rude or sexually allusive?
W[57S157 - (I 570157 1 *IF ] OIRIF NoH T (NN O [IIGAT FAT X2

* Greetings - learn about usual greetings and what kind of questions to ask.
SO - FreIF BTOBRT I3 fF YITNT 2 FITS T 5T ST Gy |

* National and local holidays - holidays may be specific to a city or region as well as

nationwide
ST 8 FA B - 26 (1 *1= A1 WBTEF G0 WIS Z(O 2T A3 (1R Y
I

* Taboos - are there any cultural or religious taboos? For example, Muslims do not eat, drink,
or smoke during daylight hours in the month of Ramadan, and it is rude or even illegal in
some places to break this fast in public.
R - (I SeF 0T 1 4N NTISeT Wy 2 SARITHAA, IANA TG
T AT ([T A =, AT B N, 3% R Sy HF0 A2 ({67 ©% F1
T A GNP FY |

* Transportation - what are the essential traffic laws? How to use public transportation

AR - AT BIfed W13 2 [P 5197 AEZI=N IR PO I

* Laws and rules of the country of destination

D REI G EAC ECERIBERY

Respect local rules and legislation

BN TN G378 SRS A FEA

Regulations and laws vary widely between all countries, so it's important to do your research to
know the differences between Bangladesh and the country you’re moving to. Contact the
appropriate embassy or the MRC for accurate information.

RN (R ARA A7 (MR N AMAF O AR =T, O12 A AT 472 (T (AT
RN IR N&T ALFT TR G AN ST FA STy | S O Gy I
VORI A ISR S (TSI FFow |

Know your destination country as much as possible. Familiarize yourself with foreign customs and
cultural trends.

AR STBT (NP T00! T8 G| [N Ffonife qqg SeFHoF AIT0R AN
NG Afo® FE|

You will encounter customs or practices different from what you have been used to in Bangladesh,
so keep an open mind.

JEATCATT DA T OIS O (A(F AN FPENT I WO Y (I, ©12 (YTl
R ESIE

Cultural practices, norms, etiquette, and behaviours are country or region specific. Learn by yourself
the cultural traditions of your destination country even before you leave. Get information from
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friends and colleagues. Search online. It will help you adjust and adapt to your new environment
easier and faster.

S TegNetw, WY, FRRIETE, I WHT (7% N W2 (STRINTHE | SN ST TTT
ST ATAIF TSI (AR e FoP LRORT TG (ATF R | I I3 TP RS FIR (AP
B AN | ANARN AT FE| AT NNCF NN gy AR S NN
o SR FE |

Internet, telephone, and mobile

BB 0, (BT A2 (N2

It is advised that you have a roaming phone number before you leave the country so that you can be
reached upon arrival. You can choose to discontinue later with your roaming phone number once
you already have a local phone number. If you do not have roaming, you can purchase a local SIM.
Sellers usually require your ID to register your SIM. Check that your phone is unlocked and
compatible with overseas networks; otherwise, it will not work abroad.

O IO T SHNNF JF0 (@M CFIN NF Sg TS A (NRTAF 27 AN
ST CASMCIIS FAT (IO AT | WA AN (FINS (FIH NS A G 75 PACO ANIN T4
NN JHT0 BTN CFN VL 2 | SN T @IS N A, SR AN B0 @RI
I fFNCe M@= | REFOMR STURETS JHNE SN @GEe AR G AN SN3G
TGN T | AT PN (T TN (FIN AT FAT AR I3 [OPN (F6SIEFR
ST SATNEGHTS, ST, BT R0 FIS FAE |

When you arrive in a new country, getting connected via internet, telephone and mobile is a high
priority. Locally, you can choose from different operators. Rates vary considerably, so check which
one offers the best or ask your colleagues or friends for advice.

TN AN JB6 Vo (A (NG, ZTORNG, (BIATP I3 (NRIRET NN IS
28T JF0 TAMGFR| FATONL, WA [T WMIGT (A (@07 NS @~ &6
WAIGITOT ARASS T, B2 (FINI0 ARG N WHE (T O N TP W SN
ST A IHIAF AT (TS (NN FF |

A cheap way of making international calls is to use the Internet. VolP (like Skype) phone number
allows you to have a phone number in the area code of your choice.

WBGGF T FA JF0 BT BT Z(OR ZBRING NIZF HT| fOSTURH ((TT skype)
(TN NFF AANTPS AN NG AT (AT AT (PG 2 P P PACO ATRITS
FAEI

Driving licence

M ECRGIER: Rl
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If you have an international driver’s license, check whether this is recognised in the destination
country. Some countries still require you to take exams or pass some requirements before your
international driver’s license can be validated overseas. At times, you have to get a new one in the
destination country.

WANE I (N BSOS [I©3 TARTS AP, IR0 AT BEE (LN (T A6 5187
T FPF© fF11 fFE (T 948 THNTEF HAHT TS 2T WY WANT WSO
TI3fSe AT RO (IY 28R T R ATAGTOT AT FACS A | FLAS FLAS,
WIANCE NS (AT A6 V@I (TS |

What is the current weather condition in your destination country?

AN BT (M OV ST W] 2

Check the weather online or through news reports, friends, relatives, and colleagues. This will help
you prepare what type of clothing you should bring with you and help you adjust to your new
environment.

SR ST AN AFSTINA, IF, WY FGAF A8 TXF MR NN RIS A
FFN| A6 WHATEF WNNE AN F 4AERI (APNF AN (T O AFS FACS I3
AN AN @ AN A VN NS A=W FHS|

Be prepared for a temperature ranging from 40-55 degrees if you are going to the GCC during
summer or temperature as low as minus 10 in Europe, South Korea, and Japan.

A 1% NI SIS T LI ZEERTY, TR (AT G TIATN 2N S0 7
PN OGN T, OIRCT 80-¢ ¢ fEA SNV Gy ABS A |

Possible sources of weather updates are:
QRIS AHNGLEF HSI B ST Be:

www.weather.com

www.bbc.com/weather

How do you check the location of grocery stores, shops, hospitals, clinics, banks, remittance centres,
etc. and the transportation to and from places of residence and work?
W PO JRTFE, (AP, TN, (FHiaF, 31eF, @NoS oo 2o 73
TR R FIOGH FI (AP AGIRA TIZABIR QR FAIN?

The PAOS or information materials provided to you by MRC will include the contact details of the
Embassy. Check with MRC if there is any PAOS for your destination country. If not, the MRCs have
online modules for post-arrival. Moreover, the country specific leaflets containing information about
major destination countries are published by the MRCs and include full contact information of the
Embassies and consulates. Search online. Explore your neighbourhood. Get tips and advice from
friends, colleagues, and neighbours. There are also group sites or chats on Facebook and other social
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media that can give insights. Attend and regularly participate in the activities of the Embassy and the
community to get updates.

IV F9F AWS A8 I O AN TORIAI (TMINIR [FIZT TFGS FAI|
SRR SIS (AT G5 (I (N8I WY [FAT O SNSRI Y AT FB | 7 o
N 2T, JNNRCS ASTNCAS N ANT2N NGO AR | BNIG, AL NS (TTAH
ST ST (MR NG ABRANT TN FHF AFIMS T I8 TOR I8 FAHEALGI
1 (MR O ABGS FAT X | ANAIRIA AJTRH FEA | SN SCTATH JATHT
[ M| G, TR R AFSTINRT IR (A I 432 AT [{H | J=0rS
(PP A3 A T G 5[ STRG 1 B0 AR A ST A FACO AT
GG (T FORMPT J38 STAMINE I WHARY FPw G2 IS Teerarz
FFA

If you have a smartphone, consider installing useful mobile applications to help you, such as google
maps (also Waze), city services (Mycity, Dubainow) and transport options (Uber, Gett, Grab, and
Careem).

AN I GBI HETFN AMH, AN SR FA GV TP CNIRT36T SN
3506 FAF AT IOV T, (TN B9 W (IRore aqrg), St o (3o,
TRI2N1D) 8 AIIZN WA (BT, (56, A1F, 43¢ FIEN) |

Housing

RICICH

Your place of residence may be the same or different from your place of work. Check in advance
with the recruiter if the accommodation is provided or not. This should also be specified in your
work contract.

AN ISR AN FICGE B (AP IR T fOF RO A | ISTE (M8 AR fF
Ol TSP AN ST (ATF NI B (Y| BT WA FGK HfS108 Sl F1
Sfow|

In most cases, accommodation is provided for free to low-skilled migrant workers. If accommodation
is included in your employment contract, it should be of a standard that meets your basic needs.

If the employer does not provide accommodation, it is best to start looking for a place to rent before
you leave Bangladesh. You should familiarize yourself with the basic rental practices in the
destination country.

RO CFLE, FN F oIl ANSE G [RATICET I o9 F1 =71 IM
IPTEN SNRE FAAEA GiSte NBwe F41 =¥, JD JF6 TN 28T TH© I NN
NI BT T A |

W NCISIFST ITZRI ] W FLAA, OIRCE AT FOR TS SIGT (AT SN
(TG S AR (AT | TSI (AT (NP TG NS ST=ATH SN G G5 |
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You can check online or through friends, colleagues, and family, especially those who are there
already or who have been there as they might have some recommendations.

AN ANARA WA G, TP AT A2 AN NN (6F FACS A, R[OS I I
BUOTNKT (TN RN AT AT (ST AR OIS [FR AT TR0 A |

If you are hired as part of a group, it might be useful to initially share the same accommodation with
the group, to reduce the costs. You may opt to have separate accommodation later on. On your first
month of stay, it is also advisable to reside in a place closer or accessible to your place of work. This
will reduce the commute time. It is also advisable to rent spaces that already have some essential
equipment or appliances.

M ANNCE GH0 SFCHNT W FRAR OG0T FAT T, SR 46 IO ARNIONI
NPT ST JF2 ITF O FA SAFIR! 0O AT | A 2T AT B TNy SN
(R TS AR | SHNFF AN NI, WA FIOGE G FIRIBIR I AT AH0
G A Rl mgﬁ)ﬁfl K 0 JrORTTOF ANY PV M| ARIOI8 QNN GIAT WIoT
AT AZNIT (T 2SI [FR ATIGAT AT I TF NS AR |

Health Care

Your health condition is checked before the departure to ensure that you enter the destination
country as a 'healthy' individual. Pregnancy tests are, in some cases, mandatory for women migrant
workers. After arrival in the destination country, you’ll most likely find access to health services
difficult, mainly due to the legal provisions in the destination country.

AN GPG ' AS RO TSI (0 AT S FE T TN T AN
FICZIT WIFT AIH FA1 2| FZ CHLA 1678 WRATHI TN AT ILTOTYAT | ST
gmwmmﬂa, NN ABITS FIET (TN ATST HFON LTG AIA, ALS 5TSIT (R DRI

NS P

Even if your destination country has a public healthcare system, you may not necessarily be eligible.
Many migrant workers purchase private insurance policies to protect themselves from any coverage
gaps. Check with your employer or recruitment agency what insurance options are available to you.
If you take regular medication, you might want to stock up as best you can before you move. You
may not be able to access prescriptions when you first move to another country, so it’s always best
to have enough medication to tide you over.

AN T AN B (A JB(6 GAFTE (T TIF AF, OIRCAS WA (1577 W18
(O AEN| NS oI5 A NF A& AW AT T I (T (FH FONAG (A(F
TG 561 T G | SHANIF [NCI91F91 A1 RFROINT TG SN (6F FF (FI
I T2 NN Gy GBI |

N I AR 8 (0T AMHA, OIRE WA TR WIS TO6I W S6F FACO
NN | [T AN TS (SN SIS FAS AHIN N ILF DA AN Sy
(RO 5T AN, O1R WA ST 125 ST A 2 (21|
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Please pay special attention to exceptional measures in case of health crisis, such as the COVID-19
pandemic. In such cases, the local authorities will take emergency measures to control spreading the
virus. Travel between provinces is prohibited unless deemed essential and physical distancing has
been promoted. Monitor the Bangladesh Embassy or MRC website and social media accounts to
receive important safety and security messages such as alerts or warnings. Always follow the
authorities’ advice and take all necessary precautions to reduce your chances of being infected.

V1 LA FY TG CHLE DO N ACHCAT 2AfS R WA =, (T (FIfos-v6
TN G2 RN G0, FNT FOF OI2AN RGIT O N7 Treal I35 929
FAR | AR G732 *MARF ~M2LFT BR© 1 (A AR VT INY W71 Fober 1
TOHFTOIA ol BFFY NANST A3 FRAST IAGT (TS I TORMS AT TN
STIINRG G38 TP RS IS FNHIHT I | TN FONCH AN (N
BN 32 AN S TSV ABIN FHCS ATIGAT A TGO SITTN S |

How can you use the insurance and other related benefits?

A PO I G138 0T ST ([ANREC 5929 FACO AEN?

To properly use and maximise the benefits of your insurance:

WHNNF AN [ARFG ASFONI T2 A3 S FA G-

* Know and understand very well its provisions, contents, benefits, and coverage;

47 Ry, [T, [T 938 FONRG; Y[ OAOI[ G 98 I

* Pay the fees regularly and timely (if the employer pays the insurance, check if it is timely
paid; if not, report to the employer or recruiter);

fNI® 933 TN F 2f{eny s~ ([[raerss I I 7oy sE-,
OIR(E ©F TAANS AN F41 T fFAT O AT S I ©F N1 2T, [NC997 A1
TR IR f[FTNG FEw);

* Secure copies of the forms that will be used if you avail of the benefits;

NN I (QNREG (T A O (T FARE IR 1A I ©F [NQ190 B
AL |

* Know the contact information of the nearest office where you can submit your claims;
fRFET0! WP (MM O G (TN AN QHFE W& o face
ATCN;

* Keep duplicate copies of any medical results, doctors’ prescriptions, receipts or invoices, etc.
(T (P (NNGTFE FeATpe], GRS (PG, 7 1 NS M SAf i
NG SSRLI Y
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What are the business/official hours?

I/ TR1e T0T {352

Business and official days and hours vary from one country to another, depending on different
factors and criteria. Examples are:

[ 43¢ N N g3 T0T IF (T (TF T (0 RGN [T 42 Wmred GoF Mo
P ARIO® T | GHRATSTE Ze:

Depending on the faith/religion practised in other countries:
e Muslim countries: Sunday to Thursday
e Other countries: Monday to Friday

NI (AT 26 [ys1/4tq B2 fA9d SR
o DI (WHY: AR (ATH JAOIT

o NJINT (M*: (HTNQIF (AP YA

Depending on the work:
S S EACR EAD ISR G

e Regular offices: 8:00 am to 6:00 pm

fREfSre SfREST: STFIE LI (AT STHT WO (S

e Bars and restaurants: 12 noon to 12 midnight

I 472 (FHUE0: O HROI (AP O HROT

e 24/7 offices: at least 3 shifts such as 6:00 am to 2:00 pm, 2:00 pm to 10 pm, 10 pm to 6:00
am

28/q WF3T: W@® 06 FIFE (TN STHFIA W (ATF Y BT, T 0T (A o
OB, TS 0TI (ATH THIT WGI LS

e Domestic work: with at least 8 uninterrupted hours of rest within a day

YR PG JFMNI N AN b T°01 [TATT 3R

e Construction sites in the Middle East: 6:00 to 10:00 am and 4:00 to 8:00 pm (especially
during summer)
TIATCES 1Y AIRG: STFE WO (A(F B S061 433 [ 861 (A(F [IFE 8671
NS (R0 T AH0A)

Depending on the employer:
e Ships (cargo or cruise): at least 3 shifts as above
e T or business process outsourcing: at least 3 shifts as above

DR ESC AT FATICH T &
o ORI (P A FPG): SATER FRII FAANCE 0f6 et
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o IR0 AT IS AT TSGR SRS AT NS ofG w6

The usual practice is that governments, offices, business, banking hours, etc. are open from 8:00 am
to 6:00 pm.

FrolfIBd OIS (R (I TR, WA, 31, 1B T01 3071 AFI 0T (ATH AHIT YOI
(S (YT A |

The general rule on the hours of work, following international law and standards, is not to have
more than 8 hours of work in a day with a break of at least one hour after every four hours of work.
Any hours of work beyond the allowable are considered overtime, which entitles the migrant worker
to overtime pay. There are exemptions to this rule, such as the domestic workers, seafarers, and
those in managerial positions.

WBGGF W2 I NN AT FE FIGE TOIF LR fNTW, AfS 517 T61F FINGR
NG PANCTH JF 014 I3 312 RN b TOIF ([ FISy 0O = N | WYAORGT (F (FI
T PG SGIRBIRN [RIA RIGAT A1 =, TN WG ANH(F SGRBIRN (IO HAA
FEFE (M1 G2 fRTNT BCFT |R, (TN 2N, TYEALG!, G2 - FIZNN A
(R |

The country specific leaflet contains information about major destination countries. These are
available for download on the MRC website and social media accounts.

e RE BT AN BT (PTTATE AT ATACY | ISTAT ST
STAIRE g3 PN TG GFTOT0 TIONTATTGD BT N |

Are there some work-related tips, ethics, etiquette, code of conduct, etc. that you should know
about? How do you fit in into the new work environment?

g T sToFS oo, tafoTer, RIRIER, SHaaR{E ToNsT=< fF =" G- Sfow?
AN FOIIT VO PTG AFICICNG AT A1 A2 NS AI?

e Get to know your employers, supervisors, and co-workers, and these include both other
nationals as well as your fellow nationals;

HHNF NPT, JHNTOIRGNF e TP NI AN AT =, 93 qT7d Ny
WITNT (R ISP A SN AP AT NP S TR

e Learn the elementary language and respect the local culture and norms;

AT O YR ¢ FTNI FFHS & WM (F TN S,

e Be honest and kind with your employers, supervisors, and co-workers;

AR [T, STARTOIRGIT A7 FTEF RN S ST 8 TR (=T,

e Try not to align yourself with any specific group, especially if you discover that there are
factions or group dynamics; however, do not isolate yourself either;
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W [RHE Wl S ATOE dhes FAF (G FIE 1, [RO FF I ==
WRFE FEN (T F 7 I 7@ ool Wg; MREH, NiGee S&am
FAE ;

Engage in company events or activities;

(PTG 20976 N PIRIFAC (NG 21

If allowed and if it will not compromise your work and status, join a union or employees’
association.

I NS (MO =W A7 TM A6 WK G G378 TR ST 4 7 F(F,

OIRCT RGN T I AR ST (157 A |

How do you manage stress, schedule, conflicts, etc.?

A PO RITE G191, STAAIOL, T3 RO AT FICI 2

The following are some tips and advice:

NS g BT 932 ST (ST =4

Engage in hobbies like exercise, football, gardening, learning a new language, visiting
historical or exciting sites, etc.

RSN =14 =[T JIG FF~ (INN I, PO, I, JF06 QN O (4147,
PO I FFAT 26 A, Tonfw|

Maintain good physical and mental health;

O MRS & NN F%T IO YN

Focus when it is work time so that your rest time is also maximised for doing other things;
FIGE AT A (PPN FPA YO AN PG P G AN [T ATIS
STTE6 BT =

Prepare your calendar of activities in advance; ensure that you stick to your schedule;
AN FRAPCNT PICEOF AN ABO FPA; H© FEA (T ANV AN

STEIO! (N BeT0o AT

Become a member of migrant groups or organisations;

TGS (ST AT TN STHT (=

Participate in Embassy or Consular events;

HOTI T FNJI1d RO00 WLHARY FP

Communicate regularly with friends and family;

T A< ALK S NS (A5 FB

101



¢ Find new friends outside your work; meet other nationalities; do not limit your friends to
your nationality;
AR FIOGE AF QAN I JGH; AN GO ALY I Fow; AN
IRHE WK GO NI AN L& A

e Write your thoughts, views, etc.; keep a diary;

NI fO@1, Tore IR Y, JH0 GIrafd g

¢ Know more about the culture, practices, laws, etc. of other nationalities working with you or
that you regularly encounter, especially the ones of your employer.

SN Y G FA N GTOITOR TS, Sgitets, W2 ZOTH ST
S TN 32 WA NI SR S AN NSO | TGN =

To deal with homesickness:

G G TNACT (NHFICIAT A G-

e keep up your habits - favourite sport or activity helps bring balance and routine back to your
daily life;
WANT WO IOTT YN - T (UL A FIAFAN WANF AN~ G
ST (]¢ FO AT SIS SR FE

o exercise regularly - will help you combat loneliness and will keep you healthy and in shape;
RIf® AN FPA - WHNNH I a&’} CNIPICIET PO AIRAT P <R
HIANICP 3Z IR ATOG I

e avoid drowning your sorrows in alcohol, narcotics, or gambling — it’s not useful, and it is
addictive;
WIATPIRE, NMPET M G HANE (F SR (ST (AT (90 AP - 6T
GorFISI 7Y, I3¢ A6 @i

e connect with others - stay in touch with your family and friends and try to make new friends
WNICAE AN ST FP - AN A ] JHAK ATCY (AT YN 4<%
QA I AR (BB FPA

e talk to others about how you're feeling and ask for help.

TN (FAN Tqod FAGN (T ST NG S FAT IV 3 ST LT
PPN

Money and savings

o G338 T
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Bank account

B U ICRY)

To receive your wages or pay bills like rent, you will need to open an account with a bank. In most
cases, the employer is responsible for opening a bank account for you in the destination country,
mainly if the salaries will only be provided through the bank. Get to know the terms and conditions
of the bank account.

NN ([FO (TS YT SIOTARTONY FICS T WHNNF JB0 IFNCHFI S JF6
WIFO6 LTS A ARFOI CFiE, NS 187 (D AN Gy JF(6 AF
GBNGG (LT RINCR AP, AL M (Fo~ SN TR NIV AU FA1 2| [P
AFTGT6F *SI! (G [N |

Are there taxes, insurance, and other fees that you have to pay while working abroad?

fRATAT PIG ST STNT FHNCH 5 BIFH, I 478 313 6 AR FAC© =2

Each country has distinct taxation rules for income earned abroad, which could be relevant to you.
Determine your obligations and gather the necessary paperwork. As a general rule, you must pay tax
on all your earnings in the country of work. The amount of tax will depend on your annual income
and tax liability.

ARSE e RO =G =Ta Gy ST 1 IS S0y, T SN G A5 20O
A AN ALTALFOT [NLIT TP G2 ATIGAT FINGHNG A A= FHA| IHI6
STIHIEY fN RS, N TR FIOGH (M NG TS HFF BAS 9 M® (7|
AN A FF AN W G AHIGOR G2 fNod FE|

Financial plan

S AP

The main reason to work abroad is to obtain higher earnings, so it's imperative to properly manage
your money in order to save some money. At the same time, you’re also able to send some money
back home.

RO S0 S AL FIY O WY WG 1, OI2 [FZ OIpT 26T FA G SN
BIFT SAOFOIR ARG F41 Gl JF2 TN, WA g BT AMBTS (FI9 A0S
|

Overseas employment wages may seem very high to migrant workers, but you should take into
account the cost of living abroad. After deducting all the necessary expenses you'll need to survive in
a different country, you might later discover that you will only be able to save an amount
significantly smaller than you expected.
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RO FHINT VG AFGAA ANFME FIG 47 O WA (S AE, FE WG
fRTATT AHFTF 4IE FRIGN 1 BoS | JF6 fox (M1 fBTF NFIR T ATIGAT SIS 46
(PG (NSTF HF, WA AT AMRH PO AEN (T AN ST NG ST (HT
TTAYTTITOIE (6 JH0 ATTY AT FHCW SN I |

Make a financial plan. This plan includes information on what your goal is, how much you should
earn to achieve this goal, how much do you make, how much you should save and spend, etc. MRC
can provide you with a sample of a financial plan if you need it.

R0 AT A TRGN BCRAT| A2 ARIGNR N ICCR WAV 77557 F, I3 567 WG
O WANIT PO WY HAT O, AN F© Y FAN, IO ABY 72 T I OO,
ZOTW | WPNF AT A I AN JHF6 LT ARFHNE VYA AIIQR
P00 AL

Check average food costs, rent rates, mortgage costs, and utility expenses. Note down your findings
and compare them with what you pay now. This will give you an idea of how your outgoings will
change, and you'll be able to adapt your financial plan accordingly.

NG YW YH, TG TF, TGB! 46, 72 2GOE0 Aq6 NI S~ | NN Felrea S
(TG FP e AUV AN I ARTNY FAN O SN GAN FP| A6 TNTF IF0
AN (M fFONRT N TGN ARIS® (R, G93 AN (72 Sy S~
AT AFFFN W (NS STHW =&

How do you manage your finances? How do you save? How can you establish or maintain a good
credit history?

WA FONT NN AT FIZAN ARGV FAR—N? AN FO BT ST
FAEN? WA (FOIT G0 Ol WY 0T RO AFSST 1 IS AUTS AT

The following are some tips and advice:
M g BT 93¢ ST (S =4
e Prioritise spending on your needs rather than wants and other non-essential items.
BIFRAT G ST NATAGAT HRLGCNS IR AR BIIRAF ST I AAEHE
=1
e Payyour debts and loans on time. Do not borrow money to pay another debt.
ST WANE A AGTNL FP | =T A (1Y FAIH G BIpl {19 SN A1 |
e Invest some of your savings in some business either through you directly (passive
investment) or through your family members who can be more actively engaged if they
do not have other jobs.
AN BT g WA AN WY SHNNF AR STonid 71 T
YT NI RNCAIS FICS AN T[T WX (FI PG LS W O] WS
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There are online courses on financial literacy and inclusion that offer information on:

WWWWQH\W@@%Wﬁﬁmmmwmmw;

Better management of remittances
RGO xeed BIZ [T

e Effective savings techniques

P STBT (SN NG ST

¢ How to get out of debt
PO A9 (AP (79 =0 MR
e Where to invest your money
SR BT (FTAT RINC9 FAC© J(Q 5T TN H

e How to become a business owner

fFOINT GFG TS Wl 20O TF (F STH

Online courses:
SN2 (I

e https://www.coursera.org/courses?query=personal%20finance

e https://www.edx.org/learn/financial-literacy

e https://alison.com/course/financial-literacy

Such courses are also available at the information centres for migrants. The MRC in Bangladesh
offers Pre-decision orientation training sessions for potential migrants and training sessions on
financial literacy https://www.mrc-bangladesh.org. You may inform your family members and

encourage them to participate in the classes as well.

G2 A (B AGINME TN ©T (FIHS ST I | AATHNE IS STSTY
SRR T ATF-HTS SFRTITTH AREFY T 478 TS APFIOIF BN ey
TN AW B https://www.mrc-bangladesh.org. SN SNV NFINIF TOBHI SINITO
AITAN ¢ ORI FICT NLHAZY FACO B HRS FI(O A |

Moreover, the country specific leaflet contains information about major destination countries. These
are available for download on the MRC website and social media accounts.

TAE, (MO NS AN AN ST (P STF O 07| AT G
STIIAN20 ] T G JFNGT6 GGG Oy G e |

Session 4 - Working abroad
O™ 8 - fIte T IOy Fam

What kind of work can you do?
A B LHNT PG FACO A2

Some conditions will be written directly on your work permit. These may include:
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g *1S TSR SN STE ARG (T4 (I | G VL LTS NS
e the type of work you can do;
AT fF AN PG FACO A;
e the employer you can work for;
WA (T TSR G IS FACO A,
e where you can work, or
(PIRTY DATN FIG FACO NI, ST
e how long you can work.

NN FOM PG PO AR

Pay great attention to these conditions!

eSS ECIA R (SR LT

What are the applicable labour laws and rules in the destination country that you should be familiar
with?

YT (AT 2TINOT XN W12 33 fNTNesfe i3 I S FHAg Af7fo® 287 Ofow?

Employees’ legal status is regulated by labour laws, which vary from country to country. Make sure
you know about the basic labour laws of your destination country and your rights and obligations in
that country.

PRI RN S 2N W3 G NIFO T, I 7 (AF AT HNFow =1 9o =01
RN (T SN SN 18T (MO (NP BN 2N G2 (7 (AT AN G ]S
EIALFO] ST I |

Check with MRC if there is any PAQOS for your destination country. If not, the MRCs have online
modules for post-arrival. Moreover, the country specific leaflet contains information about major
destination countries. These are also available for download on the MRC website and social media
accounts.

NN NS (A T (TN fHA8 05 |R FA1 O TTHARHF S AT FB | I o
N AMF OF, TANATT AN 2N NG |G | GHNIS, (M fNUE ACINT AL ST
CPSTTE O ORI IBTET JNSERT STIIN26  I9e G0 ST Jrero
GIONTATNGE G 8 BN |

Safety and protection measures:

fRRIST 93¢ S BT

* Appropriate knowledge about the working environment while deciding to migrate.

LG FAR TS (RSTF STNT FICGH AR ST T W AHFCS (S|
* Make physical and mental preparation to accept new food habits, which are most likely
different from Bangladesh.

o YIS AR FAE G MNATE & NN B [N, T TEI© A0
(TP AW R |
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*  Weather in the Middle East is totally different from Bangladesh, so you need to bring
appropriate clothes considering their environment.

VHAETI WIS AR (AT ST AT, B2 SIH A [[RIeN FF
AN JAIY (AHF FNC® RS |

* Middle East countries strongly follow Islamic rules, so you need to prepare to maintain
Islamic dress and practices.

VHATEIA (TISTAT AN (TN FIN FUONI (NN 5T, O12 FHANCP AT
(N & STgReT TG LA G ABS 20O (S|

*  You need to learn their language to maintain appropriate communication.

TATIY CIIHNTITS IO AR GNY ATANCH I Ol 4o =(J |

*  You need to deposit the salary on your own account.
AP WAV FNCGH ATPNGCS (o Gl fAte =S|
*  You need to inform the employer and recruiting agency on details of a family member in

case of an emergency.
TS ORI CF ARIANIT IFCH TN [BITS [RIFT WAE Noreer
a3 P08 MGHE G |
* You need to keep personal documents safely, especially passport, money, etc.
WA WSS FINGG [N AT J(S, RO FR ATCATS, BT Tofma |

* You need to save contact details of the nearest hospital, police station, Embassy contact

details, etc.
WHNNCF NPoIS! TS, A, FORIT (AN [RIFT Zonfi =
RIBIT® ©T TLTHY FAC© =S|

*  You need to collect some emergency contact numbers of community people.

SRS T=AACIL VLI PR Gl (W15 THL H R FACO A

*  You need to learn the laws of the country of destination.

AT NS SR RIS (||

*  After completion of the term of visa, you need to ensure an immediate return to the country
of origin.
ORI (1Y ST A WIANIE WG T ATSTC Rpr @it f{fvo Fware
R

* Always maintain a valid channel to send money like a bank transaction.

JILF (FTNCACNS O BIBT AT Gy TN A6 (Y HITNT G AL |

For more informoation, you may check these websites and regularly contact the MRC if there are
guestions or additional information needed:

TS ST GAT, AN 2 STIIR6RE (6F FACO AN I3 I (FIN 2N I Wioe
ST ATITGIA =T OIRC WA NI TSR ST I FICS AN

e https://mlsd.gov.sa/en/procedures (Kingdom of Saudi Arabia)

e https://government.ae/en/information-and-services#/ (United Arab Emirates)

107



e https://www.onlineqatar.com/living/laws-and-regulations/labour-laws-in-gatar (Qatar)

e https://gatarlaborlaw.com/ (Qatar)

e http://www.mylabourlaw.net/ (Malaysia)

e http://www.koreanlaborlaw.com/ (South Korea)

e http://www.mybahrain.net/info/visit-visa-information.aspx (Bahrain)

e https://www.labour.gov.hk/eng/legislat/content2.htm (Hong Kong)

Sample tips and advice to follow to be successful in your new job

TN N HIPATO STpe] ICO N {6257 G ST

¢ Knowing the employer’s (individual or company) profile, goals, etc.
fRTNSFOR (G 5TS A (FTAI) (ATHIRA, 565 O G |
e Understanding and preparing for your duties and responsibilities;
SR O & MG G G 8 2Ff;
e Checking office rules, protocols, procedures and code of conduct;
SRFOTR N, CATCBIPe, AfS G38 DGR /=61 F4T;
e Understanding the redress mechanisms, dispute settlement and access to justice,
government service and support networks at the job site;

ARSI @fe, [REAY o8 I3z BIHFIRA STRG WNRER, TIPS 1PN I8
SRS (FBQA ATTNEFIS;

e Ensuring the safety and security of self, personal elements, and other properties;
¥, &N GATA I NI (IHCETS NR191a] (N T,

e Engaging with colleagues, neighbours, and community.

SR, AFSTIN 2 TR SN T 28T

Employment contract

NG F21

Most countries define an employment contract as a contract agreed to by an employer and an
employee. The employment contracts may be in written or verbal form. The employment contracts
can be of fixed or flexible terms, for indefinite or definite periods and seasonal jobs of less than 12
months in duration. The validity of the employment contract is mentioned in the contract itself.
R (¥ GF6 N G2 FAGIRT BIRT TTHO JF0 G (RN JH0 FAALE
B& 1o FA| FHTINNF 5 [@fde 1 GfIF WFIE 20O I | FAALENAL 5
WAHE 7 AU ST G 38 52 WO FN T G G BIPAIR Gy Zl A1
TN =S RO NI | JNLATCNT FRICHR (NN BSToR Brayd F1 27

Bangladeshi migrant workers must obtain a written contract duly signed by the sponsor/employer
company before arrival in the destination country. The official language of the contract is usually the
official language of the destination countries. Be aware of the fact that, in case of a bilingual
contract, the version in the official language of the destination country prevails in case of any
dispute on the clauses of the contract.
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AT WG HNHFHR TSI (AT AR W HANAL/[NCTNFGT (FANN F9F
FEHEO JHM0 0 §fS TG FA0 A | TS MSRE Ol RIS TS (e
FE O 2 IBION T=NEF SHO AF (T, JH6 [FollNF §fed OFlg, §fe Q=T
T (W RO CFTa 7B (MR WA TF O AeFAY RGN =T

Minimum provisions of the employment contract

FAALEA Gfed PoN R4

The employment contract should include at least the following information:

JNATCTD FHIE NSO W40 O ABY S P GO:

e Description of the job, site of the employment and the duration of the contract;
BIFHAIR RIAY, BIFAT B A3¢ §fSa STNTH1e;

e  Minimum wage, basic monthly salary, and rates of overtime pay; You should have complete

control over your earnings;

T¥oN NG, (Ve MHF (F0 3¢ SOIFOIRN (IO JF; WA AT BT
AR T [T AT oo

e Regular working hours, rest days and holidays;
fafire e STy, [REAnws = @]e 5o =

e Transportation to country/place of employment and return;
P/ FAASEII ZIA ANIIZA G ASTIS;

e Employment injury and sickness compensation, and emergency medical and dental care;
FALENAT O I TTFOR FHOFY, I GPal (BB 8 WTod T,

e Valid grounds for termination of the contract;
Tf& Ifees (3% fofS;

e Means of settling disputes;

R (NS BT

¢ Non-cash payments and benefits, including free food and accommodation (if it’s the case).

fRIATYCAT AT 32 TR 512 Fo% o1 29 4] ([IIE6 (0 ©r =) |

Any provision or inclusion that undermines the minimum standards is not allowed. The employer,
however, may provide other benefits and remuneration above and beyond the minimum salary and
incentives provided under international or national laws.

TN W 4 I TN (FN [RYA A ASYS ALAH© 7 | O N S GO
3 GO WENI WA ARG PNON (Fo+ & ATMMNEF GUER 72 ST 20T NI
(NP G2 ANETHRF AR FHCO A

Sample tips and advice that is best to know

AT O g8 BN TN ST ST O

e Understanding each provision of the contract; it should be written in language/s easily
understood by signing parties;

109



BI&R ST RY= ST=G OIIT (741 Bf6S TS *15F9 O SHelgh FA0O MI  SoF
i GIAIFH O 200 A
e Verifying accuracy and fullness of contracts: knowing from whom to seek legal advice;
Bf&a TSl 32 YT 12 F1: FIF IR (ATF W2 A= [0S Z(F 1 G
e Providing contracts in advance and not at the airport or during departure;
RN 1 AFAR ST N, WA §f S 2w F;

e Keeping duplicates of all documents; give copies to family or a trusted friend or colleague.

SR WYF AFSAT Ar4T; AR 1y I I TR P A |

Precautions
STodel
e Carefully go through the Employment Contract detailing all the conditions of employment,
including salary/wage.
@O/AGA TR FPRFMNT TP MORe [ NG = SR
INACAT SIS I

e Once you arrive in the destination country, your employer can also require that you sign a

new employment contract. DO NOT sign any Employment Contract with contractual
conditions below the contract signed in Bangladesh or any blank paper. Read that
second contract cautiously before signing and compare all text against the EC you
approved before your departure. Ask for explanations if there are changes in the terms
and conditions between your EC copy and the second contract. If you disagree with the
changes, ask assistance.
AN JFAR TSI (MO (TR, AR NPT FHAE JF6 A9
IYAACTD FHE FEF PACO JACO ANF| AT TR0 §fS A (F
FIH! FIMOGR N S GfEF S (FN JTNTCTD FGIG FHT FARH |
TP PR WY RN ZOIT pfST 0N 972 SFFMNT W WHNF
SANMO G FSNABd S QeI S| TN SN 472 [Foiy pfed
ORAT WK (PN ATIOF WY FAT O 9747 FGrsarsi w1 | A+ 7 g2
NS ALY [ANS (NI FIN, OIRCeT SRI [Grearsh A |

e Be aware of the fact that in practice, in some cases, the second contract is below the
minimum standards, and it may even violate your rights in favour of the employer.
g2 ABIST STNF Ao AFA (T AW, fF7 504, Bo §fSH o
RS B, 932 AN A6 NTRSIFST AR AIGHR TGN FACO |

Your employment checklist

NN JAATCNG (GHTH

Check it @

Have you: signed a contract or agreement?
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A 3

(N §f& 1 §fS T FERRA?

received a copy of the contract?

RIS 10 FH (TR ?

fully understood all the terms of employment, the length of the
contract and act in case of a dispute (the contract terminates
before the legal term)?

FAALTNNI T O, S iy I3 (F R
CFL PG (HG6 NINS (THTHI TR (19 20T )2

Do you know:

A
G 2

the full legal name of your employer?

SN NCTRFSIF STy SR «rwe

the employer details (name, address, etc.)?

NS fiager (\rw, S wm, zenfn)?

your job title?

Ll B A S EEARIGIRIRE:

what work are you required to perform?

all the duties of the job included in the contract of employment
(safe and decent conditions of work, free of any sort of inhumane
treatment)

QIHNNIL [ ISy FACO RAI?

BIFAA §f&d S5 FOIT (FITGH 19 8 ©F AR, (T
(P 4N AR HETVYS)

The normal working hours include (regular hours, overtime, days
off, breaks)
FIOIIRIP PG TN NBYS ((MNAS ST, 8SR0IRN, R
PUAREIS)

The minimum wages set in the legislation of the country of

destination
Do you know if | are full-time, part-time or casual?
you: e BIRN, YQSBTAI 1P FIGTA?
AN QNN | are permanent or temporary employed?
f3? ERIDIACEARIE

are on probation and when the probation period ends?

A BeCR I PN AISHIR TN (1 (2

are paid to get to work outside of your official shift hours?

AN AT FF0 T701 IR NG (NS (IO
M8 =T?

have free accommodation and standard of living (safe, clean and
hygienic); what about utilities (gas, water, electricity, telephone)

RIATICET ISR IR GIRNAAR W ([Ra1om, ARFR 938
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JTFA); 2S00 (01, AT, {738, (GRATHM) 9@3te fF
RR?

have free transport to and from work provided by the employer?

RS TEF ANS IS G [[RATICE A FIZN AR?

receive free language course or free training courses?

fRNTCAT O (15t 31 FRATSICETs 2T (15 I F =02

Do your your name?
payslips QIANTT NTH?
include: your employer’s name?
AN (- | SN NG A2
WWV&U the pay period start date, the end date, and the payment date?
f: ([O-Sro] ®FF OIFY, (Y OIFY, I AR Ol
your rate of pay?
QAN (O] RN9?
any legal deductions?
(T AR FO?
Do you know hourly rate of pay before tax?
your: BICHR IS AfS 01T (0 RI<?
Other matters affecting payment (i.e., overtime)
WARRE | Y oI O SO RS S T (e,
T RCIEIOERY)
IANTS: pay cycle (weekly, monthly)?
(IO 5P (STHIRSB, WiSH)?

payment method (cash, cheque, deposit to your bank account)?

(TG AZ(S (I, (6F, WANF F1LFH JFNGC0O
fSrfao)?

start and finish times?

QP IR ST SN

minimum hours of work each week?

A STYR TNV 0! G2

meal and break times?

NEIE RS ICRICE R P RE

Do you know

what to do if:

oA 6
QI
GRS
M

you are sick and need time off? Arrangements for sick payment

TN STE W 2fB AT91R? B AR 77T

you want to go on holiday?

AN RG0S (0O HI?

you are hurt or injured at work?

AN FACHCG ATES (TR RS ZACRA?

you want to make a complaint?

AN JHIC SIS FATO HIN?
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you want to leave your employment? Who is covering the
airfares to Bangladesh

AN DN BB (RS TS B2 (F AT [N
Y[ Puld PIR?

are you dismissed?

HANCE [ ITUE FAT AIACR?

What are the company regulations, HR procedures, and guidelines of your employer that you should
understand fully?

NN NSO (SN [ NITNF, G2 Ao g2 NCART iF T Somg
AR ([T Gow?

The usual order of business in companies or employment is for newly-arrived workers to have a
thorough induction and orientation. Some of the topics discussed are the profile of the
company/employer, its work and operations, different units/divisions/offices, financial and HR
procedures, and guidelines, etc. Make sure that you attend this and understand the presentation
carefully.

(FPAIN A FIRIMN JIAE FTONIP A TR ST WS A NBE G AF(0
AN ZNCIFN I3 SRTACHH AF| WA fF8 [T =7 @/ Ao
(ATFIRA, I PG 72 PPN, RO NG/ [Torsy/=es], WS 8 G35 NFS, I3
fNThfrer, 2enfinl fAFS® =0T AN (7 =N 92 SO OARS AHFEA I8 TAFANG
TY SZHIE JATS AR

If there is no formal induction or orientation, meet with the finance or HR divisions to know more
about the guidelines. Sometimes, companies have their handbook for this purpose. Have specific
sessions with your employer or supervisor to discuss your duties and responsibilities and what are
their expectations of you. Do not hesitate to inquire and meet with relevant people in your company
if this would help you perform your job correctly and responsively.

I (I AHINE NG A SRACHIN N ACF, O NPT TF TS
G0 BN M GREWE R S (A BB | FLNS DN, (FATNG G2 B (™
SIS TGP WY | AN AN A7 AN ST ORI ST T B FAF
T SR NIRISRFT A FAROIRGIIA Y WHE O F7 | SN (AT
SRR B SN fGRRM G738 (4T FACO R FIEN W1 I A AAIE WHFE
FIG APFSNI A3 ATSTFAMAGII ST FICS A FAA |

As a general rule and practice, every company or employer expects of his/her employees the
following:

G0 TR TN I3 Ty B, AR (@A 1 [N Rafade {3
e ST HFE:

e Report to office or work regularly and on time

SR fNIN® 38 TNTN® FIG FBN
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e Perform their tasks diligently and properly
OITHE PG FLIF ATTHT ¢ TAFASIF TN FPA

e Use office premises and resources properly
WFS 5 RS ST ADF SN IR TP

e If there are problems, to consult with their supervisor immediately, or talk to HR, a colleague

or their family, or the Embassy or Welfare Labour Wings

I (W ST A, AT O FAROIRGIES Y AN FACO, WA
JEEWF, TRF AT AT O AR, SR TR M STHATH R (A B2 SN
PYTIECO AN

e Learn new skills or things that will help them perform better at work
TG el 1 SN Y 1 OIia FHCHCE e IS FACO SR FAW

e Respect their employers, supervisors, colleagues, officemates regardless of their status or

background

OIVE SIFT 1 (2FIG RIIEAT MR OIvE MToeel, JAROIRGR, =5 A],
REITNOCR ST FEN

¢ Be mindful of their needs and situation
BV BRI 38 AREBS =910 SToow AF~

e Respect the country’s culture and the company’s ethics and practices
(TR ALFHS A7 (PN (0Tl & TAANE STATN T

* Not harm any person or property
(PN S TG o ST A

¢ Never involve in any illegal activity such as gambling, drinking, dealing prohibited drugs, etc.
G, A, N7 WS B537 (@GN 2901 (SN WY FAINY FINEG Tfow
R0V AT

What if your work is not in line with what is included in the contract?

I AN IR SO ASGS A T2

This is either a violation or a substitution of contract, both of which are not allowed and are
punished with corresponding sanctions or penalties. If you are affected by any of these, you can
immediately report to the authorities or file a complaint.

A5 =T 6 8T W §f &7 [EFY, Tonz WYNHe w7 I FfHE fNrgaresr
SR BT #1121 FAT V| AR IM ISR (A JFCRAT WNFTS ZO ACHA,
OIR(E WA WA FONCH FIR AGTAI5 GIAICS AT WA NG RIS FACO
AN

If the violations are gradual or done in bits or pieces, it is advised that you document these incidents
either through your notes or through messages you send out to friends, family, or colleagues. If you
report these to the employer or recruitment agencies, do not delete or destroy them. This
documentation will substantiate or support your complaints and may serve as your evidence when
you claim damages or payments.
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M AT JF I 1 [E 1 §FA FA =, SR AN (W8T =T (T WA =W
I (NIGF NN WA AN I, A A TRF R TSN TSR WL g2
o IRgE FAF R (8T T WA WM G NEFer I [RFPorNs
UG PR ROAG FAN, O TR Y7 CFARA N A RS FAEN 1| 92
THCACHHN SHNE FGTTS TN FAE A2 TIN WA HOAIY 1 L 7] FIEN
SN QNG AN RO PG A |

Please note that even if the violation is done gradually or in bits or pieces, it does not exempt the
culprit or violator from any liability or penalty.

AR FE T IP4 (T (M G2 8T KNI JF A1 [E A1 G311 2, OI=e1s A6
AR T AGIARIANE (BN W I SIIN (T SRS T |

What if you do not like the work, what can you do?

M AT NN FIOGE LT NGW N IV, O WA fF FI0O AIN?

If you do not like your work because you are not used to it, you should give yourself time to learn
and adjust to it. It is not always comfortable to live and work in another country with a different
environment, different people, and regulations. It will take time to adapt to the new routine, learn
new work, adjust to new colleagues, etc. Do not give up at once. Talk with other co-workers as they
might be experiencing the same feelings.

AN I AT PG AGW N AN PR AN IO OIS N, O NN
o #4te 93 g9 S Wiy Qe U9 (rew Sftw | fox [, fox Ty «7g
TN T S (0 57 G]8 FIG BT STV WRATIATS N | N@N FowNg Y
WY TS, g IO F4TS, Tgy FZINE AN VN o N7 A1, 2onfR|
JFAML T (RS (RN I N | AN TP AR ALY FAT N FIRY OIS JFR Y9
WG] PO A

If you do not like the work because it is abusive, exploitative, or it violates your rights and welfare,
then report immediately to the authorities or the Embassy or Welfare Labour Wings.

WA I FIGD AW N FEN FIRY A6 AANNGAS, CNITIAF, WA A6 2T
FEFR G T TGN B, OI(A AT FOF I FORM I STATHNR (]
02297 BICR FRCNE FFA |

If you do not like the work because it is demanding or difficult, discuss this with your employer or
supervisor and suggest options to make the work environment better for you without also
compromising productivity and other factors, mainly affecting your co-workers. Talk as well to other
co-workers who have gone through the same experience, as they might give you advice or share
coping mechanisms.

AN IM FIGI6 N N AN FET 6 OV, O N NeRorser a1
SAROIRGIEAR S G2 [[RIICT AT FE I3 B AN TO! I NI [[ICIF SY
AT N B WAL SIS AR THO B N T, FEY AN AP NCRS
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TN HAOR (T TN FZFAE AN FA I TET JF2 Wfoseord N Mo
(5TCRN, (TN OIF WHANTH SH T TS AT T A Ngfo 119 FAC© AN |

If the problem persists or recurs, then have a self-analysis and weigh the pros and cons of staying
with your work or going back home. Some factors you might think about are:
IR ST WITS A A ANAI(S 2T, IR (NS [T TP G AN FICGE
ST AP TN ST S FRRTg WS FRTTYR ROATT SN | WA (T [gsestet Sy
BT FACO I (T3 =e:
e Can you find other jobs which may have a lower salary but have less work demands?
A ST BB AN (TN A (o APO AN (G FI0GA SIlRAr F3
ATHFCS ATCL?
e Ifyes, will you still be able to pay your loans?
M TR, WA (F 9L SHNFK A AN FACO A2
e If yes, will you still be able to support your family?

I = =T, WA F 94N S N AR TNLN FACO ATIEN?
e Can you find other jobs?
A I ST BB YTST (AT AN ?

e Are you willing to risk a lot for this job?

A I G2 PG G5 NP i (Vo 26852

Can you change employers?

AT fF AT AFITON FICO A2

To change employers, you must apply to amend the conditions of your work permit. What you need
will depend on the labour market legislation applicable in the destination country.

RTAFGT ARION FACO, WS TI*NE NN STE ARG =R AN
G AN IO Q| AANG AT ARG O 9T FIE TSI AT AT &V G
NIECERCEEL

Under the Kafala system, the sponsored person is committed not to work for anyone other than his
sponsor. The sponsor also undertakes not to hire an unsponsored foreigner or who was already
sponsored by others.
WWW@W,WWWWWWWWWWWW
ASXFSTZ | =R WA WA AR (FN AGI FACE ARV FAC© ST AP
WQWWWW ARVNIG PO ANA |

Female Migration

DIGIAUICEIRE

In Bangladesh, every year, a large number of women enter into labour migration as a domestic
worker or household related work. Domestic workers who live within their employer's household
are particularly at danger of isolation and abuse. If they are in an irregular situation, their lives could
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be even more clandestine. It is imperative to analyse the legislation of the destination state if
considering performing domestic work. Many of the states that are preferred by Bangladeshi
workers as destination countries don’t even recognize domestic work as labour under the meaning
of the labour code, and they exclude this category of workers’ rights from the exercise of rights
protected by labour legislation.

ATH NS IR RS AT Nt JZFA A YR AIHTS FI0G A NFRGNI AW
OIS AT FE | I NN O [NCHIIFOF ARINII N0 IS B, O R[{OT FI
JFRY IR WARIZNEI 0o A | M SR (TN FWNuNe AR Sre A, Or=eed
SIMA (ST ATHFCO O AT RO ST & (T (MO MR (TR (MR S =ZTAl
IO TP (T2 (MTF RN WY F N O SNATONI NACAGA FAT ©og 1 T NN
HAF 1B (T A (T (R AR AT ZZA FIOG (T ACF G (T
NZZA FIGF N (T D2 WA (FN (N AR FFIS (TN 432 O §W
W12 R SR WAFF BT (ATF AR (NN ANF M AEHIF M (AT

Vulnerabilities of migrant women
WIS AR THeTer
e Limited job opportunity
S HICGR ST
e Limited scope of job diversity
BRI (A6 NS AR
e Long working hours
A e ST
e Low pay scale
P (O (e
e Physical and sexual abuse
MARE 8 (T [frow
e Rape, force pregnancy, abortion
¥, (G R TGS, TGS
e Premature return
STI[CE W ASTE
e Trafficking
ATBI]
e Prostitution and exploitation

AfSORS 8 Iy

e lLack of occupational health and safety

CoPTToT® F1%T ¢ AT rerd Se

How can you avoid physical, sexual, mental, financial, or verbal abuse?

AN fFOIR MRAEE, N, W, WAE 1 G [FfoN GO A=
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The following are some tips and advice:

Ao 57 BT 932 AT (R8T =47

Maintain close relations with your employers and his/her family while at the same time,
secure and protect your privacy

IR TN WA IO G378 O AR S NS ST=F IO AL,

SRS AFH A7 AN (AT 6] FP

Ensure that you have your own private space within the house

No® S (T AR MG VT WAL NG S 510 G AR

Do not allow your employer to go to your private space especially when you are alone

AN fRARFSNE SMANR TS5M® SR (S RN A, RO I 14

AT BT AP

Do not tolerate unnecessary physical touches or approaches

AT NI =0 1 7ol 57 7= FIE

Be respectful and cautious of the cultural sensitivities associated with sex, gender, etc. in a
given country;

STB (M foT7 8 QIS (On TFER AfS T ST & TRFFOP SATInA=erol
ST G 8 STob ATPH;

Do not borrow money or other valuables from your employer as it triggers potential financial

abuse when it becomes regular; if it is unavoidable to borrow because of emergency,
pay at once

AN FRTINFSR TR (ATF GIFT A I YA (ST 417 FIEN N FIEY
46 e =0T (N TV WAF FAJIRAEI TGS ToIT; IR G AIZR
I AT (NS I T, O WEACT AR FF

Focus on your work during the official time but also free yourself from work-related

thoughts during your break, leave or holidays

IRETI ST SN FIOGE S NN i 58 o 73S, g6 a1 26

ST A ST FS BT (ATF NISTS TS I

Avoid shouting back at your employer; if he/she does this often, discuss with him/her on
how to avoid this; if it happens again or if it is not addressed, report to the Embassy, a
migrant organization or civil society.

AN FRTRIRFIIE B FR FAT (ACF [T AF; (W O 2ATHR BT FCIA, 1=

PO BT IO I (7 FRIYCT O S WCEATGT 6 ; (M J5T A K 6 W

M A7 TN M FA =, OIR(A TORMS, WG SALNEN AT STl ANCGE IR

R T |

How do you deal with children of employers? How about the elderly or physically challenged

employers?
AN NCRSIFOIRE TSR Y [P WHIT FIEN? ITH A NGO AfOIH!
NI S PO WHY FAIN?

Your work contract should be clear on your particular tasks and responsibilities, especially if the

domestic work will involve taking care of children, elderly or other members of the household who
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are physically challenged or with medical conditions because this would require special skills and
attention. As such, you should have the necessary information, training, or qualifications to do your
job well and not commit mistakes that will result in causing a health or death scare to your

employers.

N FGH §fete RUTONE MR FG 47 AR [RIQT ARFRONI AFO
2|, RO IR I 9=2ZIET Froy =T PR =I0 FOGK N e, a0 1 ARQIEI
S TTHE TR (FST, I[1 #RARE AfoTah AT BRI 516 AIFT ACF ©IR
I BIOGE G5 RO TFT 4] VAT ATIGH =K | AL FIG OGN P Gy
ATTGINT O, ARFFY 1 (T9TOT AH SO® A2 I (FN G FAEN A1 I AN
fRTIRFOIR FITZIF SO T IRV XS AT

If you will take care of the elderly or people with physical challenges or medical conditions:

AN T ITF LT =NARES A ST A FBfFL I TS @0 WS BfSTHE TR (\:

¢ Be guided by a professional medical practitioner (doctor, nurse, etc.)
AHG (TR ol STF (T, WIS, 2wnw) 711 HHfA51fae 20w =1
e Understand well the medical prescriptions, dosage, schedule, etc.

(IRGTHe (@1, (o1, e 2ehi S (A Vo 21 |

¢ Know the emergency numbers of hospitals
AT Gl V&I BTN (I

e Take first aid training.

A1AMF FOfFL T AR FI AT = |

Special measures of the Ministry of Expatriates, Welfare and Overseas Employment to ensure the
protection of female migrants

I NG ST A0 FACO [N, FANT & (RHIRIF FAZ NFNCTS [T
ANCHA

The Ministry of Expatriates' Welfare and Overseas Employment issued a directive for the protection
of female migrant workers regarding the domestic work in the Middle East in 2019. The directive
states that:

AT TV & (IRAPF FATLEN NFNAT 205 STl NLFATET OIS AT FIG ST
N WSS AFR ST GV JF0 (NP SIS SRR | FNCARRE 361 200w

e legal action will be taken against those who send female migrants by increasing or
decreasing the age of the female migrants or who send them without proper training or a
medical examination.

AT NI AGIAHR IT I 1 21T F AT -7 T AREH 1 (NGrda
I QOT2 SRR AT OITHA [[RFTT W2 737 (NSH (I |

e The authorities are taking further steps to increase the control and supervision of the
recruitment process

TS ATFTR fNTFT @ TYRY AT TS WA FUCH 42 FAR
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The capacity of the Female Migrants Protection Cell will be increased

S SRS STFHT (R TR T N©T IS Z(J

The mandatory training period of the female worker is increased to 30 days

N2 TR ILTOAS ARFEFR (N IMGTT o N FAT 2R

The recruiting agency must provide a Smart mobile phone to every female migrant before
departure.

IFF0 AGMEF TIN2 AFAT W AT N2l NfGI™MF JH0 =6
(RIR (N IR FAO Q|

The recruiting agency must translate the job contract into Bangla before delivering it to the
female migrants

NRA HGIAATHI IR (N TR (ST FH f[{FFF62 TGS W02 51 5
Y M B Mo Q|

The authorities will facilitate the returning process, involving the Welfare Wing, Welfare
Desk and Recruiting Agency.

FENTF QTAAHIR B2, STIAHIR (OF 3¢ [FFHoe ATG™ [Fofe AT
ARRMOI P

The authorities will facilitate access to Safe Home and will increase monitoring activities
FENTF OTF (TN ATINEFIF I (MR 432 VORAIR FIAGFN I FAR

A re-integration cell of the Wage Earner’s Welfare Board will be functional near the airport

to provide support to the returnee migrants regarding legal support, economic support, etc.

BTG A FAT ([ITER AB(0 [[-IN[UorT (T SR ST=Tol, WA OH
AZRO] 3\95”%3‘“’1'@% |$C§ W@Nﬂlﬁ M ARTOT AAUTTNT G T I?NI'N"’(NSI
PICR PG R

, Take notes

(6 A=
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Challenge Yourself (TGt BT FPA):

You have to answer at least 6 questions correctly to pass the examinations and proceed to the next
module.

HAFHT TSI TS A WS WSS WG AN SIOF Bed T 2 I3 N6 WGOTe
(0o JJ|

Q1. Regulations and laws vary widely between all countries, so it’s essential to do your
research, so you know the differences between Bangladesh and the country you’re moving to.

Q1. T (AT YT fFASNPN 432 BNEN FAFOINT AfAIS© ZW, O W
STCIFN FAT WOII*NFH, O WA N IILATCA*T G372 SIAN (T (AT ICHRN I
LT ATAFT G|
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O True (3197) O False (ﬁrzm)

Q2. In the airport, you are allowed to continue your journey even if your identity cannot be
verified.

Q2. AT, SUHNF ATTET TG FAT T (STTAS DA N AN AT STy
CITO AR |

Q3. Using a false document (such as the use of false Travel Document/National ID card etc. to
enter the destination country fraudulently) is acceptable under specific situations.

Q3. 930 2 Y 1329 (TN ACRANMYAF OIS I (AT FTITTT GI~T G
BT GHUNB/NT NI W2 F16 TNt 1320E) Rie AfafEfere qrerars
O True(O7) O False(ﬁ?ﬂT)

Q4. When boarding the plane, it is important to avoid overcrowding the aisle.

4. fIA 891 51w, wifSfae fow aur-r grat|

Q5. The Dalals are not registered recruiters and are not recognized by law or any other
authority.

Q5. AT RAFe [Tt 97 932 WEN I W0 (FN FOF JE JiFo
il

Q6. You may bring solid snack foods such as pretzels, potato chips, or fruits/vegetable sticks for
the plane.

Q6. DA (TN TAT *1 @ U1, ATELET oS, SAAT ToA/5MG) Ford T FoN
G YT SO AN |

Q7. According to the applicable rules in Bangladesh, the recruiting agency must provide a Smart
mobile phone to every female migrant before departure

Q7. JILATAT ATINOT NI SYarst, ATss1at egna W02 S=FNG ST
TOTF Al WFGAANTF 9HB 6 (VAR (FIH AIIAE FATO T

Q8. Kafala is one of the most permissive system of access to the labour market for foreigners.

Q8. FTHTET fITHPNTRE T 2 IS AT NIAF A AITHTT SALNI7e I35

O True(319J) O False(ﬁ'zﬂT)
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Q9. All your valuables must be packed in your checked luggage.

Q9. WA A YAIAN AN WI*N2 AR (6F FAT ACNCG ATNF FATO

R(qI

Q10. At the entry point in the destination country, the local immigration officer decides
whether to allow you to enter and how long you can stay in the destination country.

Q10. STFAT CMTIF AfF TG, N TN ST Fgs (= (T SRS
TITIE WS (RSN I fHFAT 472 TATN FOMA STFAT (MU ATHTS ATATIN|

O True(O7) O False(ﬁ?ﬂT)

Background resources
* Ministry of Expatriates’ Welfare and Overseas Employment https://probashi.gov.bd/
e Bureau of Manpower Employment and Training (BMET) - https://ovijogbmet.org/
e District Employment and Manpower Office http://www.bmet.gov.bd/
e Bangladesh Association of International Recruiting Agencies http://www.baira.org.bd/

COPSIHNG ST

. 2T PNV 8 [SRED Wim WFNE https://probashi.gov.bd/
.  GNfS Wim 8  ARHY (ﬁﬂﬁ) - https://ovijogbmet.org/
. (Giet Wﬁm 3 DRI W http://www.bmet.gov.bd/
o LA TN F ORI [[FFP062 TSI http://www.baira.org.bd/
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http://www.baira.org.bd/
https://ssl.microsofttranslator.com/bv.aspx?ref=TAns&from=&to=bn-BD&a=https%3A%2F%2Fprobashi.gov.bd%2F
https://ssl.microsofttranslator.com/bv.aspx?ref=TAns&from=&to=bn-BD&a=https%3A%2F%2Fovijogbmet.org%2F
https://ssl.microsofttranslator.com/bv.aspx?ref=TAns&from=&to=bn-BD&a=http%3A%2F%2Fwww.bmet.gov.bd%2F
https://ssl.microsofttranslator.com/bv.aspx?ref=TAns&from=&to=bn-BD&a=http%3A%2F%2Fwww.baira.org.bd%2F

MODULE 3 LEGAL PROTECTION FOR MIGRANT WORKERS

NGO © WA ANFThE G SN 2567

Learning Objective: To acquire practical information on the legal protection of migrant

(ORI GACIAZLIE workers’ rights

At the end of this understand how to keep your legal status in the destination
module, you will be able country
to: SR (AT PSR SAIF SR N IS O I
% GG (1Y, Ol ]/
AN TN I identify the common problems faced by migrant workers
G ANFR SR ST oz e
understand the competences of Bangladeshi Labour
Wings and the way to assist you
JISECHRN 27 ATV GRS IR TN I A2 AR

Session 1 - Legal status
O S - SN ST
Legal entry

ILOTT AT

e Always ensure that your passport is valid. Get it renewed at least two months before it
expires from the concerned Bangladeshi Mission abroad.

ST fAF6® BN (T NG ACNE (34| RO SRAF® a0 i (A0
(VI T8I 8T WF© 72 3T =CoT 4G NG T |

e If you lose your passport, inform the Bangladeshi Mission immediately, providing them with
details, such as passport number, date and place of issue, your name, and date of entry
in the destination country, so it is very important always to keep a copy of your
passport.

AN M WANF ASCNG R (FCe, SR AR AT R E
S, (TN ACATG ¥54, I 1Y, AN NI G TSI (0T - ©I{Y
N [N ABTCATE AHT0 I AT Y HOTS WoTS GieAl|

e Get your visa/employment contract renewed before it expires. If you are returning to

Bangladesh on leave, ensure that the validity period of your visa does not expire before
you go back to the destination country.
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(I T8I TSI T2 AN fOA/ IALICTD TR [[N6 FP | WA~ TR
fGT® AR R DI, OIRC [NF0® e (T BT (A0 o0 T8I SIS
SN FOSTE (T (I (Y N1 2|

¢ You do not stay in the destination country beyond the duration of your visa

QAN SN RS (TR (Y ST AT NS (R0 APCS AT N

Legal employment

Y AN

e Always make sure that your work permit or a similar document issued by the destination
country is valid.
ST (00 TP (T WK STF AING I BT (7 F9F 2 FO A
nfete (3|

e Always make sure that you have a valid employment contract with a specified time period.

ST e T (T G350 AHE STNET G =g 30 (9 JINICI6
RIS AR

e Under the Kafala system, do not accept employment, either permanent or temporary, from
any employer other than the sponsoring one. It will attract punishment.
FTHIE IIZIF R, =L JIOI ST (N NIRIIFORF IR (AT Z1 A 518
BIFAT AZT FARIN | AT *MF (T[91F =S |
e Do not run away from your employer as running away is registered as a violation of the
conditions of stay and you risk deportation.

HHNE FNNFER F1g (AT AT IRIAN N FEY AT ST GIFAAR *06
TETN RO [NRHe 2T 32 JA g JF0S FGE|

Obey the laws of the country you're working in, even if these appear harsh or unfair.
AN (T (AT FIG FACRA Ol WERN (N HeIA, IS AT FLIF M SN N R

Session 2 - Rights of migrant workers

W 2 - Aol AfTFtha g

Irrespective of your legal status, you are entitled to respect and protection of your human rights.
Below are some of the most important rights that you have while you are working abroad.

NN TENS W A2 (ZFF T (N, WA NI AfS 270 G2 K
WEAFE ARl WAN T4 [ IS FARA O WHNAR ST @Fgyf
PR NG (M8 = |

Wage and minimum wage

TG 8 TSN NG
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You are entitled to a wage according to an employment contract, regardless of the form of the
contract; this includes the basic or minimum wage or salary and any additional compensations. The
wages should regularly be paid directly to you.

& 439 (TN (TS N1 (F ANATAD F7gre W@ WA JF0 TG N8I
RIS, G T ICAR (NP A PNoN NGST A ([FOA G318 (T (FIN A& o= |
(&S TR PICIC) ()0 g [ (€ ) b | ER AL

You have the right to be paid for the work you have finalised even if you are arrested if you left your
job or if you are dismissed.

WA (T FIGO TN IR O GV TN (O (RST[ WEHFF |R NN I
AN HANTF BB (RIG (AN ST I SANNH IFLUTE FA1 2 |

Can an employer deduct your wages?

ARG [NTIIFOT B AN (O (FG [N AT ?

Yes, but subject to restrictions. Payments should be transparent, showing clearly the gross wages, if
any deductions are made and for what purpose (i.e., contribution to pension and social security
budget, or trade union contributions if applicable), and net wages due.

=7, @ RN SACT | (TD TR (@ Q, ARFRONI S NGl (RATAT Ofo®
(TN W (P IO BT W G (B GOACT (W], (FF9H A3 AWMG [A1o1@T
GG WU, ST (GG O A S I TG =), 432 fN6 gt

You are entitled to receive a detailed written statement of the wage upon the payment of each
wage, including the work period for which the wage is due, the allowances, overtime allowances,
and other deductions or increases, if any. Be careful and check if there are unauthorised deductions
from salary on account of water, electricity, accommodation, food, and transport.

AN AN NG FT=NF JF6 (@IS e RIS ANSTH WAFR AL IR NG
AR FITGR AVTHE, OIS, SORGIZN WIASTTS, I3 W0 Fo 1 I, (I0 A1) |
SR (R G2 NIHT FE YA N, [e, IR, A0 ]2 AR JRCET ([T
(ATF ([N FO~ T =R 1

Occupational Safety and Health
QHCA*NTET Cﬂasla IG (RY

You are entitled to decent working conditions and a safe and healthy working environment. The
employers must ensure that all employees work under safe and healthy conditions in full compliance
with the local health and safety legislation. You should also comply with the safety instructions
related to your work and to wear the necessary safety equipment.

WA O FICGR AR G738 JF6 A9 8 FIRTFT IS AR ASTF WEFRF
IR | RS SN2 NR5S FICO A (T THA FAGIA TN (N FE e ST
WEN (NN NAoM q33 IR ARE@E I FE| AR FIG 7o NIrerar
fRCAIIET 932 TGN [RRT¥ST TG R 1 Sfow|
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Working hours and breaks

PIOGE ST 432 [Qf®

A workday consists typically of eight working hours, and a workweek is 48 hours (unless you have
signed a contract stating something different). In certain limited conditions, the number of hours to
be worked may be extended, such as in the case of emergencies or force majeure. If you agree to
work more than the regular working hours, your employer is required to pay you overtime.

GHIC FAMIST SIS B T76T PTG ST (N 5159, q72 IH6 I3 STAR 8 T67 (I™
N WA fOF fFg SraY FF IF0 §ieTe TrFd Iaw) | [F7 HifNs Af=FZ s, Fro w1
O 01 24T AGTCAT (ITS AT, (TN Gip A WIZF L W (G YLF | A i
NI FIGE TN (G QAN TG FACS TS 20T ATHA, ST AN AT SONE
WANP SOIIOIRY Mo =(J|

In GCC countries, the summer time working hours are adjusted to protect the health and safety of
employees. The ministerial resolutions place restrictions on the working hours under direct sunlight.

SIS (TIRTETS, FNHF FIFT ]2 N1l THR G JIFA FOGE ST TN
AT VFECHI AV AR TR FIA SIS TN ANz B AR

Public holidays and vacation time

SIFIA 76 3 Bo STy

You have the right to rest time. You have the right to public holidays. If you have completed the
requirements of the local legislation, you can be entitled to an annual vacation. The employer may
control when you’re taking your holiday by specifying so in the internal regulations of the company.
You have the right to leave your workplace during your free time. However, always keep your
documents with you.

WANRRANTT FEHFE WG| N FIF1A 26 ASTE AEFF g | AN TR
BN W2 ATAGNTST A FCI A, OIRCET WA I1F Bf6 NS NG A0
| (FrAINT oIS TN OEd FE WA 949 N 7o Qe o3+
fRCIIFST SN 2fT NI FA0O I | SIS STNC WA FHZ O T WG
ARO[ | AN AN FINGAG S AL

Sickness leave

TRl g6

In case of illness, usually, you must go to the doctor and obtain a certificate stating that you are
unable to work. You’re entitled to take medical leave. Each labour legislation has specific rules on
the maximum duration of the sick leave or on the medical reasons (some countries don’t pay illness
leave if your sickness results from the consumption of alcohol or narcotics).

ST SOTZOR CHLE, AP WHN2 BISIE PR (IO R(F A WA FIG FAC©
SN R NN JHM0 AMBRAPE Mo AR | WA (G (7o (RSN WEFR Ang|
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TR BB (% 1 I S STl SIEHIRe 1 NHP T3 WS e =2T) |

Vocational training

FIFNR AFY

Take all the possible opportunities to participate in training, workshops, or seminars so long as it will
not affect your work or schedule. Some are offered online, which you can take at your own time and
pace.

2AFFY, I I CINAIT WA FBIRT R Y {7 T 1 S A F1ey
N TATIOIF ACITS FA| FR (I ANATRN WFF FA T, T AN A NS

ST 43} NSTS TN FATS N |

For vocational courses in Bangladesh, check these:
e Technical Training Center, Ministry of Labour and Employment http://www.ttc.gov.bd/

e Bangladesh-German Technical Training Centre- BGTTC http://www.bgttc.gov.bd/

e Bangladesh-Korea Technical Training Centre http://www.bkttcdhaka.gov.bd/.

JILHATTHT ISP (FICH GT IBTEAT (Y-

o PN AFFY (FH, WN 8 Wim WNFNE http://www.ttc.gov.bd/

o QAT FIFINR ARFY (F01- F[RAGCHT http://www.bgttc.gov.bd/
o JISHATTHN-(FIGT PN AREFY (FH http://www.bkttcdhaka.gov.bd/|

Protection from unfair dismissal

NI IS BT (AP ST

Usually, employment law protects employees against unfair dismissal. Your employment contract
usually has a specific provision on this, including avenues for dispute resolution.

SIYRTS, FATZN W2 FRTAT AN O ITUE S IO (ATH T LA | AN
JAICTH FYCS NIET® 2 [FET g6 g [y =g, 9 ey [am [oifSs
HFS Y

Freedom of association in labour rights: the right to form and join a trade union

AP WGFICI SN FIANOL: IF6 (BG ZGNAN 19 ¢ (AN G

Human rights treaties widely protect the right to form and join trade unions. Despite these
provisions, in some countries, the labour law does not permit workers to create unions, bargain
collectively, or strike. Anyone who tries to form a union can be dismissed, imprisoned, or, in the case
of migrant workers, deported. Be aware of these laws.

WRAMEDE FISTIYR (FG RN TN <3 (AN WGP 561 LA | R [RYN S0g8,
fFg M AW W2 AN 20TV (OfF, JATowld THIIBN AT 43I0 FA
IS (T | (T (O 2O[VIAN SIS (5T FACH I IFLUTS HFAT O AN, FIAF 7 BRI
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(S AN, WA WGAA ANFE CFa, R Fa1 200 AR 92 J2NSF ST=o0F
e (@ |

Original personal documents

DK RICKIR]

You have the right to keep the original of your documents with you, including passport, visa, and
employment contract. Always keep your passport with you. Make sure you keep photocopies of
personal documents. If you have a smartphone, you can also take pictures of all your documents.

NN FINGAG AN IR ALAE AGFF WCR, I N IR AN, fO51 913
NI TG | AT NN AN AN S A4 | o =07 fA (7 =i
TS AT FOFN IRV AN IR JF0 AGCF AMF, WA NN TS
Y B8 9™ AAN |

Session 3- Complaint mechanism and Remedy

CTIN ©- SRSt WIfdS i a3s Afoswra

The most common problems that a migrant may face include:

PG GIATA (T S TR YR 0O AT OIF N CAR:

e Retention of passport and denying permission to travel or to leave the employment
premises.
TG G A AR IR AAS N (RF AT JNATAG 59 (RS 5TA
TSR TS NFHE FT|
e Ban to leave the country without a ‘no objection’ certificate from the sponsor.
NI DR (AT (7 O BRI G (] OGP SO N1 ST |

¢ Being forced to continue work relations even if the employer does not follow contractual

obligations.
fRCI9FoT TR Ff&Ofed IAALFON W AFEAS FIUGER TNF BT (ICS A0
40|

e Debt bondage or bonded labour, one of the most common forms of slavery today. Bonded
labourers are often subjected to other forms of coercion, including violence and
restrictions on their freedom of movement.

YV IFHN M T3 A, ANG(RF URIC] T {LILTATT N7 (5| JHVHNFMG ATAR
RSN 7 ST (O =T, IR VW IR ARSTOT (R OHE AN
FRATOR G [RrIeTesT|

e Being forced to sign blank papers for misuse and exploitation

AR I3 TR SIHTRIBT DINGATG F5HL FACO 14T BT,

e The employer refuses to meet the obligations regarding the work and stay of the worker,

leading to irregular stay and abusive situations

fRTIIFO1 F9F HNHT FIG I3 AFF IEALFO! AT FITS TIPS G
T ANANG A7 AANNGAP AfE© (ofF 28T |
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e Delay in payment or no payment of salaries and wages.
(O ARFCNTY [[{eTF 1 ([0 AT N1 AT

e Unauthorised deductions from the worker’s salary
HTHF ([ (ATF NS Fo

¢ Unsafe working conditions

¢ Unhealthy and hazardous accommodation without the necessary facilities
TGN ST B0 WAXTBIHFA I8 [FNCHAE TR 2T FAT
e The workers are groundlessly reported to police, resulting in their imprisonment and
deportation.

AP R SEANSIR A PR [T T =T, I T ORI IS
A3 R (e =31

What are labour rights abuses? How do they relate to migrant workers?

AN GG TG 52 (161 f[Ford WG AR S ST=o4Fw?

Labour rights abuses include any form of unfair or unjust treatment at work. The following are
examples of labour rights abuses:

Y B TG N IR FACHG (T (TN GRS AT AHIY | NE 2N AGHIF
TECNR SR (RS =eT:

e Contract substitution

e Longworking hours

A P0G TN

¢ Delayed payments of salaries and other remuneration, as well as non-payment

(T 8 TN AFHNF [FeAH© AN, (572 AL AFNY

e Unauthorised deduction from salaries

(O (ATF ANLNS IO

e Dangerous working conditions without proper occupational safety measures

TATY (#9510 RIS TIZ Q0T [RACH NP PG A G
e Physical, financial, and/or mental abuse, sexual harassment

NS, WAF, JI/ Y NP (o, (N =T

Forced labour and exploitation

(SIS JN 438 (MY

Despite the legal obligation of states to protect all persons from forced or compulsory labour,
migrant workers are particularly vulnerable, especially the domestic workers, because they are often
hidden from public view, and the workers in the agricultural sector, because the work is often
isolated and seasonal, and they can easily become bonded workers.
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e BSEF (GILE M ALTOTAAF AN (ATF 61 FAE G KT W2 JLIALFST
TGS, WG AN SRS, [T FCI YZF N, IR ST 2ATHR G FiTo>
(ATF I 2T, G2 FR A0 ANFIPIG ATH2 [TRA R (IR ORI F=20G2
R 0O A

Take into consideration that irregular emigration to a foreign country is an illegal act, posing severe
risks.

RO W (T RO WA WGIPTN JF6 DTG PG, I FE WHANS BFO
IR N GO 20O A

Human trafficking involves the use of force, fraud, or coercion to obtain some type of labour or
commercial sex act. Traffickers might use violence, manipulation, or false promises of well-paying
jobs or romantic relationships to lure victims into trafficking situations. Common forms of human
trafficking include forced labour in agriculture, construction, household, and other sectors.

NN ATEI] €109 (JCRIN 490N S WWW AOTFN A A JAR J1] P ATEIS EAT
I (FW AR [ATE 7AW A FH FIA0 I (S I BRI AR,
AR AT O (IO BIFRL ATSHERS 1 @BF TN N AfS=FiS 1921 I
AT PP SRR el FACO AN | NN ATGICIL HLHY HPI0IL N ARR PR,
R, S I AN LS (RN N |

What is exploitation? How do you know if you’re being exploited?

T J5? AN PO CININ (T AN (I HA =R A2

(NI FEICS (512 WENTD ([T (TACN NP OIHE FoToT A FOCGT AN
A, A2 FOPIOIR IITF B A8 WOI HNFHE HNCF ©IHA ST Gy AL
FE| WRAFST WA G2 S8 F(F, NG AN IR R T6F QreT (ST =6T:

Strong indicators:

G 6
e Excessive working days or hours
SRS BT A= 1701
e Bad living conditions
YR GIRNIGR N
e Hazardous work
ISEe FIx

e Lowornosalary
PN 1 (I (O (7R

Medium indicators:
TR 6F:

¢ No respect of labour laws or contracts signed
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FAF TS FIOH §f& I AN RN AfS Jg1 1 1

¢ No social protection (health care insurance, etc.)

STIIGE ST (X% (741 1, Bogifw) =1 A1pT
¢ Appalling working conditions
e Wage manipulation

TGS WA=

If you experience any of these, please report this immediately to the Embassy or Consulate, CWAs,
MRC, local authority, recruitment agency or your fellow migrant workers.

AN TR ISR (FIN H0 HJ6I FIA, ST T I WA FOIRIA I FANIED,
IS4, TSR, VT FOLF, [FFFOIN0 G WA AN A AGATA
FAMI IR [C6 I |

How can you protect from abuses, exploitation, bondage, etc.?

AT PO ANFIZF, I, I 2T (AT NOS(F 61 FACO ATIN?

e Observe the laws and regulations accordingly

W12 3 R (N Tt
¢ Be updated with current legislation, news, etc. from the government or employer; check
with the employees’ association or trade union regularly

AP A NSO FIR (ATF THAN W2, HIM TN [ICT TG (= ;
N ST (GO 20T~ 47 A RIS (63 FaT1

e Make sure that you migrate with the correct and complete documentation

RS T (T NN TIF G387 THTNCH* R 2T FAIAN
e Have an open, honest and regular communication with your supervisor or employer
AN FAROIRGIR M NG Y CATACTET, S ¢ VTS MY YA
e Be responsible in your job and do not tolerate any form of abuse, exploitation or
discrimination
SN FIOGE T AR AFN A2 (I LHNT WIS, (I [ (TN A0S
PRI AT
e Join or build up a support network among migrants or colleagues in your worksite (or a
union or employees’ association if this is allowed); you can support one another or
advocate for the welfare and protection of one another

NN STRFR6 WO I TZF VR WL JF6 TTOT (NHSTE 51T el
(ST 2SI 7 INATTC SHICHHCTHN I e =), A AF NP
SN FACS TN WL AP WANHS FATY S ST G Ofpe] IS NI

e Establish regular contacts and dialogue with your Embassy or Consulate as well as with other

migrant organizations and civil society groups
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NI OIS I FAPCACGR AT ST AGIAT L5 A2 STANA TG
SIETHNT A VAN TS 8 Aeaqf AfSST T

Even though it is exploitative, does it make a difference if you initially agreed to the working
situation?

M8 A6T CMNINAF, A6 F FNGF ARET (FN NLFT [N¥ =« Im = [
ATANPOINR FIOGE AR H OO ST 2?2

Your consent — verbally or not, implied or not — does not excuse the employer or justify his/her
actions. You can still file a complaint, demand for reparation or payment of damages, and seek full
enforcement of the contract that you signed with the employer.

AN TS - CNAFOII A 20 FA (T A A (ZTF - [NCAFONF FN I W A
TR IO (fSFFON AN FE W WAV J4N8 B0 AFSTIS WITT FACO AEN,
FOFY WF FACS M, 32 NCHNFOR Y WA (T §fF FTAFI FR0RA OF 4
TS BIRCS AT |

How to defend your rights
PO SANE WGP T A ?

As a migrant worker, you should be mindful and cautious about abuses and exploitations. If there
are signs of these abuses and exploitation, discuss immediately with your supervisor, employer, or
recruiter. If it is not addressed immediately, report to the MOEWO or other competent institutions
in place, to your Embassy or Welfare Labour Wings who might be of help. In case you are unsatisfied
with the response from these institutions, the issue can be taken to the local courts.

JFGH TG AAF ROIE, WANIIRR ¢ MY ST A STHo I3 ToP
YIFI Of6© | M G2 WAIRIG R NI (PIN T (M1 I, OIRCT AIEATH AN
SIAROIRGIR, NCHFST A1 MO Y G Fo+ | TR AT I TG
A T, OIRCE NN A AN SN ARSI FIR [AG TP+, SN TR Al
N FNY B2 TR - SRS FACO A | WA I G2 AfSF@sfeg Aol oo
=, O RFAG I SIS [T WS (TS AT

Complaint receiving authority

SFSTIIST 2T TGNH
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Bangladesh
Embassy

Others competent authorities
AT GATF FOF
» Formal court

NIC)EEACIAEIS)

> BAIRA Arbitration cell

» Human rights organizations

NNIIEFIE AT

Complaint procedure

ST NG

e In the country of destination, a person can submit a written complaint to the labour
attaches along with relevant documents.
STBI (M AP S ABIHE FINGHNDIR ARSI IR LS Sfsransy
G fATS A |

e After receiving a complaint, the labour attaches/labour wing will send the complaint to
the Ministry of Expatriates, Welfare and Overseas Employment and BMET.

B0 WAFGTINS ASTR A (T WIOTH/(FTF B3 AN, TV 8 (ITRHIB
TR 9 RANRCre WSTI9Y 29|

o BMET will arrange a meeting with the complainant, or a family member on his behalf
and recruiting agency; after examining the documents they can request the payment of
compensation from the recruiting agency.
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RANET O *FF (A(F WGTIHBFIRI A ARIEL (FR STHOHI AN JF6 TSR
TG FAE; FINCHNG AW FA T O[T [0 G FG (ATF
SHROAIY AL A FHCO A |

e If the recruiting agency fails to pay, then BMET sends the case to the MoEWOE for a final
decision.

Tt fFFHI0 TG BT e 5% =¥, Orztet [RNfo WNenfo pors framsa
G NGNS PR AT

Online complaint procedure

AR WO 7S

>

>

A person can directly file a complaint online on www.ovijogbmet.org

(T (I & TR ANATRN N OTIT5] AT PACO AT www.ovijogbmet.org

He/she needs to fulfil all requested information

OI(F AP HAIHFO OF ALV RO NI
A description of the facts must be included, along with relevant scan documents

A7 TN GRCAGAR O JF0 [T NINR AFGS FACO I

Submit the complaint

NIRRT

After submitting the complaint, a PIN will be provided to the complainant. This PIN will be
used to check the status of the complaint.

OIS T (MSTE N WGISPAE JF0 N 2N T | NOIT
I GO G2 AN 2T FA00 =S|

Court Procedure:

SRS NG

Besides this, a migrant can directly file a case to the court of 1% class Judicial Magistrate court/In

metropolitan area 1° class metropolitan magistrate court under code of criminal procedure.

TRCT GFG NGAA AR (FIGmIR FIAIAT AN (CHIANTON JAPIT AW (XA
GG WIFGTSEE WMIET® NN AT FACO AT |

Solving the disputes

fRam fo S

1. Mediation

Mediation is a voluntary and informal process of negotiation between two parties in a
dispute.

A mutually acceptable solution may be reached through mediation while keeping it
voluntary and confidential.

In mediation, the mediator does not impose his decision on the parties but merely plays a
facilitative role in helping the disputing parties to arrive at an amicable solution.
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e The process is well-known for creating a sequence of stages crafted to instil faith of the
parties on each other, examining the dispute and finding an agreeable solution acceptable to
both parties

1. VYT

o NYEO REAMLT F2 NCHFT WL STNRIOIFI JF6 (FERITIA 78 AN
Al |

o (FRIAL G]3 (NANTO! TH FIF WL VO qF0  NTATH
STROTCIION ST TS (TS A |

. WO, NHZOFI ATHI BN OF FTFE WERN FE W [FE 9YAG
fFofFe *FFF JH0 OIS TN (NS A=W FAF G A6
SRATGF QNPT AT B

o IR AP NN AT WA BT YT N FHIK WL QM 47 PRy
WPAHN 2 TOH NCFF FIQ AZIT JH0 THS SN & (IF FAD
Y

2. Arbitration
e Traditional shalish or Arbitration works towards a win-lose situation.
e Inshalish, the outcome is determined by the shalishkars or Arbitrators.
e BMET currently exercises the arbitration process to solve the disputes.

2. ey
o o PFETRZ A AT FFIIE  AF0 GI-YNAGH AR F S i 4o |
o ST FATH S NICANBIR I NLTZOIHFI BIAT (N a1 =
o RINfT IS R TN Gy S AT e F40g |

Session 4 - Legal assistance for emigrant workers

OTF 8 - Wfearst XN THa BT SN STzrer

What will you do if you suffer from these abuses or exploitation?

e Report immediately to your Embassy or Consulate as well as with other migrant
organizations and civil society groups or to the police; seek guidance from them on the
best approach against the employer or recruiter

e Have a medical or physical examination; the medical report will be useful in claiming
damages from your employer

e File formal criminal or civil charges against the employer or the abuser/exploiter

e Secure all documents that will support your claim; have duplicate copies of these

¢ If needed, seek counselling or psycho-social assistance from MRC or migrant organisations.

AR I (TN NIRRT NI BT =T A 1= WA [T FII?
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WREATH WK TORM A FPPCAG A TN AGAA 503w A7 ST
STNGE 9 A AR FR [FANE FFw; NERIFOR [FTa TSN F
IR PTG (AT TRTTOT 42 T

OISR A1 *NARE AT (BT [EATH AN AT ORE FR (ATF Foy1Y
IR FACO FRTSF S

REsFer A1 RfevBR)/CMIFd [Reta WPINFed (Fomi[ A (M8
HRGTIS AT PPN

INIF A TN FAWR JNN AFA WY ATFY F; JSTATT Fogfelf > FI IR
MY

o I ATIC T, SR I I NOIAT [N IS FE INN SZR FG (AF

PIOCHIETS I IR SRS = |

Is the destination state obliged to protect your rights?

NI ATG [ AN NGHH 561 FACO LT?

The public authorities, according to their competences, should perform functions assumed by the
state, including the protection of migrant workers. The state may limit the benefit of some rights
under certain conditions.

RPN PO, O (T9TS] T, WG ANIE ST 7T TG FoF Y3
FIRAFT TN FA1 0S| AT, [FZ *MTET WA [Fg WEFIF I HN© FI0S |

You must make an effort to know about the basic norms and laws protecting your rights in the
destination country.

BT (AT NN NG TP GNP (NN G TR TN TN Gy AN
TINTR JF6 AEI FACO (S|

Is Bangladesh obliged to protect your rights?
AT fF AN SEPIR T551 FACO 1LT?

Bangladesh has a clear policy to support overseas employment for Bangladeshi workers. The
protection system is organized both internally and in the main countries of destination. Concerning
migrant workers of Bangladesh, the Missions abroad perform the following diplomatic and consular
services, among other things:

e Inspect the place of work;

e Assist the migrant workers in sending remittance;

o  Work for the overall welfare of migrant workers;

e Assist the migrant workers in respect of accommodation, treatment, and other facilities;

e Provide legal assistance and counselling;

e Help in sorting out any problem of migrant workers relating to their conditions of work;
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manage of complaints between a migrant worker and his/her employer or between a
migrant worker and the recruiting agent;

Attend to appropriate courts in the host country to assist the migrant workers in settling
their legal claims against the employer;

Attend to death cases and facilitate the realization of compensation for occupational deaths
or injuries;

Verify different types of documents and paperwork including employment contracts;

Attest to documents that a migrant worker needs to use;

Issue travel documents, passports, and other documents; and

Facilitate the observance of social and cultural festivals/events to help create cultural ties.

AT ANSIHT G RO FATZNCS STNLN FAF G AR GBI TN
NS AR | T NS TR TOTB AT q]¢ FTBAALN GoF (T 2N T | AR
OIS AFNFHI ST, T3 [ICIR W RS FoIAoF 8 FNelrd (11 2

P4

PO B AT

ATES ATSTS AFGITA A NFE STZTS F4T;

OIS ANFE ATNAF FNICNR G0 FIG F4T;

I, BB A7 T JRUR CFTa WO A NFRR A=To! F4T;

RN RO A8 FNOCH(EA AR HT;

WG ANFTE FICGE WIZ TN TS (T (TN ST TN T2 FT ;

JFGN TSI ANF q32 O [NCAFST TR JFGN WO I 38
RAFF62 GBI N AGTIST ARG F4;

fArTRYR [Era oid R W} fAeifere wferst AfNFE ST=Ter FA-9
OY NGB (AT I AT GHAES LATH;

WY WA HHARY FPw J]% (PN T N A0 G HhooF Soetls
FACS F2TO! 4T

FAENNI Hie12 [RIOT 4T FINGG 612 F4T;

JFGN OIS ANEH (T A FINGG IR FACO 2 ©Of AG12 T,

TNV FINGHNG, ATTCANTG I TN FINGHNG 255 FT; I3

SFOF IHA SRS TRTO! FAO© ANMGE 8 TFod GAI/ DN AEA
SRS AT

Wage Earners Welfare Board (WEWB)

TG SATENBI P (@G (SOOI G

The Wage Earners’ Welfare Board (WEWB) is a trust fund with a mandatory membership

contribution of migrant workers. WEWB'’s primary purpose is to ensure the welfare of migrant

workers by financing various activities.
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TG TAERDIR ST (@6 (SHOGFCR ) WO ARSI G G ALTOTYeTP
AT TAfFS Bt TG | TFGUIFOR -7 NANF S =R [foq Irfwaa
TN NI NI HNHFHR Tl [Rfow 411

The services offered by WEWB include:

TIfFORTIFOR FOB MG (TANTYCRS L ICAR:

For aspirant migrant workers pre-departure briefings are organised to make them aware

about the laws, rules, customs, languages, environment, rights and duties, etc. of the

country of destination; they manage the compulsory insurance for overseas workers, and
operate Probashi Kallyan Desk at three international airports in Bangladesh to provide all
sorts of support to the migrants at the time of their departure and arrival.

TBIRT OIS ANFHE T A1F-IR TN AR FFFe- 97 SCIo F41 TS
ORI ASITAHT W2, fNTW, SIS, o, AR, AGFR 933 FE7 205
ST O 20O ATE; ORI RTA AR G LTSI N1 ARSTN FCF
32 AR FONIO B GGF RNNIHCI AT FT (GF ARG S|

For migrant workers abroad:

RO S SRR G-

O

the WEWSB is running Safe Homes (in Riyadh, Jeddah, Oman, and Lebanon) under the
supervision of the Bangladesh Missions, where different types of assistance are
provided to the women, including shelter, food, and healthcare.

T FGR AT FHTNT O T (XN (WM, (Goml, 8NN G378
(FTANN) AT FACT , (TACN AT, AW 433 FEICAA 2 VAR
fIfoN 4 T2l AN FAT 27|

A functional Probash Bondu Call centre has been setup at the WEWB to solve
various problems faced by the migrants and their families. All migrants and their
family members have easy access to the call centre to get remedies for their
problems. The call centre is kept open from 7 A.M to 9 P.M every day except the
weekend and government holidays. The contact numbers of the Call Centre are
01784333333,01794333333, 02-9334888.

AU IO | R IO ) (7 Bl s e LR A M KT [ ) e B S R T
TIFSTESReed JF0 FrAFA el IO 20T 7§ ZIW FT AR
SFd WOIN G OIM NI ST SRR ST AfSFIR (TS
ARG T IO AT FACS AN | SIARF B 43 TIF1A 7o
TOT F TOIF ARG SFIE QBT (ATF IS SO XSG (U1 41 TT| FeA
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$0V8LLY |

o The WEWRB assists women in their return process in case of financial shortages.

TITO20IFER WAF Thfod Ghia NRAMHT Oi Jondeon AfGrT
ARSI PFCJ|

e For families of migrant workers left in Bangladesh, WEWB provides services in District
Employment and Manpower Office (DEMO) and Welfare Desk in DC Office, and since 2012,
WEWSB has been providing scholarships to the children of migrants at the level of PEC, JSC,
SSC and HSC.

JILEACHC WG HNHFHA AT T, TIIFGRGIFGR (O AFT [GFEH
ANATCNE TG WINANSTE A ((GNN) A2 STAATHAE (OF (T AU I
32 2052 e (AF TIFOIGFER 2, (G, A4 438 G265 /ity
WIGISNHE TSI P51 IS 2T L SR

e For sick migrant workers, WEWB provides money for the treatment or by case, ambulance
services from the airport.

1% Wit WNFE G, TIIF630IFG[ [RNI™ (AP BfFS 37 Gy =
AN FE|

o For deceased migrant workers and their families, WEWB provides a financial grant within
two months from the date of receiving the dead body; will pursue through concerned
Embassy of Bangladesh to realize compensation, insurance and other benefits for the
deceased migrant worker, will manage the transport of dead body from abroad.

T O ANF 43¢ ORI ARINII G5, TIFFGRTIMFOR JO= ARV OIFY
(AF {2 WK W IO WAF T oM F(F; TO oIt AHA
THRORY, AN G W RN TGNz FACO AR I TORMTTR NN
RO (AT JOUnz ARIZA ARG~ 1 =S|

Probashi Kallyan Bank (PKB)

SIS TN I (FHTHIR)

The Government has established Probashi Kallyan Bank (PKB) to provide loans to cover the costs of
migration and other financial services to migrants as well as to returnees. The process of loan service
requires a migrant to provide a valid visa and passport, employment contract, national ID, BMT
smart card, and a guarantor.
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WFSIAATIE NGINN G NI A AT U6 FOIH B G SR TS BT
N (FHITHIR) ARSH TR AT GIAT ATFHIT GF G WGARANS I FS3T 3 ATSICHNTG,
ANATCAT IR, NN W2, [RANG =6 F6 GR3 GFG SN AR FACO
|

More information can be found on the following websites:
http://www.wewb.gov.bd/
http://www.pkb.gov.bd/

AR STIIREWFETE W ©F ATS M-

http://www.wewb.gov.bd/
http://www.pkb.gov.bd/

Labour Wings

(AT BR3H

One of the priority mandates and responsibilities of Embassies and Consulates is to provide
assistance and services to their nationals, whether in times of distress or emergencies or during
ordinary times. Bangladesh has an extensive Labour Welfare Wings network. Through these labour
wings, WEWB pursues the legal proceeding pending in various courts, seeks to obtain compensation,
and other benefits, returns the dead bodies, conducts Safe Home for runaway female workers etc.

ORI A8 PAPEAGIRIANANERIF A2 WG OB OIS NANFIL SR 3 T
VN 1, O (T F2 TN (IF N TPl WIFE TN (S M ALK SN | AR
G0 RBIETS 2 FATT T2 (NOSTE (A G2 XN *AF WL, GIIJCOI0HIOR
RSN AMIETS TeTs= QR ATHA WY P, FONIT A7 TIN5 SIRET (ATS B,
TOMR (FAO NI, FAZA (A(F ATOF NRA AAFHI G CTF (N ARG FF
BoNmI

They are Bangladeshi officials working in the overseas Missions, in charge of the labour issues who:
e offer support to migrant workers and deal with their complaints.
e verify and attest migrants’ documents at the Bangladeshi Mission.
e monitor rules and regulations in force in the country of work and their impact on
Bangladeshi workers
e take action in case of exploitation of Bangladeshi employees and ensure that the welfare
and protection of Bangladeshi workers are respected.

ST RO TN TS AT FHFST, 11 AW [ITS Mg e
o OISR ANFHR TZTOT AR FAT I SITHR ST (NRFIIAT FAT|
o JEETHRN TN ARSI FINGG 612 8 12 HFT|
o FIOGR M IS FVTT TN G AT HNFRR BT OIHF A0 V(59
TN
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o AR FAGIATHI IV CHCE NIZT [N 78 AT MFTH ey 8
SIS (H*ow S|

The contact details can be accessed at https://probashi.portal.gov.bd/.
CITSNMTICOE R https://probashi.portal.gov.bd/ ST BT |

Caution

IR

The Embassy extends assistance to Bangladesh nationals only in cases where no violation of local
laws, civil or criminal, is involved on their part.

WO AR NAAFITRE AT (WM IFGTT (AT VYT (THI HLq
FINIT SN, (RSN I SR FETN FAT TN T

Support in case of emergency

What are the emergency numbers?

TPl =R QT 32

MRCs can also provide you country specific information on emergency numbers. Memorize these
numbers. These are also available for download at the MRC website and social media accounts or in
the country-specific leaflets published by the MRCs.

AN dROTS Tedl T STTE NN (M [NHE O oA FAC® AN A3
SR Y4B FPN| IR GG STIIARE G I NG GO0 W7
IR FEF AR (PRSP MUE SATTIR BIENEANG G TS T

What do you need to know and do in times of crisis or emergencies?

TG I GRPAl NREFF TN WS 5 G 478 FAT ATAGA?

Outside Bangladesh, you should prepare yourself for a potential crisis.

FIHATCATIE AIRTE, SRR JH 0 AT HIFL6 G [NTOS AF© F4T1 66|

Always be informed
AN SRS ATFA
e Monitor the Bangladeshi Embassy or MRC websites and social media accounts to receive
important messages such as alerts or warnings.

ToFel A TOHFIOR Ol BFFAY IO (TS AT FORPT A IR
QTIIAIRE A3 TP G JFNGB T T |

Be prepared

IqT© AP
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e Inform Bangladeshi Embassy about your presence in the destination country.
STBT (T HNF GATES ST TN OIS NS FH |

e Prepare your emergency bag for eventual evacuation or relocation, including your passport,

cash in the local currency, essential medication.

NN ACAT, BTN YATT F9W BIF, ATIGNY 8FY 512 (Y S Afd 1
BB O WK GF A A5 AFS FF |

Stay safe
Rarem g
e Have an exit strategy with more than one way to get towards safety, for a variety of crisis
events — fire, flood, electrical outage, storms, medical crisis etc. Do not panic and follow your
own exit strategy. Follow instructions from local authorities about security and evacuation.
Learn basics in local language for a better understanding!

fRAoe MtE MSTR JFIEF TATT AT 2N (F™F T NFG® I 433
ISR STRE (TN - WA, IV, (Ipfos [orfT, I, BfFESH AF6 2onit ST=4h
TR AN APCO Q| WOHR® 28 MR A 432 WHANK NG = (Ffed
WP FARN | RS G2 ToFST ST=TE BINT FONCHI NN o1y
| JBI0 O (FRTTE T ST 0] TG B

e  Contact the Bangladeshi embassy or consulate if you need help.
WHNE SR TGN (A AN TORM A FAPCACR ST (IS
PPA

e Keep a list of your emergency contacts handy and reach your family (phone, media accounts
other ways) immediately.

NN G (NI B0 SIfBT ST YN A8 NI AN AR
(P, TSI AHFTTH NINT BATCH) IR (N QI |

Please pay special attention to exceptional measures in case of health crisis, such as the COVID-19
pandemic. In such cases, the local authorities will take emergency measures to control spreading the
virus. Unfortunately, migrant workers in certain occupations face heightened risk, or are facing
particular challenges as their right to remain in the country where they work depends on their job.
Monitor the Bangladeshi Embassy, MOEWOE or MRC website and social media accounts to receive
important safety and security messages such as alerts or warnings. In such situations, Bangladeshi
Embassy or MRC website may provide information on closure of airspace and other travel
restrictions and information on options to return to Bangladesh. FOLLOW THEM FOR UPDATES!

T FE T TR0 CFT BODN ARCHANT ATS [T N i, (T9 (@FIo6-Ss
TR G2 RAT CFCG, FNT FONF O2d™ ZOTT A0l N Gedl BIF A=
FAE | TOIMINS, fFY (o7 SIS A Fa1 FuIN JF TN =T, WA O
FICINEIR OM TFOR BN N7 FE| ToFel AT ToFIod ol wFgof
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RS G2 FRAST IS (TS AATHR TORMN, NFNETT A IV STIIARG
PPN IF A48 TN TN fNIILSIT G IARATHC Rt SR [y ST=oh o
AN FECO AT | AHTGLET G OICHF AP B!

Specific situations

fAfE %S

If you are stopped or arrested by the police

T SHANTI e LT (T AT (PO FF

Any police officer can stop you and can arrest you for severe crimes without a warrant.

If the police stop you, they can ask you any question that they think is relevant.

(T (PN A ARFAT AP ATNCO ANF A2 (FIN SAMEO QU2 BFOT NI
G AqTANCS (PO PO AT

M e SAHNTH AT, SR AN (T (FI 2N FICO AN WO A5 WA S|

The common questions asked are:
e Can |l see your original documents?
e What is your full name?
e Whatis your full address?

ST SPN3TT =eT:
o TN B A AT FINGHG (MATS A2
o WANIF (1IN fF?
o qNE ST O o

Ask them politely why they are arresting you. If you are arrested, you have the right to request to
call your close relatives, the Bangladesh embassy, or a lawyer. Try to avoid admitting to anything or
signing any documents that you do not understand. Do not lie or give false documents.

B RO fGTsesT FFEN (F ORI WANTE (FFOIF FAR| I WHNNH (AFOF
A1 X, OIRCE WK NS A, JFACH TORM I JFGH NRAGINE (I B
WEPTT HNNL AR | (PN [ FRS FIPT FAT I WA JATS AN N N (FI VA
FAFA BT JOIAR (5T TP~ | TN FAT IACIN N1 7 FNAT Y AR FIEIA T

If you are taken to a court

N NN WA NI ST RT

If you do not understand the local language and have problems following the charges against you,
you must specify that and request a translator. You have the right to legal assistance from a lawyer.
Do not plead guilty in court if you don’t understand what the charge is—ask to speak to a lawyer or
Welfare Labour Wings at the Bangladesh Embassy.
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AN I FINT O JATS N AN G WAV [FP07 SN ARSI TE JATS
ST AT, OIRCA AP HI*F2 O Bl FACO 2AJ JIE JPON AP (P (Y
FAO A TG ARAGIAT PR (ATF AN 2N FZTOT ASTE AGFE AR |
N I RS N 2N (T AOHHfT F, Oz Tmers (st S FAEN -
AT TOIRTCT (TN DRAGA AT STIACP IR (I BRI S FT IO e |

Migrant organisations
UCEIN R RR P
Are there migrant organisations in the destination country that you can engage with?

BT (AT 5 (FIN WG S5V |G T Y AN T 20O AIN?

There are various kinds of migrant organisations in the destination countries, with members either
from one nationality only or from various nationalities. They engage in multiple activities, such as:

e Political, social, cultural, professional, sports, geographical-related activities

e Humanitarian assistance, relief operations, and emergency support

e Aid for the development of their country

e Health, educational or housing services for the migrant community in destination countries

e Medical and social services for the migrants

¢ Advocacy and lobbying (e.g., portability of Medicare, insurance, voting rights, etc.)

NFA (TIRTATCS ST YA TGN STV ICACR, (TN QYA JF GrorTe (AFH
R RS GrelTeT (AT STy I0A(R | ORI FEF FAPI0ES fNCHfors s, (T0=:

o AGLASS, ATNGRE, O, (FNNS, (LAY, (S191eT STAFS FFN

o NNREE SRS, G FIAF, I3 TPl STRITST

o TSI (AT TG T=2RITIR G0 F1J, IR I SRS T

o FGIAHR G BB ST & STIGs 7T

o JOTONF 3¢ Qe (SHRATFAY, (NOGIFAMIT IZNCA9TSI, T, (SIoNEHI,

2onw)

You can choose which ones to join that suit your needs and interests best. Some may require
membership fees or contributions. Some may be registered formally with the destination country,
while others are informal organisations. There are a lot of benefits if you join these organisations;
not only can they be your support network, but they can also be your source of information, advice,
and guidance.

AN ([Q0G fNTS ANEN (FINI0 NN BT 78 AT S FICECT Ol O T
RO MG FIE I (NFEAFA F A T TG 200 AE| F8 GFeg
APINFOIR BT (M (NS S 2, TR (TS AAIINF A0S [RIHe 2o
AT | S TR G2 STSET (9 (M OTR(E SAP SIG ACR; OI1 QYN AN AT
(BT (@ AT I, [FE O WG O, SATH 472 TR T 378 2@ AN
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Be cautious, however, of some migrant organisations that do illicit activities such as money trading,
illegal recruitment, and unauthorised collection and misuse of funds. Make sure as well that your
membership in the organisations and participation in the activities will not compromise and
negatively impact on your schedule, work, and focus.

O] fFg WG For0w (TN WV (G, =TIY AT, I8 WNLAM© T A= 433
SR WAIIIR A A, SR AT T6H AP gF2 SNY Ao® TP (T
SLNSTN NN TTAN A7 FIAGIN AR FANE STNT0!, FIG A (RPN
GHNF (T (N6 AOI] (A |

These links will provide you additional information:
2 [ P& SHAS SRS ©T AW FA:
http://gcmigration.org/members/
https://www.ituc-csi.org/about-us

http://mfasia.org/about-us/membersandpartners/
http://idwfed.org/en/affiliates

? Take notes

(WG 9=
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Challenge Yourself
Rtons enta g

You have to answer at least 6 questions correctly to pass the examinations and proceed to the next
module.

HAHIT T 2O A WANE WSS WG AN SI0F Ted TS 2 I3 N6 WGOTe
(0o JJ|

Q1. Any police officer can stop you and can arrest you for severe crimes without a warrant.
Ql. (T (PN Afer WFAT WANTF ATNTS AT 932 (FF ST QUoI2
BPOF AANITLT TN AWANTH (O] FGCO AT

Q2. It is possible to protect yourself from abuses or exploitation.

Q2. SAITIRIA AT (MY (TS TGS 561 FATAI

Q3. Labour wings are Bangladeshi officials working in the overseas Missions, in charge of the
economic issues.

Q3. (A4 O X(HR IRATTH FAFOET AT F[{OPN TP Fror F40g,
WIS T Wity wIg|

Q4. Probashi Kallyan Bank provides loans to cover the costs of migration and other financial
services to migrants as well as to returnees.
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Q4. AT FATTV T F WOINTHE SFOIHAN A3 ST WA F CIATT 496 =¥
FAE G AT NI

Q5. Irrespective of your legal status, you are entitled to respect and protection of your human
rights.

Q5. SN SIEFTS WA TR (IF T (F, SHNNE NRINIGICAD A 277 933
b CRAEACIEEI R (4]

Q6. The Wage Earners’ Welfare Fund is a trust fund with a mandatory membership contribution
of migrant workers.

Q6. TGl SATHNFIA FNT ©ZfIe Wfears ANFHE ALTOIYAS ARATAR
TfFe a0 e o=f{=|

Q7. Mediation is a voluntary and informal process of negotiation between two parties in a
dispute.

Q7. N4T¥Ol 4Ff6 T ¥R ATCHT WY ANEATOE IF6 (FoRTIA I3
TSNS AT

Q8. Human trafficking involves the use of force, fraud, or coercion to obtain some type of labour
or commercial sex act.

Q8. WY A6 4 YA (GG ET XV / (TN ARGy (TACN I AT,
TUFTHIFS AT (G 4SS I G GO |

Q9. WEWSB is running safe homes in Riyadh, Jeddah, Oman and Lebanon, under the supervision
of the Bangladesh Missions.

Q9. AR FPIRT TFIILNA TIFFRUIFGfI faam, (owm1, 8NN 432 (AN
T (I Ao~ FaTT |

Q10. An interested person can directly file a complaint online on

Q10. JFGH AR TS www.ovijogbmet.org TSR TN WGTI AT FHCS
AEN|

0 True (3197) U False (ﬁﬂ'ﬂ)

Background resources

CHFHING =R

e https://probashi.portal.gov.bd/
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e http://www.wewb.gov.bd/
e http://www.pkb.gov.bd/
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MODULE 4 RETURN AND REINTEGRATION

NGOG 4 OIS 472 ANHA~N

Learning objective: To acquire practical information on returning process, challenges and
Y419 W‘I; opportunities for returnees
faer~: afsw, oagy a3z BN i Ty TS ST
FNIZNEF OUAT G FAT

Learning outcomes ¢ identify different steps to take when you decide to return to
CTYTd AT A Bangladesh
At the end of this AN TYN IATReT Rt 8T Targ (RT3 o

module, you will fafeon ‘mesA folze s

be able to:

.Slg W ¢ identify the main problems that returning migrant workers face

oy, WAR WSSt NSt (FAS W8T AN STTIISTe fofiFe
R RUEIC DR PN

Session 1 - Departure or deportation
TN S - oF AT R

Departure

IEN

A typical visa means permission to enter, with no ban on exit. However, some nations require
foreigners to have an exit visa. Under a temporary labour migration system, you receive a job on a
contractual basis for a fixed period. Once the employment contract is over, you have to return
home, and usually, your employer is supposed to pay for the travel according to the employment
contract. Foreign workers in Saudi Arabia and Qatar need an exit visa, a clearance from the
employer, before leaving. An exit visa is part of the final exit procedure from the country, and a
traveller with an expired, lost, or stolen visa may face problems of being unable to leave the country.

SIEHRTS fES TN AT NS, (FIN (NTILISAT T | MRE5, g ey [ReeoR
HF o5 AFCe TR IHF6 W[ WY OIS IIBE WA, WA g6 NG
SR O e [Oiare 0 IR AN | JFAF INLTNG6 FGI6 19 0T (91,
HHNTE G fFE (O T(F, 72 AHRTS, WAV ATNFONEF JNHIAT T35
SIS IR G Y AW FACS I | G WEI A7 FTONIF ROPT ANHFHF (71
SIS TR A 2FW O, NTOFOR IR (A FATH 2o ATIGN | JH0 2F
ST (711 ((F HOTS 2 AGETR W, G73 (NWW S8, RCT a7 A1 foo7 §fF =3
(O JFGN TNV (5T (7% (G (TS ANIIN T |
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You typically file a resignation from your position and then await the employer to submit the
documentation for the final exit visa. The process might require multiple signatures from different
sponsors and related parties before the exit visa is approved and released. This process, however,
could be delayed by an employer, forcing you to remain in the country longer. Discuss with your
employer before your departure. You should have certain documents (such as clearance to leave the
country) to support this termination.

NN ALRTS FANT FWIZ (A(F [ NANFOF FG oN9 g WA FEN 433
ORI NTIHFOR IR (AF FOIS AZW G GF FINGHNG Gl (ST A TN
PN AR AP Z G TNM® G2 Y& 5T [foN =No7g 473 ST ATF
JFIEF FEFEI ATAO 2O AR TREF, I2 ATFT GO [NCHsFS1 71 [dFe
(O AF, WANCE WA (@ TNT (M0 (S I FACO AN | TSR T AN
fNTFEIR S SCEATHN FEN | J2 ABNE  TNLN FAF G WAV [Fg FINGoG
PN SH® (TN (M*Y (RUG B IS ) |

The practice of requiring exit visas, in particular in relation to workers needing employers’ approval
to leave the country, raised questions about human rights and the exploitation of migrant workers. If
you have a dispute with an employer over salary or treatment, it is possible that the employer might
withhold the exit visa as leverage to end the litigation.

JFGN FAR (7 (G 5T TR TN [ NTTINFOIHT YA AT =218 G
o5 2TToW 933 92 AFFIT TNAEFR [T g7 oI ANFoE g A7 o
QAR | (o 1 e fATT I (FIN fNTHSIFEIR S AN (I [N ACF, OI=CA
AT (7Y ST 21 NFST HF f&37 IF IS LTS AN |

Deportation

=

You have to leave the country of work before your visa expires. Overstay, without an extension of
your contract and working permit puts you into irregular status, subject to legal action, including
deportation. Deportation is the enforced removal of someone “for the public good” usually after
serving a criminal sentence in the country of work. If a deportation order has been issued against
you, you will be served with notice of deportation arrangements. In many countries, there is no right
to appeal a decision of one’s deportation.

AN fOSTE (M (Y ST R AP FIOGE (¥ (RS BT (0O 20O A |,
WHNR Bf& (ke o ARG (WM I RO ASRE AP SHNAF Ao
IR (T Mo AT, NN 572 SRS 2MEsH SACs | RS 2007 "Gl
FANNR GAY* FIOEF (G ALF AR FAT, SHRTS IS (R RGNS NS
VNI | I WoR [TE0a NI S TR FA1 2, OIS SN (NN
(IR T IE| WS (A, PO AT Saeed [(@ea e s @
NPT (N2
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Depending on the state, the deportation process can be different. In some cases, there are two
types of deportation, legal and administrative. Legal deportation is issued under a court order, while
administrative deportation is issued by Immigration/Citizenship Authority against a foreigner for the
sake of public interest, public security or public morals.

AT T NG I, NI~ afFw o =t 1 [Fy GFra, R 12 41099,
RS G PG T WO WA WA W3 N Sify w41 =T,
TNHE G, GRS A G (Nfeder T Jdew R[Rutie [t
2TaP e/ SB e WARC F9F 2P NS O Fa1 =7

If you believe that you are wrongfully deported, consult an attorney. He will provide direct
representation and can help you protect your rights. However, keep in mind that litigation is
generally time-consuming and expensive.

AN T AT FEN (T NN WO AT 51 AR, O IO O BeTd
I f =1 N SR AR TN G NP AN NG T PO
SRS FACO ATCAN | IR, NN AL (T NINAT ATLFTS STAIACNT (IS FIIRA|

Be aware of the fact that usually, a foreigner who has been deported may not return to the country
except with special permission.

G2 VIO ST=ATF Avo~ AP (T YRV, (T [ [[fre w41 =g, o7 [ieos
NS GG (T T DTS NI |

Extradition

AoTfer

Another measure against you can be extradition. The extradition and deportation are similar in that
they can both occur through court proceedings. However, extradition is because the person from
another country committed a crime. Extraditable offenses generally include crimes that are
punishable by at least one-year imprisonment. Extraditable offenses are matters that involve taxes,
custom duties, and foreign exchange offenses. Extradition usually involves legal services to help
prove the individual innocent of the crimes accused.

WHNNF [TETT SMEH0 ARCH TN TS A | 2ASTHNT 73 NN JF2 TN I3
ToN2 WMETed ATFTRH VLT o0 NI | TAIF, ASTA T FET (G AT ST
MO IS T (A G0 TAIY FECR | ST AL N ALEATS NN
WA MBGS BT T T FANCF JF IRIT FIRMMCST BT SN | ST HoTTman
TN TR JN T I 9, IPON GO0 I3 ([URF AT AN S G oS |
ST TILTITS WOTF & [NTATT T FACO SRS FAK Gl W2 (IR G oS |
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Session 2 - Return and reintegration

CTIN 2 - ASTIS 432 AN

It is necessary to plan your return and reintegration and to think in advance what you will do once

you have returned to Bangladesh.

NN ASIIGN A ANNANT ARFHN FAT ATIGHN A2 AT B SBTIF 2F
A F FIERN O Y (A BB AT ATITOH |

Family relationships are an important part of your identity. Keep in touch with your family and
friends as often as you can. There are various communications and social media technologies that
are available and accessible to use. Emails, online chatting, and even social media can be useful to
stay up-to-date on the lives of family members and will help you not hamper your relationship with
them. Tell your family the name, telephone number, and address of your employer. Make sure your
family has details and copies of your identification documents (passport, visa number, and work
permit) and your employment contract.

AR STNF SANR AR JBI6 BB S| SN AR 478 IR ST
TOud TSI (TSNS AL | GTAMA RIS (omrsy G Sifge NS o ffe @y W
JRIEI G SO 98 TGS | 3(N3, W2y GIfGe, JNNP Ao NG
AFIAT TV GRS JATTE AHFE G AT IS AN A8 AN OIA
ST SHN THNFF AN N FACS SR FAI | WAN NI N, (s
9 G3: O SN AR G| [ARe =0 AN (7 WewE SifFEd g
NN NNEFIT FINGHAG (NG, fOT 97 G2 8TF ARMG) I8 W
VAT FHIEA (B F AR

Family left behind
RO (AL 8T AR

How can you take care of your family while working abroad? Why is it important?

R IS FAR TN WA fFONT W ARAET T9 [0S A2 G671 9Fgoof
(R?

Be sure you are not spending too much time thinking or worrying about your family, which is far
away. The family members should be empowered to be able to take care of themselves in your
absence. This way, you can focus on your work and be at peace while abroad.

fAFe® @ (T AN NN AR STNF 5@ FAre @A ST [ FA08N W, T
NP R | AR TOTRE WHANE WYAZOTS [NUSre T (ST [ 0 I
TN | I2OIE, WA SN FIGE BN NN TS NE 913 RO BTt
MNBTO AFCO AR |
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Help your family members to also exercise their duties of care and not rely on you at all times for
their needs and emergencies.

AN ARG STHTBRG ©OICRG 0QD RING AN FACO A OIHA BIFRAT 478 Gt
SR O S ST WHNTG B Ao W Fh00 SR IR |

Sending money back

BIPT (PO AT AR

Remittance:

(S RACRIE

Migration plays a vital role in the national economy, mainly resulting in remittance flows for the
country. The migration has shown steady growth over the year. Remittance has become an
important aspect for developing countries like Bangladesh for socioeconomic advancement.
Remittance has a significant role to maintain the balance of payment and to enrich foreign currency
reserve. It also has a great contribution to the Gross Domestic Product (GDP) of the country.
Remittances now form an important part of household livelihood strategies. The remittances sent by
the migrant workers have grown over time. Bangladesh Bank decided to provide 2 percent incentive
on remittance money to encourage remittance through legitimate banks. It was put into effect from
1 July 2019 in Bangladesh.

G ey TLNSTS JFT BTG S NF N 0, ALNS (M G (@GS
PRIZ| WRAFN [T IRT 4@ NS I MRTNRI N ANGE TYNMGT TNy
JILAMHNE WO CRTVANA (MF G0 @S G0 aFgaf WF = niforaz|
QNS ARG SR IS A A7 ([FHS &I [ForS SIg FAS IH0
BFFH SNH MR | JZGIS (T YA TGS A (GG JH0 ITHAINN FCg |
@GS 94w TR QIR (ST JB6 BEGoef T 5 B | WO A
ATSTAT (@GS NI S AN I (ATAR | (I ICF NN (@S TeHARS
FACS @ANGS T THF 2 *OIH ATV 2N @S NIRRT IF |
JISATCRTH S TEAIR 2056 (A(F A6 FAFI T =T

Can you still send money back to your family, even if you do not have a bank account?

AN F QAN NN ARIANIT FIMR BIBT (FIO AT AAN, THE NN (T
NP dFTO0 (N2?

The Government of Bangladesh always encouraged sending of remittance through Bank transactions
because the Government provides 2% incentive on remittance only through a bank transaction. It is
also possible to send money back to your family even if you do not have a bank account. Money
transfer services are available through different providers in the country of work, or through money
transfer organizations such as Western Union and Money Gram.
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IS IR STANY [P (CTNRINT NN (NS AT TSANR® . FIEY
TP YA [P (GTNCACE NN (@FCBCSTE BT % AT AN FS | AN
F JFNG6 NI ATFCEAS WANG AFAES PR BIPT (PO AN AE] | FIOGI (A0
ISR TIIAZIRAT LW, WA STTHIN 20T I VN ATV Wer WiV FTFR
STSFI NI NI GISTRIF CIRT ATS |

For more information on the money transfer channels, kindly visit the enlisted websites:

N FTFIR BIAA ST WES SIIF O TRl FH OiFlgs SIS fSen
PP

e https://www.westernunion.com/

e  https://www.moneygram.com/

Do you need to leave behind an authorisation or special power of attorney in case it is needed?

ATATOCA WANC (I (FTN LN 7 RN 09T (RS e =12

It is advised that you leave an authorisation letter or distinctive power of attorney to your trusted
friend or family member. The letter or SPA will authorise them to do specific activities on your behalf
as may be required or appropriate later while you are abroad.

BT AT (MST =T (T WA WIF f4S I 1 AR STRONI I A6 LN
518 A1 OfPTeTa Fo7 HNO! ([0 TN | WA [T LFFAN TN ATGAT I TSNS
R NN 215 (AT (NIE IR a7 G 515 1 951919 SItid Sy (A |

The SPA is needed in times of emergency. Issuing it in advance will also reduce your expenses
because releasing a SPA while already in the destination country will cost more. The MRC can
provide you with a sample authorisation letter or SPA if you need it.

Tl WIRE STV AN ATITGN | ST (AT 2 I AN YI68 FCH I JIAY
O VAT (R ATFIBIAN JH6 19 [0S T AR @N L6 Q| AN
ATITGN = G FANTE JH0 NN TN 21 AT G AN FACS A

Work reintegration

FGH YR NN

One of the biggest problems in returning home can be finding another job that you can accept. If you
feel that you might have difficulty placing yourself on the job market, ask for advice from labour
institutions in Bangladesh. As much as possible, when you’re working abroad, try not to lose your
skills and experience, but instead enhance them when you return home. Contact BMET regarding job
demands suited for you.

MG (FARF FAICETT IG TN (O AT AN BIBIR YTG NS I AN A=Y FACS AN
AN TN N FEN (T N GIFET AGNI O AT [T 20O N, OI=
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https://www.moneygram.com/

ARATAINR A ASINGSTEAR FIRG (ATF AT NN | TOOT S8, TN WA [T Iy
PR, WANE WOl 7 Mool FANAR (51 A A1, I92 MG fw0g ©nd Iz
TN | AN GNY ONLS GIBAF GIFRAT ST [RANRT T S CINTTS S|

Since 2013, the Ministry of Education introduced the Recognition of Prior Learning (RPL) scheme to
recognize the skills and knowledge acquired and to provide enhanced pathways into further
education and training https://moedu.gov.bd/.

2059 AE (A PAF TFNTT AGe TFel 8 WA JPFo 432 AR 5ol 8
SRR https://moedu.gov.bd/ BH® A AT GV fHST NS (SRH.9T) T BIe] B

Self-employment

F-ILRZA

You may have saved money while working abroad and find the self-employment attractive. Before
starting, carefully think if you know how to use your savings well. You should start researching the
business opportunities and planning well before you start. Some return Bangladeshi migrants invest
part of their money in agriculture and agro-based industry and create employment opportunities for
locals. Probashi kallayan Bank provided a reintegration loan facility with low interest to returnee
migrants for self-employment. The Bangladesh Small and Cottage Industries Corporation offers
loans and training for small enterprises, which can play an important role in economic reintegration:
http://www.bscic.gov.bd/.

WIHNN ZICST RO TG FAK STV BIpT STBT FIAGA A F-FHFNCS WFINT NN
BICO AN | SF FATF W, AL 5B B I FN AN ALY OleAon FI=E
B0 GINN | AN @F FATF A AN FIAHD AT 72 AFRTF G AT o10qwen
©F FA GO FY IATHN WFGIH Orid WY fFg We*1 F¥ 8 FR ofes g
RN FE G_e FNTME G0 FIALFN SO ST FE| F-IIALIZAS O
HGIAATHR (FIS AT TN FN W AH0 ANAAN AT JfIEG A0 FACG AR
FANY F| AT FH 8 Fod Mg I F7 Fga T A 8 ARHY oM
FE, A HLAGF AANAN BTG G NFI AT FACS AF: http://www.bscic.gov.bd/

Besides, the Bangladesh Investment Development Authority (BIDA) also helps to develop the
entrepreneurs.

RG] AT ZNCGSHLNG (GUOANTN6 WA ({07 STHISITHE SR S=Tel |

Family and social network

AR 93 NG F (FESTH

Returning to professional and social networks can raise problems for most persons. You must be
aware that working abroad for a long time will affect your relationship with your family.
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(PPN ] ATNIGP (NOSTTH T W (N0 S Gy ST (ol BT AT
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Your international experience will change you for sure, and your expectations might change as well.
Returning home requires a readjustment, as not only have you changed, but friends and family have
too. Take time to readjust and to rebuild your relationships.

N ABYOF AFGTTOl WHNANF NFooernd INA (MF, q98 AN AST*NS
HFIE® =S T | G T AN ST I STACATST ATIGH, FIEY AN QYA
RIS =AW, IF IF 43¢ AR AR | AN T=HF ST Gy ST [ |

For further support, you can contact BRAC http://www.brac.net, the Welfare Association for the
Rights of Bangladeshi Emigrants (WARBE) https://warbe.org/ and the Ovibashi Karmi Unnayan
Program (OKUP) http://okup.org.bd/ which are offering services for the economic and social

reintegration of returnees. These are some examples of CSOs/NGOs/INGOs that provide support and
services to migrant workers. There are other CSOs available. You may contact the MRC for more
information.

T STNLNT TN AN JIF http://www.brac.net, STTACHIE SN T
ARG WF AR 2N (\‘WT@() https://warbe.org/ <% it FA OFIA
(AN (8PA) http://okup.org.bd/ AT (AMIATN PIACO ATV AT (R
51,9578/ 9N(G18/ 971G 87 fFg THIZAT TN WfOIRA A NFHF T=TOT I8 (T AW B
TN F.957.8 W07 | E8 SISy S TG ST (I FCO A |

The Bangladeshi government is carrying out an active investment promotion policy and has taken
several economic liberalisation measures to make the country more attractive. According to
Industrial Policy 2016, Bangladesh welcomes private investment in all areas of the economy, and
there is no restriction on the amount of share of the investment. Investors are eligible to take
advantage of a wide range of generous tax concessions and other fiscal incentives and facilities.
More information can be access at http://bida.gov.bd/.

AT SR GB(0 Ay RN THIN NS A2 FA0 G35 IBTE WS WFFAT
FIE O [ P8 WAAGF THIN  AMCHFN J2V FERZ| IGIOFIE AT 2000
TR, AT ARG AP R (ORI RINTINE Fo/e Qg 4933
RN ARNTR T2 (@ R[Sy (21 [Ntmeta [/foq 77 Ok 7 76
A3 NI AMGTF ATMUAT ] SICIM9T [T 42 FACO ATRCIN| http://bida.gov.bd/ IS
ST WIS T (IS A

157


https://ssl.microsofttranslator.com/bv.aspx?ref=TAns&from=&to=bn-BD&a=https%3A%2F%2Fwarbe.org%2F
https://ssl.microsofttranslator.com/bv.aspx?ref=TAns&from=&to=bn-BD&a=http%3A%2F%2Fokup.org.bd%2F
http://bida.gov.bd/
https://ssl.microsofttranslator.com/bv.aspx?ref=TAns&from=&to=bn-BD&a=http%3A%2F%2Fbida.gov.bd%2F

BIDA provides the necessary facilities and assistances for setting up industries. Determining the
route to invest generally depends on the particular sector and the policy implemented by the
Government of Bangladesh.

0T g FIHNTNT TN TG ST @ SRS 21 B0 | [[RINTI0oR 1% [Refiger shaers
AT ST PO ABANTS (V7S Ue 8 ST TR o7 |

The potential investment areas are:
e Agri-Business Sector
e Garments and Textiles
e |CT Sector
e Leather And Leather Goods
e Electric Sector
e  Plastic Sector
e Light Engineering
e Ship Building Sector
e  Tourism Industry
e Frozen Food
e Renewable Energy
e Ceramic Sector
e Power Sector
e Medical Equipment Sector
e Health Care Sector.

B3 RN Crawsfe 2.
o FRIATET A
o SNCH & (CHOIRA
. TG I
o BINUI 8 BINOIF Y
o (IpfeF Yo
. AFEF Ure
o XEAP NI
. OIEO NHY 4rS
. o~ g

. fRufe gmy
o NN NS

S E1 )
. O TGN Uro
o (27N (IR COTFA

158



™~

Take notes
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Challenge Yourself
RTota oIta gy Fa

You have to answer at least 6 questions correctly to pass the examinations and proceed to the next
module.

HAHT TSI 2O A WNTE WSS WG AT SIOF Ted e 2 G I8! WGOTeT
(IO (A

Q1. At the end of your employment contract, you can stay in the country of work as long as you
ET

Ql. SIHNTE 5IFAT & ONT, TN Tofiv 51 Tofin SN FIToE e
ATHTS ATAIN|
O True O False

Q2. In Bangladesh, there are no investment opportunities for return migrants.

Q2. HEATTRT*T '@Ialﬁlma (99 (W89 WW’T ﬁ%l
O True O False

Q3. You can send money back to your family even if you don’t have a bank account.
Q3. SN T AFTOB NI ATHTAS WA SRR AFIINAT FICG BIFT (Fd©
ATSITS ATAN|

_

Q4. Foreign workers in Saudi Arabia and Qatar need clearance from the employer before
leaving.

Q4. i WA g3 FTead [T ANFTHE TSTF T TS IR
(YT YN ATITGN |

_

Q5. Extraditable offenses generally include crimes that are punishable by at least one-year
imprisonment.

Q5. HSTHNTIISNT WAACLT WCHT SATLTATS 03 AN HAAY WF9S FAT TN T
FUNCF dF IQAT IATACS T *NIRBTITNT SANATH |

_

Q6. Overstay, without an extension of your contract and working permit puts you into irregular
status, subject to legal action, including deportation.

Q6. S AT, TMHNE §fGF 93 SWF: *mafNeea rm 37 QroT =S
WNHT® WIE (HTA (¥, NN 5T SR ARF ATHNTS |

O True O False

Q7. Remittances are an important part of household livelihood strategies.

Q7. AT TR GHIFT (FIEAT 90 QBT S|

O True O False

Q8. Deportation is the enforced removal of someone “for the public good” usually after serving
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a criminal sentence in the country of work.
a8. RN TR "GNNI FOIT TNT" IIOIF (GNF LS WAAET F4T,
HTLATS ¢ FITOTE (AT CHIGTAITR *NIFH AW 4|

_

Q9. It is recommended to leave behind a special power of attorney before you’re going abroad.

Q9. BN fITATT ST WITsT SfFtaa 936 f[TIT FWor (FUT 51 WMSF

JNfEr Far =

_

Q10. During your stay abroad, the family members should be empowered to be able to take
care of themselves.

Q10. SRTF fICRTT AIFE AT, AFIAT TsITha RTong Ig (8T HWer
meW ofow|

O True O False

Background resources

CHFHING =R

Investment Opportunities
fRSCIeo= Sgers

e Bangladesh Investment Development Authority http://bida.gov.bd/

e Federation of Bangladesh Chamber of Commerce and Industries (FBCCI) https://www.fbcci-

bd.org/
e Bangladesh Employers Federation (BEF) http://bef.org.bd/

o Metropolitan Chamber of Commerce and Industries (MCCI) www.mccibd.org

161



